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National Sf#»i and Shipbuilding Company 
Soptomb r 2,1988 - Sept mb r 30,1992 
AGREEMENT 
between 
NATIONAL STEEL AND SHIPBUILDING COHPAN* 
and 
SHOPMEN'S LOCAL £27 
Of t h e 
INTERNATIONAL ASSOCIATION OF BRIDGE, 
STRUCTURAL AND ORNAMENTAL IRON WORKERS 
SEPTEMBER 2, 1988 - SEPTEMBER 30, 1992 
I AGREEMENT 
2 
3 
4 THIS AGREEMENT, a f f e c t i v e as o f September *• _* 9 g B - *V 
5 and between NATIONAL STEEL AND SHIPBUILDING COMPANY, 
6 Harbor Drive at 28th S t r e e t , San D i e g o , C a l i f o r n i a 
7 92138, I t s s u c c e s s o r or a s s i g n s , h e r e i n a f t e r r e f e r r e d 
8 t o a s the 'Company', and SHOPMEN'S LOCAL UNION NO. S27 
9 o f the INTERNATIONAL ASSOCIATION OP BRIDGE, STRUCTURAL 
10 AND ORNAMENTAL IRON WORKERS ( a f f i l i a t e d with AFL-CIO), 
I I h e r e i n a f t e r r e f e r r e d to a s the -Onion", J * the agent 
12 f o r and a c t i n g In behal f of the Company's product ion 
13 e m p l o y e e s , as the term "product ion employees" i s 
14 d e f i n e d In S e c t i o n 1 h e r e o f , WITNESSETH THAT THE 
15 PARTIES HAVE AGREED AS FOLLOWS; 
16 
n 
IB SECTIOH 1 
19 
20 BARGAINING UHIT 
21 
22 IA) This Agreement s h a l l be a p p l i c a b l e t o a l l 
23 p r o d u c t i o n employees of the Company h e r e i n a f t e r 
24 r e f e r r e d to as "Employees" engaged i n the f a b r i c a t i o n 
25 o f i r o n , s t e e l and metal products In or about the 
26 Company's p lant or p l a n t s l o c a t e d a t Harbor Drive at 
27 28th S t r e e t , San Diego , C a l i f o r n i a 92138, and v i c i n i t y , 
28 and the work done by such p r o d u c t i o n employees . The 
29 Company hereby r e c o g n i z e s and conf irms the r i g h t of i t s 
30 produc t ion employees covered by t h i s Agreement to 
31 perform a l l wort done by the Company in or about s a i d 
32 p l a n t or p l a n t s in c o n n e c t i o n w i t h the f a b r i c a t i o n of 
33 i r o n , a t e e l and metal p r o d u c t s , and for the durat ion of 
34 t h i s Agreement hereby a s s i g n s such work to s a i d 
35 p r o d u c t i o n employees s o l e l y and t o the e x c l u s i o n of a l l 
36 o t h e r un ions , c r a f t s , employee g r o u p s , and t o the 
37 e x c l u s i o n of a l l o t h e r employees of the Company not 
38 covered by t h i s Agreement. Product ion work s h a l l not 
39 be performed by s u p e r v i s o r s or o t h e r persons who are 
40 e x c l u d e d from the b a r g a i n i n g u n i t as s e t for th and 
41 d e s c r i b e d in t h i s s e c t i o n 1 , e x c e p t for the purpose of 
42 I n s t r u c t i n g employees , or demons tra t ing proper methods 
4 3 and procedure of performing work o p e r a t i o n * , or in 
4 4 c a s e s of emergency. If a s u p e r v i s o r performs 
45 b a r g a i n i n g u n i t work in viol»Mr>"> of t h i s rur t i c i s , and 
4 6 t h s aifipiuyee wno would o t h e r w i s e have performed t h i s 
47 work can reasonably be i d e n t i f i e d , t h e Company s h a l l 
48 pay such employee the a p p l i c a b l e hourly wage r a t e for 
49 t h e time i n v o l v e d . The Company may a t any t i n e a s s i g n 
50 employees in t h i s ' barga in ing u n i t t o work normally 
51 performed by employees in o t h e r barga in ing u n i t s , or 
52 t h e Company may a s s i g n employees in o t h e r barga in ing 
53 u n i t s t o work normally performed by employees in t h i s 
54 b a r g a i n i n g u n i t . Employees s h a l l accept such worit 
1 
sec l 
1 assignments and shall diligently to the beet of their 
2 ability, endeavor to perform the "ofIt. Should an 
3 employe* (except an employee claesifled as a Helper or 
4 trainee) be assigned to »ork of a higher paying 
5 classification for more then one (11 hour in a day, 
6 the employee will be paid at the higher rata of pay 
7 tor all time spent performing work of the higher 
8 paying classification. However, when an employee Is 
9 called upon to aasiat or help other employees in the 
10 performance of their work, he/she would not be entitled 
11 to a rate change. This Agreement is not. Intended and 
12 shall not be construed to extend to office or clerical 
13 employees, draftsmen, engineering employees, watchmen, 
14 guardflre Inspector*, painters, teamsters, operating 
15 engineers, moulder-foundry workers, machinists, 
16 electricians, shipwrights, marine loftsmen, vaysman, 
1? wood caulkers, supervisors a» defined in the Labor 
18 Management Relations Act, 1947, aa amended, nor to 
19 erection, installation or construction work or to 
20 employees engaged in such work. 
21 
22 (B) It is the continuing policy of the Company and the 
23 Union that the provisions ot the Collective Bargaining 
24 Agreement shall be applied to all employees without 
25 regard to race, sen, age, color, religious creed. 
26 national origin or legitimate Union activities. 
27 
23 
29 SECTION 2 
30 
31 IKTERNAriONAL UNION NOT A PART* 
32 
33 The International Association of Bridge, 
34 Structural and Ornamental Iron Workers, the parent 
35 body af the Union (hereinafter referred to aa the 
36 'International"), Is not a party to this Agreement and 
37 assumes no responsibility or liability under this 
38 Agreement and similarly shall have no right of redress 
39 thereunder against the Company for the breach hereof. 
40 However, before this Agreement and any amendments 
41 thereto may become binding and effective, the 
4 2 International must approve this Agreement and/or such 
43 amendments as to farm. Such approval by the 
44 International aa to form shall not be construed to make 
45 the International a party of this Agreement or any 
46 amendment thereto or make said International or any of 
47 its officers or agents, responsible or liable for any 
48 breach of this Agreement or any amendment thereto; and 
49 similarly such approval as to form shall not be 
50 construed to give the International, or any of its 
51 officers or agents, any right to redress against the 
52 Company for breach hereof. 
2 
SEC 1, 2 
1 SECTION 3 
Z 
3 UNIOll MCOGHITIOH 
4 
5 (A! Uia Company r e c o g n i s e * tha Onion a« tha a s c i u a t * * 
6 r e p r e s e n t a t i v e and agent of a l l of tha Company's 
7 p r o d u c t i o n employees , a* d e f i n e d In S e c t i o n 1 hereof1 , 
8 f o r tha purpose of c o l l e c t i v e barga in ing w i t h r e s p e c t 
9 t o r a t e s o f pay, wage*, hours at •mgloynant ami o ther 
10 c o n d i t i o n s of employment. 
11 
12 (B) I t ia the i n t e n t of tha Company t o a s s u r e tha 
13 Union of an opportuni ty t o r e f e r a p p l i c a n t * for job 
14 o p e n i n g s . Therefor* , in tha h i r i n g of new employee*., 
15 t h e Company agrees t o n o t i f y tha Union aa far In 
16 advance as p o s s i b l e (normally tha p r e v i o u s day) of 
17 j o b open ing* in any c l a s s i f i c a t i o n covered by t h i s 
18 Agreement. Tha Company agreea t o c o n s i d e r Union 
19 Meabars t o g e t h e r with o ther a p p l i c a n t s and fur ther 
20 a g r e e * not to d i s c r i m i n a t e a g a i n s t Union members 
21 p r e s e n t e d , 
22 
23 The Local Union s h a l l e s t a b l i s h and mainta in an 
24 open and non-d i scr lmlnatory employment H a t f o r 
25 employment of workers In the work j u r i s d i c t i o n of 
26 Ironworkers Local I$2"?, 
27 
29 (C) A l l new or reh ired employees e x c e p t r e c a l l s frqm 
29 l a y o f f s h a l l be r e f e r r e d t o the a p p r o p r i a t e Union 
30 b e f o r e s t a r t i n g t o work. EmpJoyces c * g * * • 1 < d fK.otl 
31 l a y o f f mast provide a Onion r e f e r r a l s l i p w i t h i n th» 
32 f i r s t t h r e e (3) workdays a f t e r they have s t a r t e d . to 
33 work. 
34 
35 
36 SECTION 4 
37 
38 UMION SECURITY. 
39 
40 (A! Each of the Company's employees inc luded in the 
41 b a r g a i n i n g un i t descr ibed and s e t f o r t h in S e c t i o n l 
42 hereo f s h a l l , aa a c o n d i t i o n of employment, be or 
43 become a member of the Union not l a t e r thsr. LHe 
44 t h i r t y - f i r s t (31»t» <isy f i i i o w t n g the e f f e c t i v e date of 
45 t h i s Agreement, or not l a t e r than the t h i r t y - f i r s t 
46 { 3 1 s t ) day f o l l o w i n g the beg inn ing of h i s or her 
47 employment, whichever i s the l a t e r ; and each such 
48 employee s h a l l , a* a c o n d i t i o n of cont inued employment, 
49 remain a member of the Onion In good s t a n d i n g t o the 
50 e x t a n t authorised" by S e c t i o n 6 <A) (31 of the Labor-
$1 Management R e l a t i o n s Ac t , 1947, as amended. The 
52 Company s h a l l not d i s c r i m i n a t e a g a i n s t an employee f o r 
53 non-membership In the Union t f (A) i t has reasonable" 
54 ground* f o r b e l i e v i n g that auch membership waa not 
3 
SEC 3 , 4 
1 available to the m l f f w «i tlw «a» W " « »•** 
2 conditions generally applicable to other naabrat or 
3 if. <B) it has reasonable grounds for believlna, that 
4 aembership in the Union was denied or terminated for 
5
 reasons other than the failure of the eaployee to 
6
 ,tS"A*.r. A 1" periodic dues and Initiation and/or 
7 'reinstatement fee uniformly required as condition of 
8 acquiring, or retaining mamoarsnip. ~ 
9 
10 (9> Upon receipt of a written notice from the Union 
11 that in employee has not acquired membership in the 
13 Union or has not maintained hi* or her nenbership In 
13 good standing there!a as provided for In Subsection (A) 
14 of this Section, the Company shall notify such employee 
15 that as a condition of employment he or she must conply 
IS with thi provision of Subsection <&) above within the 
17 next succeeding three <3> workdaysr and if, at the and 
IS of such three 13) workdays, the employee does not 
19 furnish the Company documentary proof of compliance, 
20 such employee shall be discharged, and neither the 
21 Company nor the Union shall be under any liability to 
22 such employea by reason for such discharge. 
23 
24 (C> The Cod(pany -shall give each newly hired employee 
25 and each employee recalled to word after being laid 
26 off, and all salaried employees who return to the 
27 bargaining unit, a form showing such employee's 
2 S . c l a s s i f i c a t i o n , h i s or her s t r a i g h t - t i n e hourly r a t e 
24 and S o c i a l S e c u r i t y number. A copy of such form s h a l l 
30 be furn i shed the Chief Shop Steward or o t h e r persons 
31 d e s i g n a t e d by the Union p r i o r to the e m p l o y e e ' s 
32 s t a r t i n g t o work, 
33 
34 [D) I t s h a l l be the immediate foreman's r e s p o n s i b i l i t y 
35 t o in troduce or arrange for the i n t r o d u c t i o n of the 
36 Area Shop Steward t o any newly h i r e d employees a s s i g n e d 
3 7 t o h i s or her area . 
3B 
39 
40 SECTION 5 
41 
42 CHECK-OFF OF UNION DUES 
4 1 INITIATION AN0/OR REINSTATEMENT FEES 
44 
4 5 (A) Upon r e c e i p t of an a u t h o r i z a t i o n s igned by any 
46 einployee t o whom t h i s Agreement i s a p p l i c a b l e , the 
47 Company s h a l l , pursuant t o the p r o v i s i o n s of such 
48 a u t h o r i z a t i o n , deduct from such employee ' s e a r n i n g s , 
49 on the f i r s t payday in each month, the amount owed t o 
50 the Union by each . such employee for Onion duasi 
51 however, Bhould any such employee have no earn ings due 
52 hint or her on the f i r s t payday in any month or should 
53 such employee ' s earn ings be l e s s than the amount such 
54 employee owes the Union for d u e s , then , in t h a t e v e n t , 
4 
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1 the deduction shall be made from the employee's 
2 earnings on the next succeeding payday on which his or 
3 her earnings are sufficient to cover the amount of dues 
4 owed to the Union by such employee. The Company shall 
5 promptly nail to the Financial Secretary of the Union .a 
6 check made payable to the Onion for the amount of dues 
7 the Company has withheld during such month, which shall 
8 be accompanied by a Hat, In duplicate, containing the 
9 names of the employees and the amount deducted from 
10 each such employee's earnings. Upon receipt of such 
11 check and list, said Financial Secretary of the Union 
12 shall sign one copy of such list, acknowledging 
13 receipt thereof, and promptly return such signed list 
1 * to the Company. 
15 
16 (B) t i o ! the effective date of this Agreement, the 
17 Union dues shall be that amount as prescribed by the 
IS Local Union. Such dues shall not be changed except in 
19 accordance with the applicable provisions of the 
20 International Constitution and/or By-Laws of the Union 
21 and, in such event, the Financial Secretary of the 
22 Union shall notify the Company, In writing, and the 
23 amount of monthly dues as so changed shall thereafter, 
24 pursuant to the provisions of the authorization 
25 referred to in Subsection (A), be deducted by the 
26 Company from each such employee's earnings. The 
27 aforementioned authorization directing the Company to 
28 make the deductions as hereinabove provided for, when 
29 signed by an employee, shall be irrevocable for the 
30 duration of this Agreement or for a period of one (1) 
31 year, whichever date occurs first* and in the event any 
31 such employee desires to revoke such authorIletion on 
33 either of such dates, written notice thereof shall be 
34 given by such employees to the Company in accordance 
35 with the applicable provisions of such authorization, 
36 and the Company agrees to furnish the Union a Copy Of 
37 such notice. 
3a 
39 (C) Upon receipt of an authorization signed by any 
40 employee, to whom this Agreement is applicable, the 
41 Company shall withhold from such employee's earnings 
4 2 the amount specified therein for payment of Initiation 
43 and/or Reinstatement Fee, Such amount specified in 
4 4 such authorization shall be withheld from the earnings 
4 5 of such employee in accordance with the provisions of 
46 such authorization and shall be transmitted to the 
47 Financial Secretary of the Union in the same Banner as 
48 prescribed in Subsection (At abovt. with rcsp&ci. to 
*« ynlor; d u » which are withheld by the Company) and when 
50 the full amount of such fee has been withheld from such 
51 employee's earnings and transmitted to the Union, such 
52 authorization shall be null and void and shall 
53 thereafter have no further force or effect. 
5 
SBC S 
1 (Dl The provisions of the •AuthorixatioOB* provided 
2 for In this Section are mutually acceptable to the 
3 Company and the Union, and one (It copy of each such 
4 authorization is attached hereto as a matter of 
5 reference. 
6 
7 (£) rt- is recognized that the provisions at this 
8 Section are incorporated in this Agreement for the 
9 convenience of the employees, to whom this Agreement 
10 Is applicable, who desire that their Initiation or 
11 Reinstatement Pee and their monthly Union Clues be 
12 deducted from their earnings, and it Is therefore 
13 specifically understood and agreed that it shall not be 
14 mandatory that an employee sign either of the 
15 authorizations provided for in this Section. However, 
16 when either o£ such authorizations is signed by an 
17 employee, the provisions contained therein shall regain 
IB in full force and effect in accordance with the terms 
19 of such authorization; and it is further recognized 
20 that each such authorization specifically provides that 
21 neither the Company nor the Union shall be under any 
22 liability to the employee signatory to such 
23 authorization or authorizations with respect to the 
24 deductions provided for therein, nor shall the Company 
25 be under any liability to the Onion with respect to 
26 complying with the provisions of such authorization or 
27 authorizations. Furthermore, the Union hereby agrees 
2B that upon receipt of proper proof, it will refund to 
29 the Company any Union Dues, Initiation and/or 
30 Reinstatement Pees erroneously or Illegally withheld 
31 from an employee's earnings by the Company which have 
32 been transmitted by the Company to the Union. 
31 
34 SECTION 6 
3S 
36 MANAGEMENT PREROGATIVES - SHOP RULES 
37 
39 (A) The management of the Company's plant and the 
39 direction of its working forces. Including the right to 
40 establish new jobs, abolish or change existing jobs, 
41 increaso or decrease the number of jobs, change 
4 2 materials, processes, products, equipment and 
4 3 operations shall be vested exclusively in the Company, 
44 Subject to the provisions of this Agreement, the 
45 Company shall have the right to schedule and assign 
46 work to be performed and the right to hire or re-hire 
47 employees, promote, recall employees who are laid off, 
48 demote, suspend, discipline or discharge for proper 
49 cause, transfer or lay off employees because of lack of 
50 work or other legitimate reasons, it being understood, 
$1 however, the Company shall not discipline or discharge 
52 any employee except for proper cause. 
6 
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1 (B) TOe Company shall have the right to establish, 
2 maintain and enforce reasonable rule* and regulations 
3 to assure orderly plant operations* it being understood 
4 and agreed that such ruin and radiation* ahall not be 
5 inconsistent or in conflict with the provision* of .this 
6 Agreement. The Company shall post on Its bulletin 
7 boards and furnish the Union with a written or printed 
i copy of all such rule* and regulations and all changes 
9 therein, and copies of all such rules and regulation* 
10 shall be available at the Personnel or Labor Relation* 
11 offices. Changes In existing rules and tabulations, 
12 as well as new rules and regulations promulgated by the 
13 Company, shall not become effective until ten (10) 
14 regular work days after copies thereof have been 
15 furnished to the Union and posted on the Company's 
16 buLlatln boards. 
17 
18 (C) It is further understood and agreed that should an 
19 employee be given a written reprimand for violation of 
20 an established rule, as provided for in Subsection (B) 
21 of this Section, two (2) copies of such reprimand shall 
22 be given to the employee who may give a copy to Che 
23 Area Shop Steward if he ao desires. 
24 
25 Whenever an employee or designated representative 
26 with notarised written consent or written consent 
27 containing a verifiable signature of the employee 
28 requests access to the employee's personnel records, 
29 the Company shall provide copies upon request in 
3D accordance with applicable state and federal laws and 
31 regulations. 
32 
33 (D) A l l s u b c o n t r a c t i n g by t h e Company of work covered 
34 by t h i s Agreement smist be t o a s u b c o n t r a c t o r , who s h a l l 
35 pay t o t h e i r employees , working at^ NASSCO, wages and 
3 6 f r i n g e s , the combined c o s t o f which s h a l l be at l e a s t 
37 equal t o the combined c o s t o f the Company's current 
38 wages and f r i n g e s . The Company s h a l l r e q u i r e each of 
39 t h e s u b c o n t r a c t o r s to p r o v i d e the Company w i t h a l l 
40 c u r r e n t and c e r t i f i e d p a y r o l l data r e f l e c t i n g wage 
41 r a t e s and f r i n g e s a c t u a l l y pa id by such s u b c o n t r a c t o r s 
4 2 t o employees performing work a t l o c a t i o n s covered fcv 
43 t h i s Agreement. Tftat c e r t i f i e d p a y r o l l doi-a w i l l be 
44 made a v a i l a b l e 'Jpsr". i n q u e s t to the Unions having 
45 j u r i s d i c t i o n o v e r the worn be ing performed. 
46 
47 (E> S u b c o n t r a c t i n g of work that has not p r e v i o u s l y 
48 r e g u l a r l y Been performed by the Company or wor* t h a t 
49 r e q u i r e s manpower, s k i l l s , equipment, t o o l s , or 
50 l i c e n s e s the Company does not then have, and 
51 i n c i d e n t a l worfc performed by a s u b c o n t r a c t o r as part of 
52 a s u b c o n t r a c t In order t o p r o v i d e a guarantee of the 
53 s u b c o n t r a c t e d work, s h a l l not be s u b l e t to the 
54 r e s t r i c t i o n s of Paragraph 0 above . 
7 
SEC 6 
1 it) Mottling; c o n t a i n e d lit S e c t i o n 6 D or 6 E shall be 
2 construa-d t o apply t o any work parfornad f o r the 
3 Company fay any c o n t r a c t o r a t work l o c a t i o n * not cowered 
4 by t h l a labor agreement" 
<S (Gt I f , a t any t ime, a s u b c o n t r a c t o r to whom the e q u a l 
7 pay and, b e n e f i t s p r o v i s i o n l a a p p l i c a b l e , la proven t o 
8 have breached i t s agreement t o pay wages and f r i n g e 
9 b e n e f i t s at l a a e t equal t o t h o s e c a l l e d f o r by tf l la 
10 Agreement f o r the w>r> b e i n g p e r f o r m e d by t h e 
11 s u b c o n t r a c t o r the Company w i l l w i thho ld Croa 
12 s u b c o n t r a c t payments an amount equa l t o the d i f f e r e n c e 
13 between the subcontrac tor*a c o a t s ot performing the 
14 s u b c o n t r a c t absent the breach and h i s c o a t s w i t h t h e 
15 breach, 'as "an agreed remedy for the damage t o 
16 Company's I n d u s t r i a l r e l a t i o n e . The remedy w i l l be 
17 d i s b u r s e d t o a Union Taf t -Hart ley_ Trus t , or by another 
18 aathod mutual ly agreed upon by'"the two p a r t i e s . In 
19 t h e e v e n t s u b c o n t r a c t pajrmanta remaining a t the t i p s ' 
20 of d i s c o v e r y are I n s u f f i c i e n t t o s a t i s f y s a i d remedy..^ 
21 Company w i l l use reasonable a f f o r t a t o r e c o v e r the 
22 i n s u f f i c i e n c y and w i l l not award'any " a d d i t i o n a l 
23 s u b c o n t r a c t s t o t h e o f f e n d i n g vendor u n t i l any 
24 i n s u f f i c i e n c y i s p a i d . Upon any second breach by the 
25 same s u b c o n t r a c t o r w i t h i n any t h r e e - y e a r p e r i o d , t h a t 
26 s u b c o n t r a c t o r w i l l be p r e v e n t e d ' ? V b m s u b c o n t r a c t i n g 
2T w i t h Company tot a per iod of two y e a r s from the date 
28 of the s econd breach . The Company i s a l s o w i l l i n g t o 
29 r e q u i r e s u b c o n t r a c t o r s t o whom" the equal pay and 
30 b e n e f i t requirement Is a p p l i c a b l e t o p r o v i d e t h e " 
31 Company w i t h I n f o r m a t i o n _ g n r a t e a of pay and b e n e f i t s 
32 f o r employees who w i l j ' £ » "performing work a t NfcSSCO 
33 p r i o r t o s t a r t i n g the work (This would not apply t o 
34 s h o r t term emergency work . ) This same pay and 
35 b e n e f i t s in format ion s h a l l ba made a v a i l a b l e t o the 
36 a f f e c t e d Unlon<ai a t the same time"." 
37 
38 rf t h e Onions have a reasonable b e l i e f t h a t a 
39 c o n t r a c t o r Is not paying employees a p p r o p r i a t e r a t e s of 
40 pay and b e n e f i t s , the Company w i l l r equ ire the 
41 s u b c o n t r a c t o r t o a l low the Company's i n t e r n a l a u d i t i n g 
42 department t o conduct p e r i o d i c a u d i t a of the p a y r o l l 
43 r e c o r d s for employees working at SaSSCO. Such a u d i t s 
44 s h a l l ba conducted and repor ted t o the a f f e c t e d 
45 U n i o n ( s ) a s soon aa o o a a i b l e . 
46 
47 (B) The Company agrees that when subcontracting 
48 bargaining unit work that will result in the layoff of 
49 employees7 who could perform the worki or will be 
50 parformed while employees who could perform the work 
51 are on layorf, the equal wage and benefit restriction 
52 found in Section i(J)i above will be applicable. 
8 
SEC 8 
1 (I) It 1* not the Intent of the Company to exclude 
2 local qualified union. contractors ef^? *" opportunity 
3 to compete tor work on shipyard facilities 
* c o n s t r u c t i o n . t*>* Union* a r e I n v i t e d t o Present the 
5 Company with lintu at construction trad* contractor* 
6 who perform the type of work t h a t i s a p p l i c a b l e t o 
7
 f a c i l i t i e s conafcraction i n t h e shipbuilding and repair-
s' industry. irhij ]Jjt y j i l be presented to tKa 
9 appropr ia te Coiaaany departaent head for c o n s i d e r a t i o n 
10 Whan they s o l i c i t b ids for such work. 
11 ~ ~ — " 
12 
1 3
 SECTION 7 
u __ 
IS 
u
 HOURS OP WORK 
n _ 
19 <*) This section ia intended only to set forth the 
2 0
 normal hours of work and s h a l l not tie construed a s a 
21 guarantee o f hours of work par day or w r w e f c . T * l i » 
21 s e c t i o n s h a l l not be cons idered aa any b a s i s for the 
23 c a l c u l a t i o n of over t ime , premium pay or repor t ing pay. 
25 (BI e i g h t (8) c o n s e c u t i v e hours of work e x c l u s i v e o f a 
2* o n e - n a i f tl/il hour unpaid lunch per iod ahaTT 
27 c o n s t i t u t e a normal, day ' s work. Forty tiij hours Monday 
1 8
 through Friday s h a l l c o n s t i t u t e a normal work weefc. 
3 0
 '
c
' Multiple sh i f t s may be worked at the discretion of 
31 the Conpaoy. The work s c h e d u l e which r'iaea the d a i l y 
32 or weekly work per iod s h a l l be e s t a b l i s h e d by the 
33 Company in accordance with I t s requirements . 
35 Shifts ahall be Identified In accordance with the 
36 t o l lowing; "™ '™~~ ~~ 
31 ~" 
38 (1> The day s h i f t s w i l l be worked between the 
39 hours of 6 i 0 0 a.m. and StOO p.m. 
40 " ~ ~ ~ " ~ e 
*l 12) The "ecc-nd s h i f t s w i l l be worked b*t^a«n the 
12 hours of 2:30 p.m. and l i t :30 a.t». 
4
 <3) The thlr* skitt a h a l l be worked between the 
5 hour* atHTBiflu p.m. and BiOO *.*T~ "" i 
M) Shift arrangements other than those provided 
herein way be made by eaituel agreement between the 
Company and the Union. ~ ~ — — _ 
9 
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1 (0) Whan an employee is required to and does perform 
2 more than four {«) hour* of work after the quitting 
3 tins of the shift to which the employee Is assigned, 
4 such employee shall be granted a thirty (30} minute 
5 lunch period at the and of such four (4) hours and 
6 shall be granted a thirty (30) Mlnut* lunch period 
7 attar ovary four (4) hours of work thereafter. During 
B such lunch periods tha employee shall b» paid tha 
9 applicable rate of pay therefor. 
10 
11 When an employee is required to report for work 
12 four (4) hours or more before tha start of his or her 
13 regular shift, and continues to <*oek into his or her 
14 regular shift, a 15-mlnute «atl period on Company tisae 
15 will begin IS minutes before the start of the employees 
16 regularly scheduled shift. 
17 
18 (E( Neither the provisions of this Section nor tha 
19 provisions of tha succeeding Section of this Agreement 
20 are intended nor shall aaiso be construed 
21 as preventing overtime work nor requiring the Company 
22 to perform overtime votki however, the Company agrees 
23 that whan overtime work is to be performed, there shall 
24 be no discrimination in the assignment of overtime worie 
25 and the provisons of Subsection ) H below shall be 
26 applied in connection with all assignments of overtime 
27 work. 
as 
29 (F) 
J" 
31 U l insofar as practicable all overtime worK 
32 shall be allocated on an equitable basis among the 
33 employees within each classification who are 
14 assigned to tha work operation which is to be 
35 performed during overtime hours. If iasa 
36 than a full crew is scheduled for such overtlne, 
37 qualified employees assigned to the work operation 
38 whose overtime hours are less than the average for 
39 their classification shall be afforded the first 
40 opportunity for such overtime work. If additional 
41 employees are required after the above procedure 
4 2 is followed, they shall be chosen from aaong 
43 qualified employees whose overtime hours are below— 
44 the average for their classification. 
4S 
46 In applying tha terms of thia subsection, 
47 employees with the greater seniority shall be 
48 given preference when the number of overtime h™,. 
49 shown on the, ISM run are aqual. This shall appl^— 
50 to New Construction and tlepalr. 
10 
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1 (2) Overtime record* will ba maintained on a 
2 daily baaia, with ovartlna worked or charged being 
3 recorded on the employe*'* tlawcard. Tha Company 
4 will compile tha data nacaasary to prepare weekly 
5 listings tor distribution to tha appropriate Riant 
6 supervision with two (2) copies at tha listing 
1 furnished to tha Union. Tha listing will include 
8 t h e e m p l o y e e ' s name, badge number, c l a s s i f i c a t i o n , 
9 s e n i o r i t y d a t a , s h i f t , and tha number of o v a r t l n a 
10 hours p a i d , r e f u s e d , and a s s e s s e d . 
11 
12 Separate over t ime records w i l l be maintained 
13 for each s h i f t . This document s h a l l be the b a s t s 
14 for over t ime d i s t r i b u t i o n w i t h i n each 
15 c l a s s i f i c a t i o n as prov ided for In t h i s S e c t i o n . 
IS 
I? (3) Overtime hours w i l l be charged on t h e b a s i s 
18 of hours pa id (an employe* who works four (4) 
19 hours s t tha double t ime r a t e for Ins tance would 
20 be charged e i g h t <8) h o u r s ) . Employees who r e f u s e 
21 o v a r t l n a w i l l ba charged on the sane b a s i s for the 
22 o v a r t l n a hours ha or s h e could have worked. Hew 
S3 «mplay«*» w i l l i>» charged tha avarag* nuabar of 
24 over t ime hours for h i s <ir Her c'n-tsi f I c a l l o n . An 
25 employee who i s r e c a l l e d from l a y o f f or who has 
26 been absent for any reason In e x c e s s o f 30 
27 ca l endar d a y s , w i l l assume e i t h e r the average 
28 number of hours for h i s or her c l a s s i f i c a t i o n or 
29 t h e i r a c t u a l hours , whichever i s h i g h e r . 
3D 
31 (G) Acceptance or r e j e c t i o n of overt ime work s h a l l 
32 ba vo luntary on the part of each I n d i v i d u a l employee 
33 e x c e p t over t ime work i n v o l v i n g s h i p launching* and/or 
34 s e a t r i a l s . If a s u f f i c i e n t number of q u a l i f i e d 
3 5 v o l u n t e e r s are not a v a i l a b l e f o r i s h i p movements 
36 w i t h i n tha yard or between the ysrd and navy 
37 f a c i l i t i e s , drydocfcing and undocking, t ime In rfrydock 
38 whan requ ired by r e p a i r c o n t r a c t s , t i n e in drydock whan 
19 redock lng I s n e c e s s a r y in new c o n s t r u c t i o n o r 
40 c o n v e r s i o n not t o eiccaad two weeks, and during L.O.E. 
41 p e r i o d s , and th» twenty -one 121) c a l e n d a r day per iod 
42 immediate ly p r e c e d i n g a s c h e d u l e d launch ing , aea~* 
43 t r i a l , dock ing , undocking , s h i p mo'vVnent, or d e l i v e r y 
44 o f a v e s s e l , the Company may s c h e d u l e the n e c e s s a r y 
45 number oi jun ior q u a l i f i e d employees . When l n d l v i d u » l « 
46 v o l u n t a r i l y a c c e p t o v e r t i m e work, they s h a l l be " 
4? e x p e c t e d and required to TOtrSi tne o v e r t i m e , f o r the 
4S purpose* Kit LKl.g s e c t i o n , the 21 ca l endar day peTiod 
43 wil l"commence whea the employee i s f i r s t Informed t h a t 
*° pursuant t o t h i s s e c t i o n , he "Is required t o work 
51 o v e r t i m e . The p a r t i e s a g r e e t h a t no employee w^il ha 
52 r e q u i r e d t o work back- to -back 21 day P e r i o d s of 
53 o v e c t l a i e T Thar* s h a l l ba no c o n c e r t e d a c t i o n t o r e f u s e 
11 
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I over t ime work. In the event I t t« de termined t h a t aoch 
Z a c t i o n e x i s t s , the Com)any s h a l l have the r i g h t t o 
3 r e q u i r e t h e e n p l o y e e s Involved t o work tha o v e r t l a * tn 
4 q u e s t i o n s u b j e c t t o tha g r i e v a n c e and a r b i t r a t i o n 
5 p r o c e d u r e s h e r e i n a f t e r s a t f o r t h In t h i s agreement . 
6 
7 <H) ttia Company w i l l c o o p e r a t e wi th tha Union in 
8 regard t o e x c u s i n g employees Cor a t t e n d i n g tha Monthly 
9 g e n e r a l membership meet ing whan schedu led d u r i n g an 
10 e m p l o y e e ' s s c h e d u l e d KOtfc day under tha f o l l o w i n g 
I I c o n d i t i o n s : 
12 
13 (1) Officers and Stewards of the Union shall be 
14 excused upon request, provided such request is 
15 .rude one day in advance, 
16 
17 (2) other employees will be excused whan, In tHe 
18 opinion of the applicable supervisor, tha wort in 
IS progress will not be adversely affected and the 
20 employee requests such time off one work day prior 
21 to the meeting, 
22 
23 <3) Employees excused will return to work 
24 promptly from the meeting, as agreed to between 
25 tha supervisor and employee. 
26 
27 (4) The Union will verify the employees' 
28 attendance at the meeting by providing the Company 
29 with a list of the employees who attended the 
30 meeting during their regularly scheduled work 
31 hours. 
32 
33 (5) Employees excused in accordance with the 
34 provisions of this subsection shall not be con-
35 aldered absent from won, 
36 
37 
38 SECTION 8 
39 
40 OVERTIME PAY 
41 
42 <A) *11 time wornad Monday through Fr iday , in e x c e s s 
*3 of e i g h t <8) h o u r s , s h a l l be paid for a t yw; antf 
44 one "ha l E ( 1 1 / 2 ) t imes the regu lar rata oT*"pay f o r the 
45 f i r s t two (2) hours per day, double time t h e c e a f t e r T 
46 
47 (S> A l l worjt done by an employee on Saturday s h a l l be 
46 pa id for a t the ra te of one and o n e - h a l f t i m e s such 
49 e m p l o y e e ' s c u r r e n t regu lar s t r a i g h t - t i m e hourly r a t e 
50 for the f i r s t e i g h t (8) hours and two t i n e s such 
51 e m p l o y e e ' s r e g u l a r s t r a i g h t - t i m e hourly r a t e 
5 2 thereafter; however, employees assigned to tha second 
53 and third shifts, tf any, for the preceding Friday 
12 
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1 shal l complete such sh i f t !* ) on Saturday nornlng at 
2 such employee's applicable rat* For the preceding 
I Friday. 
4 
S <C) All wort done by an enployee on Sunday Khali b* 
S paid for at double such employee's current regular 
7 s tra ight- t in* hourly rater however, employees assigned 
8 to the second and third sh i f t* , If any, for the 
9 preceding Saturday shal l complete auch s h t f t ( s ) on 
10 Sunday morning at the rate applicable for the preceding 
II Saturday. 
12 
13 (0} All wort: done by an employes on any recognized 
14 holiday specified In the succeeding Section, or day 
15 observed as such, shal l be paid for at double such 
1* employee's current regular straight-time hourly rater 
17 however, employees assigned to the second and third 
18 s h i f t ( a ) , if any, for the preceding day shal l complete 
19 such s h i f t ( s ) on the nornlng of such holiday at the 
20 rate applicable for the preceding day. 
21 
22 (E> When three (3) or more employees are assigned 
23 to perform overtime work In any area, aa defined in 
24 Section 19(A), and no regularly appointed Area Shop 
25 Steward is present, such employees nay s e l e c t one of 
26 their number to act aa Area Shop Steward. 
27 
28 (F) Employees who would be scheduled to work wartime, 
29 and who are prevented from wo rtlng overt line because 
30 iftey are transacting authorized union business, wi l l 
31 not be charged for such overtime. It is the 
32 responsibi l i ty of the Union Representative'to request 
33 r e l i e f from such overtime charges to the apprppriate~~ 
34 supervisor who shal l verify with the Industrial 
35 Relations Pepartnent that the Onion business is 
36 authorised* ~ — -
37 " 
38 (G) Regular employees shifted from regular shift for 
19 less than ttve (5) days shall be "paid the first and 
40 last -ihitt at~applicable overtime tates. '" 
41 
42 
43 SECTION 9 
44 
4 5 RECOGNIZED HOLIDAYS - "HOLIDAY Ptif 
4« 
47 <A> For th* purpose of th( = Agrs^iosnt, the following 
48 shal l h» rssoyniied as holidaysi New Te.a.r* Pay, Good 
19 Friday, Memorial Day, Ito be observed the" fourth Monday 
5D in May), Independence Day, Labor Day, Thanksgiving Day, 
51 the day intatediately following Thanksgiving Day, 
32 Christmas Eve Day, Christmas Pay and Mew Years Eve Day, 
S3 or the days observed as such. Should any of the 
13 
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1 foregoing holidays occur on Sunday, the following 
2 Hondey instead of such Sunday shall ba recognised and 
3 observed as th« holiday In question. Should a holiday 
4 fall on Saturday, the preceding Friday shall ba 
5 observed, Ho work shall ba dona on Labor Day except 
6 where absolutely necessary to avoid hazard to Ufa or 
7 property. 
8 
9 (Bl Subject to tha provisions of Subsactlon (C) of 
10 this Saetion. aach employee shall ba paid sight (St 
11 hours 'Holiday Pay" at his or har regular straighh-
1Z tins hourly rate for each of tha holidays enumerated 
13 and sat forth in Subsactlon (At of this Section, or 
14 days observed aa such, although not workad, Including a 
15 holiday that occurs or is observed on Saturday, All 
IS work done on each of the holidays Enumerated and sat 
17 forth in Subsection (A> of this Section, or days 
IB observed as such, shall ba paid for at the rata of 
19 double tins, which shall be In addition to "Holiday 
20 Pay" as provided for in this Subsection (B) subject to 
21 the provisions of Subsection <C) below, any employee 
22 who accepts an assignment to writ and does report for 
23 work on any holiday enumerated in Subsection (A) of 
2* this Section, or day observed as such, shall be pro— 
25 vided a minimum of at least four (4> hours work with 
26 pay therafor as providad for in this Section. 
27 However, in the event the employee voluntarily and of 
28 his or her own accord falls to work such four (4) hours 
29 on such day, he or she shall he paid for only the hours 
30 actually worked at the rate of double time, which shall 
31 be in addition1 to 'Holiday Pay' which such esployas is 
12 entitled to in accordance with the provisions of this 
33 Section. Any employee entitled to "Holiday Pay" for 
34 an^ of tha holidays enuaerated in Subsection (A) of 
35 this Section, or days observed as such, which occur or 
3« are observed during the vacation period of such 
37 employee shall be paid for in addition to such 
38 eaployee's vacation pay. 
39 
40 (C) In order to be e l i g i b l e to receive "Holiday Pay" 
41 for any of the above-mentioned holidays, or days 
42 observed as such, as provided for in Subsection IB) 
43 above, an employee must have been employed by the 
44 Coiapany an aggregate total of aixty (80) calendar days 
45 or more prior to the occurrence or observance of the 
46 holiday in quest ion, snd such employee nust have worked 
47 for tha Coapany on the laat regular work day 
46 Immediately preceding and on the f i r s t regular work day 
49 inmedlately following the holiday in question, unless 
50 fa i lure to perform wort for the Company on such day, or 
51 days* was due to absence because of being on paid 
52 vacation, as hereinafter provided for In th i s Agreement> 
53 Employees on jury duty, subpoenaed witnesses in court, 
14 
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1 those taking military physical examinations, ana thoa* 
2 in jail due to falsa. arrest, shall qualify u working. 
3 the day before and the day after such holiday. Proof 
4 of absence for above reasons will be required by U»a 
5 Coispany, Employees absent because of confirmed illness 
6 or Injury that occurred or commenced on the holiday, 
7 the day Immediately following tha holiday, or during 
S tha tan got calendar day Immediately preceding tha 
9 holiday, or boceus* of layoff by tha Company that 
10 commenced not mora than seven (7) calendar day* n«*t 
11 preceding tha holiday in question, or bacauaa of daath 
12 In tha immediate family (mother, father, spouse, 
13 children, brother, sister, grandparents. In-laws, and 
1* grand-children) or for similar good cause authorised, 
IS directed or approved by the Company, shall be paid for 
IS such holiday. Employees on an approved leave of 
IT absence which does not exceed thirty <30) calendar days 
IB shall qualify for holiday pay for any holiday(a 1 
19 falling within the leave of absence provided such 
20 employee returns from the leave of absence and resumes 
21 as an active employee. So employee shall be required 
22 to work on a holiday, or day observed as such, but any 
33 employee who has accepted an assignment to worK on a 
24 holiday and then fails to report for end perform such 
25 wort, without reasonable cause, shall not receive pay 
26 for such holiday. 
27 
28 
29 SECTION ID 
10 
31 CLASSIFICATIONS - MORK ASSIGNMENTS -
J2 
33 RATES Of PAY 
34 
35 (A) Each employee shal l be c l a s s i f i e d in the herein-
36 a f ter mentioned c l a s s i f i c a t i o n which cover* tha work 
3? operation he or she performs for the Company. 
38 Effect ive 9/2/BB, the current hourly rate of aach 
19 employee to whom t h i s Agreement i s applicable shal l be 
40 adjusted, ao that each such employee sha l l be paid not 
41 l e s s than the minimum wage rate hereinafter set forth 
42 in Column "A" which ia applicable to tha c l a s s i f i c a t i o n 
41 In which ha or she i s included or c l a s s i f i e d . 
44 Effective as of 10/1/90, the current hourly rate of 
4$ each employee to whom this Agreement i s applicable 
«t> s h a l l '•w increased at least twenty f ive c»nta !35g? per 
47 hour provided, however, *»eh such employee shal l be 
48 paid not leas than the minimum wage cats hereinafter 
49 sac forth In Column *B" which i s applicable to the 
50 c l a s s i f i c a t i o n in which he or she i s Included or 
51 c l a s s i f i e d . Effective as of 10 /1 /91 , the current 
52 hourly rate of aach employee to whom this Agreement Is 
15 
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1 applicable shall be increased at least twenty five 
2
 cents (25^1 pec hour provided, however, each such 
3 enployee shall be paid not less than the ainiawa wage 
4 rate hereinafter set forth In Caluan 'C which i« 
5 applicable to the classification in which he or ah* is 
6 included or classified, 
7 
8 <B) All new hires except employees hired aa trainees 
9 ana those classifications e«e«pt__firom-thla provision 
10 (i.e._Those claaslfIcatlons In wage"group 6, 7. 8 and 
11 91 w l i l have a starting fate $2.00 per hpur below the 
12 rate of pay provided for In the collective bargaining 
13 agreement toe the classification Into which they are 
14 hired, 
15 
16 Such employBB8 will receive pay adjustments as 
17 follows: 
18 
1* 1. fifty cent t50?) increase at the end of 
20 960 hours "pafd." 
31 
2 2 2
- fifty cent <S0?) increase at the end of 
23 1920 hours paid. ~ 
24 
2 5 3
- Fifty cent (50?) increase at the end of 
26 2660 hours'T paid'. — 
27 
2 8
 *• fifty cent (SOjf) Increase at the and of 
29 3840 hours paid. ™~—"* 
30 • " — ~ 
31 Employees hired at the reduced hiring rate will 
32 receive any general wage increase that occurs after 
33 their date of hire. 
16 
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CLASSIFICATION £ £ b _ 
WAGE GROUP 1 SI 1-90 
Layout (tan - Pipe S p o o l i n g 
Layout Nan - S h e e t a o t a l Sketch 
t Sh ipbu i lder 
8 Template Maker 
9 
to 
11 WAGE GROUP 2 411 .65 
12 
13 Pipe Welder 
14 Layout Man w*0 
15 Code Welder 
16 
IB WAGE GHOBP 3 SI 1.40 
19 
20 S h i p f i t t e r 
21 Sheet Hiatal F i t t e r 
22 Layout Han-Other S/H 
23 Welding Maintenance Person 
24 Layout i ten- P*S 
25 Haider 
26 
27 
28 WAGS GROUP 4 S10.9Q 
29 
30 Burner CM Operator 
31 
32 
33 MACE GROUP 5 SI 0.65 
34 
35 Rigger 
36 Tan* Tester 
37 Machine operator A 
36 Crane Operator DT 
39 Burner 
40 Blacksmith 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
SI 
52 
j3 *<t«tes to be adjusted in accordance with the cost 
54 of living forwula as stated In Section 10 (Ht. 
17 
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1 CLASSIFICATIOM COL. •*• 
2 — — — -
3 WAGE GROUP 6 $ 9,40 
4 
5 Chipper 
6 Acid Tank Han 
7 Machine Operator B 
8 
9 
10 WAG6 GROUP 7 $ a, 40 
11 
12 Galvaniser 
13 
14 
IS WAGE GROUP S $ 7.40 
16 
17 Material Chaser 
18 
19 
20 WAGE GROUP 9 5 5.64 
21 
22 Helper (604 of Sew Hire 
23
 Shipfltter rate) 
24 (Allowed to tack and burn 
25 including pipe fabrication 
26 and installation. Employees 
27 in this classification will 
28 be expected to perform any 
29 wor* to which they are 
30 assigned and are qualified 
31 to perform^ "'Duties incjude, 
3 2 but are-not l imited toi f i r e 3 3
 watch, clean up. a s s i s t i ng 
34 
35 
36 etc.} 
37 
3S 
39 
40 
41 
42 
43 
44 
45 
4« 
47 
4a 
49 
50 
51 
52 
53 *Rates to be adjusted in accordance «ith the cost 
54 of living formula as stated in Section 10 (H). 
) ou rn evnwn in,the per forma n ce 
of their"wb'rJi'T"unskilled labor, 
18 
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I CLASSIFICATION COt,. *8»* 
2 
3 WAGE GROUP 1 $ 1 2 . IS 
4 
5 Layout Han - p ipe Spoo l ing 
6 Layout Hen - Sheetraetal Sketch 
7 S h i p b u i l d e r 
B Template Maker 
10 
I I WAGE GROUP 2 $11 .90 
12 
13 Pipe WeIdar 
14 La/out Han w i o 
15 code we lder 
16 
17 
IB WAGE GROUP 3 SI1 .«5 
19 
10 S h l p f l t t e c 
21 Sheetmeta l f i t t e r 
22 Layout Man-Other S/M 
23 we ld ing Maintenance Person 
24 Layout Man- PiS 
IS Welder 
26 
27 
28 WAGE GROUP 4 $ 1 1 . I S 
29 
30 Burner CH Operator 
31 
32 
33 WAGE GROUP 5 S I 0 . 9 0 
34 
35 Rigger 
36 Tank Tester 
37 Machine Operator A 
38 Crane Operator DT 
38 Burner 
40 Blacksmith 
41 
42 
43 
44 
45 
4« 
47 
48 
49 
SO 
Si 
52 
53 "Rates to be adjusted in accordance with the cost 
54 of living formula ae stated in Section 10 (H). 
19 
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1 CLASSIFICATION COL. *B«« 
2 
3 MACE GROUP 6 S 9.65 
4 
5 Chipper 
6 Acid Tank Han 
7 Machine Operator B 
B 
9 
ID WAGE GROUP 7 S 8.65 
11 
12 Galvanizer 
13 
14 
15 WAGE GROUP 8 $ 7.65 
16 
17 Material Chaser 
18 
19 
20 WAGE GROUP 9 S 5.79 
21 
2 2 Helper (60* of Hew Hire 
23 Shlpfltter rate) 
24 (Allowed to tack and burn 
25 Including pipe fabrication 
26 and installation, employees 
27 In this classification will 
28 be expected to perform any 
29 work to which they are 
30 assigned 3nd are qualified 
31 to perform. Duties include, 
32 but are not limited tot fire 
33 watch, clean up, assisting 
34 journeymen in the performance 
35 of their work, unskilled labor, 
36 etc. ) 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
50 
51 
52 
53 'Rates to be adjusted in accordance with the coat 
54 of living formula as stated In Section 10 (HI. 
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1 
2 
3 
4 
5 
6 
7 
s 
» 
ID 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
29 
29 
30 
31 
32 
33 
34 
35 
36 
37 
30 
39 
40 
41 
42 
43 
44 
4 5 46 
47 
48 
49 
50 
51 
52 
53 
54 
CLASSIFICATION COL. " C " 
WAGE GROUP 1 S I 2 . 4 0 
Layout Man - Plpa S p o o l i n g 
Layout Man - Shaatmetal Ske tch 
S h i p b u i l d e r 
Template Maker 
WAGE GROUP 2 SI 2 .15 
Pipe Welder 
Layout Man wtO 
Code Welder 
WAGE GROUP 3 $11.90 
S h i p f i t t e r 
Shaatmetal f i t t e r 
Layout Man-Other S/M 
Welding Maintenance Person 
Layout Man- P*S 
Welder 
WAGE GROUP 4 SI 1.40 
Burner CM Operator 
WAGE GROUP 5 S l l . 1 5 
Rigger 
Tank T e s t e r 
Machine Operator A 
Crane Operator DT 
Burner 
Blackamith 
'Rates t o be a d j u s t e d in accordance with the coa t 
of l i v i n g formula a s a t a t e d in S e c t i o n 10 <H). 
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1 CLASSIFICATION COL. ' C " 
3 WAGE GRODP 6 $ 9 , 9 0 
4 
5 Chipper 
6 Acid Tank Han 
7 Machine Operator B 
8 
9 
10 WAGE GROUP 7 S 8 . 9 0 
11 
12 Galvanlzer 
13 
14 
IS WAGE GROUP 8 S 7,90 
16 
17 Material Chaser 
18 
19 
20 WAGE GROUP 9 $5.94 
21 
22 Helper (S0% of Hew Hire 
23 Shipflttor rate) 
24 (Allowed to tack and burn 
25 including pipe fabrication 
26 and installation. Employees 
27 In this classification will 
28 be expected to perform any 
29 work to which they are 
30 assigned and are qualTfled 
31 to perform. Duties Include, 
32 but are not limited toi fire 
33 watchF clean up, assisting 
34 journeymen in the performance 
3 5 of their work, unskilled labor, 
36 etc.) 
37 
38 Any employee doing lead burning a h a l l be paid a 
39 f o r t y c e n t s (40tf) premium above h i s or her r a t e . The 
4 0 Company i s t o o b t a i n only v o l u n t e e r s for lead burning 
41 on a s i g n - u p s h e e t in advance. An employee may remove h i s 
4 2 or her name a t any time p r i o r to a l ead burning a s s i g n -
43 mint . I t Is understood that no employee s h a l l be cora-
44 p o l l e d t o do l e a d burning u n l e s s he or she has e a r l i e r 
4 5 v o l u n t e e r e d . I t i s fur ther understood that the Company 
46 can a t anytime s u b c o n t r a c t lead burning . 
47 
46 
49 
50 
51 
52 
53 'Rates to be adjusted In accordance with the cost 
54 of living formula as stated in Section 10 (Ht. 
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1 One* an employee ha* bean trained and aaelgned to 
2 Laad Burning, ha or aha ahall not be allglbla to 
3 transfer from Laad Burning for at laaat on* year. If 
4 any employee wishes to tranafar fron Laad Burning, aach 
5 employee shall give at laaat thraa <3) oontha advance 
6 notico of such daaira, however, in no event will sore 
7 than 10* of tha total number of anployaas angagad In 
S Laad Burning be permitted to be transferred out of the 
9 Lead Burning assignment in any one month. 
10 
11 Any employee welding or burning on ; lnc , brass, or 
12 bronze sha l l be paid at tha rata of twenty-five cents 
13 (2S?) per hour over and above his or her prevailing 
14 rate while performing such welding or burning. 
23 
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1 Any employee engaged i n e i l - b r a t i n g s h a l l ba pa id 
2 at the ra te of t w e n t y - f i v e c a n t s (25?) per hour o v e r 
3 and above h i s o r her p r e v a i l i n g r a t e w h i l e performing 
4 such s l l - b r a i i n g , 
5 
6 Any employee engaged In us ing PI anna re Torch alkali 
7 be paid the r a t e of t w e n t y - f i v e c e n t s (25?) p e r hour 
9 premium over the p r e v a i l i n g ra te of the Burner c l a s s i -
9 f l c a t i o n as s e t f o r t h in Wage Group 6 w h i l e performing 
10 such work, 
».U 
'*; A premium of t w e n t y - f i v e c e n t s (25?) per hour 
13 above the employee ' s r e g u l a r ra te o f pay s h a l l ba added 
14 for each hour engaged in performing a i r a r c i n g . 
16 A premium o f f o r t y c e n t s (40?) per hour above the 
17 Code Welder r a t e of pay s h a l l be added f o r each hour 
18 engaged i n performing welding on nuc lear s y s t e n . 
19 
20 A premium of t w e n t y - f i v e c a n t s (25?) per hour 
21 s h a l l ba added f o r a l l hours worked w h i l e engaged i n 
22 forming hot s t e e l a f t e r i t has been removed from the 
23 furnace in the Blacksmith Shop. 
24 
25 Any employee performing pres sure weld ing over 600 
26 P . S . I , o p e r a t i n g p r e s s u r e s h a l l be paid a t the r a t e of 
27 t w e n t y - f i v e c e n t s (25?) per hour over and above h i s or 
28 her p r e v a i l i n g r a t e w h i l e performing such w e l d i n g . 
29 
30 Any employee requ ired t o be s e a l e d in a tank f o r 
31 t e s t i n g purposes s h a l l be paid at the ra te o f t w e n t y -
32 f i v e c e n t s (25?) per hour over and above h i s or her 
33 p r e v a i l i n g r a t e w h i l e s e a l e d in such tank. 
34 
35 A t o o l a l l o w a n c e of f i v e c e n t s (5?) per hour 
36 worked w i l l be paid for the f o l l o w i n g c l a s s i f i c a t i o n s : 
37 F l t t e r / S h e e t m e t a l , Template Maker, and Pine w e l d e r . 
36 
39 A t o o l a l lowance of three c e n t s (3?) per hour 
40 worfced w i l l be paid for the f o l l o w i n g c l a s s i f i c a t i o n s : 
41 Layout Man S h e e t m e t a l , Layout Nan S p o o l i n g , Layout Han 
42 (S/H) S k e t c h e r , P i t t e r / S h i p , F i t t e r He lper , S h i p b u i l d e r , 
43 Welder, Code Welder, and Layout Plan P * s , WiO. 
44 
45 A t o o l a l l owance of one cent (1?) per hour worked 
46 w i l l be paid t o h e l p e r s that are required to have 
47 t o o l s . 
46 
49 Leadmen s h a l ^ not be paid l e s s than f o r t y c e n t s 
50 (40?) per hour more than the h i g h e s t Paid c l a s s i f i c a t i o n 
51 ( a s aJiown irt the wage grouping) they are s u p a r v i a i a ^ . 
24 
SEC 10 
1 Working Foreman she l l not be paid lea» than s i x t y -
2 flva cents (65*> pat hour mora than the highest paid 
3 c la*e l f l cat ion . (a« shown in the w»g» grouping) they a n 
4 supervising., 
6 The Cotapany shall have sole dlacretlon In the 
7 selection and downgrading of leadwen and working 
8 foremen. 
9 
10 (C) Tha minimum rate of pay for employees tnrklitq oa 
U tha second ahift shall be. at least t i t t y - J i v e cents 
12 (55?) per hour above tha regular hourly rata and tha 
13 minimum rate of pay for employee* working on tha third 
14 s h i f t shall tw at least seventy-five (75*) par hour 
15 above the regular hourly rate. The above d i f f erent ia l 
16 shal l be included in holiday pay, reporting pay and 
17 vacation pay, 
ia 
19 (0) It Is understood and agreed that any change of an 
30 employee's c lass l f Icat ian shal l be made in writing by 
21 the Company on an appropriate form, which sha l l be 
22 signed by a representative of the Company, and a copy 
23 thereof shal l be given to the employee involved, a copy 
2« t o the Area Shop Steward, and a copy to tha Union. 
25 
26 tE) the Company may, at any tins*, temporarily assign 
27 employees to a class of worlt or work operation other 
28 than that on which they are normally employed! 
29 provided, however, that any employee so temporarily 
30 assigned to a class of work or work operation for which 
31 the minimum wage rate herein specified is higher than 
32 his or her regular straight-time hourly rate shall be. 
33 paid not less than the minimum wage rate herein 
34 specified for such class of work or work operation for 
35 all time worked on auch assignments. All such 
36 assignments tor a period in excess of five (SI work 
37 days shall be made in accordance with the provisions of 
38 Section 17 of this Agreement. Any employee temporarily 
39 assigned to a. class of work or work operation for which 
40 the minimum wage rate herein specified i« lower than 
41 his or her regular wage rata shall, while engaged in 
42 such work, be paid his or her regular wage rata. 
43 Employes* so assigned will nm !» 3isclpli»gd or laid 
44 ~jt ZM ciieir inab'i'lTtl' to perform such work outside' 
45 their classification. It is further understood that 
46 such temporary work assignments will not qualify an 
47 ewployee for bumping rights into another" 
48 c l a s s i f i c a t i o n . 
25 
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1 (Ft The wage scales herein established shall be conr-
2 sidered as minimum scales only, and their establishment 
3 shall not prevent the payment or withdrawal of merit 
4 Increases to any employe* at the discretion of the 
5 Company, It being understood that no employee shall be 
6 deprived of any negotiated wage increase by reason of 
7 the fact that he or she la currently receiving premium 
e pay. 
9 
10 (0) Should the Company undertake new or different work 
11 operations not covered by the above classifications, <jr 
12 should the Company undertake work operations for which 
13 such classifications are not applicable, then, in 
14 either event, classifications for such work operations 
15 and minimum wage rates therefor shall be established 
16 through prompt negotiations between the Company and the 
IT Uniont and when such classifications and minimum wage 
18 rates have been determined fit being understood such 
19 determination shall be made within thirty (30) days 
20 after the commencement of such work operations!, the 
21 provisions thereof shall become effective as of the 
22 time such work operations commence, or retroactive 
23 thereto. The Company shall notify the Onion In advance 
24 of any work operation that la to be started for which 
25 the classifications set forth herein are hot 
26 applicable, 
27 
28 (Hi Cost of living. 
29 
30 (1! For the purposes of this article: 
31 
32 a. "Consumer Price Index" refers to the 
33 Consumer Price Index for Urban Wage 
3* Earners and Clerical Workers (R) publish-
35 ed by the Bureau of Labor Statistics, 
36 U.S. Department of Labor (1967 • 100), 
37 U.S. city average, all Items. 
3B 
39 b. "Consumer Price Index Base* refers 
*Q to the Consumer Price Index for the 
41 month of August, 1989. 
42 
43 c. "Change in the Consumer Price Index" 
** is defined as the difference between 11) 
45 the Consumer Price Index Base and (ii) 
46 the applicable Consumer Price Index 
47 (minus any cost of living adjustment, if 
*« any, previously paid). 
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1 d. *Coat of L iv ing Adjustment" i s 
2 c a l c u l a t e d as below and w i l l be made 
3 every t h r e e (3) months, bailed on the 
4 cumulat ive change in the Index f o r the 
5 p r i o r three-month p e r i o d , the t l r s t 
6 adjustment being a f f e c t i v e January 1 , 
7 1990 based on the d i f f e r e n c e between the 
« Auguati 1989 Index and the November 1989 
9 Index. Applying the same formula as 
L0 above, the remaining adjustment d a t e s 
11 are i A p r i l L, 1 S | 0 J Ju ly 1, 1990) 
12 October 1, I 9 9 0 | January 1, 199It A p r i l 
13 1, I991i JuTy"T, 1991; October 1 , 1991i 
14 January 1, 1992i Apr i l 1 , 1992; and J u l y 
15 1, 1992. 
16 
17 a. As of the e f f e c t i v e da te of t h i s 
18 Aateement a t w e n t y - f i v e c e n t s (J5(fj p e r hour 
19 guaranteed advance c o s t of l i v i n g has been 
20 made. 
21 
22 Wo coat of living adjustment will be 
23 made until, by using the formula defined in 
24 Section 10H (2), and the adjustment dates 
25 defined'In Section IQH (1| W ) , the payout 
26 exceeds twenty-five cents (i5f) per hour. 
27 Any payout generated by the formula in excess 
28 of the twenty-five cents (25g) will be paid 
29 as of the appropriate adjustment dateT 
30 
31 (2) Effective on each adjustment date, a cost of 
32 living adjustment (up or down), equal to one cent 
33 (1?) per hour for each full .4 of a point change 
34 in the Consumer Price Index shall become payable. 
35 
35 (3) The continuance of the cost of living adjust-
37 raant provided for in this article Is dependent on 
38 the availability of the Consumer Price Index In 
39 its present form. In the event the Consumer Price 
40 Index in its present form becomes unavailable for 
41 any reason, the parties shall substitute by mutual 
42 agreement any other official ?orss;li or yuuiica-
** tion issued by tha United States Government. 
44 
45 (4) Ho adjustment, retroactive or otherwise, shall 
46 be made as the result of any revision which later 
47 may be made in the published figures for the 
48 Consumer Price Index for any month on the basis of 
49 which the cost of living adjustment in this article 
50 shall have been determined. 
27 
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1 (5) Coat of l i v i n g adjus tments provided for hatre~ 
2 in s h a l l be cumulat ive and Included a s a part of 
3 the e m p l o y e e ' s base r a t e i n determining c u r r e n t l y 
i a f f e c t i v e pay r a t e s f o r the purpoae of computing 
5 o v e r t l n a p a y , h o l i d a y p a y , v a c a t i o n p a y , j u r y ' d u t y 
6 payr f u n e r a l pay , and m i l i t a r y r e s e r v e p a y . There 
7 s h a l l be no minimum or maximum l i m i t a t i o n on the 
9 above c o s t of l i v i n g a d j u s t m e n t s . 
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2 
3 PA* MYS, BONDS AHD PIECE-WORK 
5 (A) employees shal l be paid on a regularly designate* 
6 day once each week in cash, or by check. When an 
7 employee la laid off or discharged, he or »he shall be 
a paid off immediately in cash, i t s equivalent, or by 
9 cheek. 
10 
U (Bl There shall be no piece, bonus or contract work by 
12 the employees, and all work performed shall be paid for 
13 on an hourly basis. 
14 
15 IC) Where an employee's pay check or vacation pay has 
16 a shortage because of, but not limited to, a late or 
17 lost time card not being turned into payroll, an 
lft adjustment check will be issued as follows! 
19 
20 ( D A first shift employee (designated payday 
21 Friday! shall receive an adjustment check that day 
22 if notification is given to the Payroll Department 
23 one (It hour prior to the end of the Payroll 
24 Department's office hours. 
26 (2| Employees on the second and third shifts 
27 (designated payday Thursday, or in the event that 
28 a holiday is observed on Friday or Monday, the 
29 third shift will be paid on Friday prior to tha 
30 end of the regular shift! who report a shortage 
31 on the day following their designated payday 
32 shall receive an adjustment cheek the day they 
33 report the shortage if the Payroll Department is 
34 given notice three (3) hours prior to the end of 
35 the Payroll Department's office hours. 
37 !0) The Company will have a representative in the 
3B Payroll Department on third shift paydays commencing 
39 at 7i00 a.m. 
40 , ,_ 
41 A third shift employee that has a problem with 
42 his or her check say, at the employee's option, «ait 
43 until it ts corrected, or leave the check with Payroll 
44 for correction and have it returned to him or her at 
45 the beginning of his or her next shift. 
46 
47 (E) Paychecks shall normally be Issued at least 
48 four (41 hours prior to end of regular shift, where 
49 practicable. 
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I SECTION 12 
2 
3 REPORTING PAI 
4 
5 (A) Employees who are scheduled or required to and do 
6 report fur work on any day and who ere not given work 
7 at that time shall be paid four (4) hours' pay, except 
8 where employees are not put to work by reason oE bad 
9 weather, breakdown of machinery, discharge for proper 
10 cause, or any other condition beyond the direct control 
II of the Company. 
12 
13 (8) Employees who start rack on any shift shall 
14 receive not leas than four (4) hours' pay for such 
15 shift, unless thay voluntarily quit, ate discharged for 
IS proper cause, are voluntarily laid off, or are laid off 
17 by reason of breakdown of machinery or other conditions 
la beyond the direct control of the Company. In the event 
19 of inclement weather, employee? who have reported for 
20 work as provided for in this section shall be paid one 
21 (11 hour's pay (at the appropriate ratal; however, the 
22 Company retains the right to assign work to the 
23 employees that raay result in exposure to the inclement 
24 weather. Work assignments of this type will be made 
25 with proper consideration for the safety of the 
26 employees involved. In the event any employee elects 
27 not to accept such work assignments, the Company shall 
28 not be obligated for the one hour guarantee. An 
29 employee who has started to work will receive two (2) 
30 hours* work or two 12) hours' pay, it being understood 
31 that such employee may be required to remain at the 
32 plant during the two 12) hour period. If an employee 
33 is scheduled to start to work at a time other than his 
34 or her regular shift starting time, it is understood 
35 that the above two-hour period commences at the time 
36 the employee is scheduled to start to work. 
37 
38 fC) Employees called back to work after having left 
39 the plant at the end of their regular shift to perform 
40 work before but not continuous with their daily working 
41 schedule shall be guaranteed a minimum of four (4) 
42 hours' work or four (4) hours' pay in lieu thereof. 
4 3 Work actually performed under this subsection shall be 
44 paid for at double time, and the remaining portion of 
45 the guaranteed four (4) hours shall be paid for at 
46 straight time. 
47 
48 (D) Allowed time pay (pay for work not performed) 
49 under the foregoing provisions shall not be included in 
50 the hours worked for the purpose of calculating ov**r-
51 time, and likewise shall be paid for at Straight-time 
52 rates, except on Saturdays, Sundays and Holidays when 
53 the applicable overtime rate shall be paid, 
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1 (E) Any employee who Is injured at the Company's plant 
2 as the result of an industrial accident and who, on the 
3 first day be or she is sent to a doctor, returns to 
4 work during his or her regular working hours on the 
5 sane day, shall be paid by the Company the applicable 
6 hourly wage rate for such time thereby lost on such 
7 day. Should such injured employee be admitted to a 
8 hospital or be instructed by the Company or the doctor 
9 to refrain from performing further work on the day such 
10 accident is reported, he or she shall receive the 
11 applicable hourly wage rate Cor the balance of his or 
12 her shift on such day. If such injured employee shall, 
13 on any subsequent day on which he or she performs work 
14 for the Company, be directed by the medical department 
15 to report Cor medical treatment of such injury at Bedl-
16 cal facilities outside the yard during the hours of 
17 employee(s) regular shift, he or she shall be paid at 
IS his or her regular rate for the time not worked during 
19 such shift, as a result thereof. An employee suffering 
20 from welding flash burns or complications from foreign 
21 bodies in the eye due to his or her employment and who 
22 reports to the Company medical department for treatment 
23 of the above conditions an the next work day following 
24 such accident, will be paid the regular rate of pay for 
25 the remainder of the shift if directed by the medical 
26 department to retrain from performing work on such day, 
27 
28 (F) Any employee who is transferred from one shift to 
29 another (unless such transfer is requested by such 
30 employee) at the direction of the company in less than 
31 eight (8) consecutive hours after having left the plant 
3 2 at the end of his or her regularly assigned shift shall 
33 he paid at the rate of time and one-half (1VS) for all 
34 work performed within the regular work hours of the shift 
35 to which transferred on the first day of such transfer. 
36 It is understood that double time shall be paid for hours 
37 worked on Sundays and holidays under the provisions of 
38 this Subsection (P). 
39 
40 
41 SECTION 13 
42 
43 VACATIONS 
44 
45 (A) Each of the Company's employees to whom this Agree-
46 mant la applicable, who, in each year this Agreement 
47 remains in effect, shall have been in the continuous 
48 service of the Company (as the term 'continuous 
49 service" is used in Section 17 of this Agreement) at 
50 least twelve (12)'months, and who shall have worked 
51 during the period establishing his or her vacation eli-
52 gibillty, as hereinafter set forth, the requisite and 
53 qualifying number oC hours hereinafter required and set 
31 
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1 forth, shall be granted a vacation In accordance witn 
2 the following schedule, with pay at the regular 
3 straight-time hourly rate received by such employee at 
4 the time the vacation Is taken. 
5 
6 Length of Employee's No. of Consecutive Number of 
7 Continuous Service Day* {War*) Vac. Vac. Hrs 
8 With the Company Commencing Monday Pay 
9 
10 1 but less than 2 years 
11 
12 2 but less than S years 
13 
U a but less than 12 years 
IS 
16 12 years or more 
17 
IS (B) As a further condition of participating in the 
19 foregoing plan, employees, otherwise eligible for a 
20 vacation thereunder and whose continuous employment 
21 with the Company is twelve (12) months or more, 
22 must have worked for the Company during the year 
23 next preceding the latest anniversary of the first 
24 day of employment a total of at least 1,560 clock 
25 hours. 
26 
27 (C) If an employee on his or her first or any sub-
28 sequent anniversary date of employment has not worked 
29 the qualifying number of clock hours provided for in 
30 Subsection (B) of this Section, he or she shall be paid 
31 one-twelfth (l/12th) of the vacation pay he or she 
32 would otherwise have been entitled to on such anniver-
33 sary date of employment, as provided for in the vaca-
34 tion schedule set forth in Subsection (A) of tills 
35 Section, [or each month during which one-hundred-thirty 
36 (130) hours have been worked by such employee during 
37 the twelve (12) months preceding such anniversary date 
38 of employment, but not to exceed the number of hours' 
39 vacation pay he or she would have been entitled to had 
40 he or she worked the total number of qualifying clock 
41 hours specified in Subsection (B) of this .Section. 
42 
43 1. Should an employee who has completed one (1) 
4 4 or more years' service with the Company be laid 
45 off or terminated for any reason whatsoever, he or 
46 she shall, on the date of such layoff or ter-
47 minatlon, be paid one-twelfth (l/12th) of the 
48 vacation pay he or she would have been entitled to 
49 on his or her next succeeding anniversary date of 
50 employment for each month during which one-
Si hundred-thirty (130) clock hours have been worked 
52 by such employee since his or her last previous 
53 anniversary date of employment, but not to exceed 
I 40 
10 80 
.!£ 120 
20 160 
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1 the number of hours ' v a c a t i o n pay he or she would 
2 have r e c e i v e d on h i s o r her next s u c c e e d i n g a n n i -
3 v e r a a r y d a t e of employment had he or aha worked 
4 t h e t o t a l number of q u a l i f y i n g c l o c k hours s p » -
5 c i f l e d in S u b s e c t i o n IB) of t h i s S e c t i o n . 
6 
7 2. Should an employee , a f t e r having completed 
8 t h r e e 13) months ' s e r v i c e w i t h the Company, be 
9 l a i d o f f or terminated for any reason b e f o r e ha or 
10 she has completed one (1) y e a r ' s s e r v i c e wi th the 
11 Company, he or she s h a l l , on the date of such 
12 l a y o f f or t e r m i n a t i o n , be paid o n e - t w e l f t h ( 1 / l Z t h ) 
13 of f o r t y (40) hours pay for each month during which 
14 o n e - h u n d r e d - t h i r t y (130) hours have been worked 
15 d u r i n g t h e p e r i o d from d a t e of h i re t o the date of 
16 l a y o f f or t e r m i n a t i o n , but not t o e x c e e d the 
17 amount of v a c a t i o n pay he or she would have o t h e r -
18 w i s e been e n t i t l e d to had he or she c o n t i n u e d h i s 
19 or h e r employment wi th the Company u n t i l h i s or 
20 her a n n i v e r s a r y date of employment and would have 
21 worked the q u a l i f y i n g number of c lock hours s p e -
22 e i f l e d In S u b s e c t i o n (B) o f t h i s S e c t i o n . 
23 
24 (D) Vacations as provided for herein sha l l be granted 
25 and taken dur ing the twe lve (12) months immediate ly 
26 f o l l o w i n g each e m p l o y e e ' s a n n i v e r s a r y date of employ-
27 raent. Employees e n t i t l e d t o two (2) or more weeks 
28 v a c a t i o n , pursuant t o the p r o v i s i o n s of t h i s S e c t i o n , 
29 may, w i t h the p e r m i s s i o n of the Company or by mjtual 
30 agreement w i t h the Company, take t h e i r v a c a t i o n in non-
31 c o n s e c u t i v e w e e k s . 
32 
33 V a c a t i o n s s h a l l not be cumulat ive but must be 
34 g r a n t e d and takfen during the t w e l v e (12) months i sme-
35 d l a t e l y f o l l o w i n g each employee ' s a n n i v e r s a r y date of 
36 employment. 
37 
36 Vacations of leas than five (5) work days auy 
39 be taken with the approval of the Department Head. 
40 Requests for vacations of less than five (S) work days 
41 must be made at least one week in advance. 
42 
43 (E) Each employee shall, at least five (5) weeks prior 
44 to the beginning of his or her vacation, notify the 
45 Company on forms furnished by the Company, of his or 
46 her first and second choice for vacation periods, and 
47 insofar as practicable, his or her vacation will be 
4S granted at the times moat desired by the employee in 
49 question, with due regard for seniority with respect to 
50 other employees who request their vacations during the 
51 same period; provided, however, that the final allocs-
52 tion of vacation periods shall rest exclusively with 
33 
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1 the Company in order to insure continuity of plant 
2 operations. Determination aa to when the employee's 
3 vacation trill be granted snail be made within two {2} 
4 weeks after an employee haa made his or her request for 
5 vacation, and the Company shall notify the employee, Ln 
6 writing, accordingly. 
7 
8 Once an employee's vacation date has been accepted 
9 and affirmed, the date shall be binding unless mutually 
10 agreed upon by both parties. 
11 
12 (F) Any employee entitled to a vacation'as hereinabove 
13 provided Cor shall receive his or her vacation pay at 
14 least two (2) days prior to the starting of his or her 
15 vacation, except employees who are taking vacations of 
16 less than five (5) work days. Any person who has 
17 become eligible for a vacation under the foregoing pro-
Id visions shall be entitled to receive his or her VMCM-
19 tion pay, if at any time before receiving the vacation 
20 or pay, his or her employment relations with the 
21 Company have been severed for any reason. 
22 
23 (G) Any employee absent from work as a result of an 
24 injury or illness and who is receiving benefits from 
25 either Unemployment Compensation, Disability or 
26 Worker's Compensation may cancel any previously sche-
27 duled vacation, provided, however, the Company's 
28 Industrial Relations Department is notified more than 
29 five (5) working days in advance of the date the vaca-
30 tion pay was originally scheduled to be paid. 
31 
32 
33 SECTION 14 
34 
35 WELFARE BENEFITS 
36 
37 It is hereby mutually agreed that the Company will 
38 provide all employees with group life and accidental 
39 death and dismemberment insurance aa set forth herein. 
40 
41 It is also hereby mutually agreed that the Company 
42 will provide all employees and their eligible depen-
43 dents with group health Insurance under either Plan I 
44 or the alternate Plan II, aa set forth herein. 
45 Employees may elect on an annual basis, at a time to be 
46 designated by the Company, whether they desire group 
47 health insurance coverage under Plan I or Plan II. 
48 
49 The Company shall pay the entire cost of specified 
50 group Life and accidental death and dismemberment 
51 insurance for all employees and group health insurance 
52 for the employee and the employee's eligible 
53 dependents, except that employees will be required to 
54 pay the co-payment for each plan as Indicated in the~~ 
55 plan summary. 
34 
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1 Tti» benefits provided under either Plan I or Plan 
2 II shall be coordinated tilth payments nade under any 
3 other eaployer group Insurance plan so that the ben»-
4 fits payable hereunder villi not be duplicated, and when 
5 such benefits are added to the benefits payable by any. 
6 other employer group Insurance plan, the total will not 
7 exceed 100* of the allowable expenses provided under 
S either Plan I or Plan II as elected by the employee. 
9 The tera "employer group insurance plan" means any 
10 group-type plan, including those for which an employer 
11 makes contributions or for which an employer provides a 
12 means of collecting contributions required by 
13 employers, including payroll deductions. 
U 
15 Hospital daily room benefits payable to employees 
16 under Plan I shall be integrated with any hospital 
17 benefits provided the employee under the California 
18 Unemployment Insurance Code. 
19 
20 Benefits payable under Plan 1 or provided under 
21 Plan II shall be automatically reiluced by any similar 
22 benefits provided through the Social Security Act -
23 Medicare Parts fc and B, 
24 
25 The Company agrees to assist employees in filling 
26 out applications for coverage and in submitting claiis 
27 for benefits, but the Company by doing so, does not 
28 guarantee payment of claims, or in any other way obli-
29 gate tnemselvas to assume the benefits sat forth 
30 herein. 
31 
32 Employees of the Company in layoff status who, 
33 ptior to layoff, were provided benefits a« set 
34 forth herein, shall have the opportunity of con-
35 tinulng such benefits Cor themselves and their eli-
36 gible dependents during the first twelve (12) months 
37 of such layoff status, by paying the entire premium 
38 cost far both themselves and/or their eligible 
39 dependants from the date of layoff. 
3S 
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I f.LieintLITf PO« BEBEFIT3 
2 
3 All nay hirea and rehires will be eligible for 
* insurance benflfits on the first day of work following 
5 thirty (30) calendar days of eaploynentT 
7 All employees recalled to work will be eligible 
8 foe insurance benefits the day tney return to work.-
9 
10 Pot all employees, insurance coverage mill and on 
II the last day of work except employees who are laid off 
12 by the Company for lack of work. Such laid off 
13 employees will, be covered for insurance benefits for 
1* seven (7> calendar days from the last day worked. 
15 "~ 
16 Employee* placed on temporary • layoff for any 
17 teasorTwhatsoever will maintain their Insurance 
18 coverage for Che duration o£ the temporary layoff up to 
IS a maximum of thirty (30) calendar days. 
20 
21 Former employees of the_Company who are Union 
22 members and who have been p r e v i o u s l y insured undTr the 
23 Cong any-prov ided h e a l t h and w e l f a r e p lan , and new 
24 employees who have been p r e y l o u a l y insured under~~a 
25 s i m i l a r plan at another yard having an agreement w i t h 
26 the Onion, w i l l be insured Immediately upon eteployment 
27 provided they have not been o f f the Company's p a y r o l l " 
28 or the p a y r o l l of another yard p a r t i c i p a t i n g i n a 
29 s i m i l a r p lan f o r a per iod in e x c e s s of s i x t y (60 ) d a v s . 
30 ~ " 
31 LIFE INSURANCE 
32 
33 effective October 1, 1987, all employees will be 
3* provided with a total of SIS,$00 Life Insurance and 
35 Accidental Death and Dismemberment. 
36 
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Employ*** i»ay e l e c t a n n u a l l y group Insurance bemr-
f l t a under on* of tha f o l l o w i n g two p lana i 
P U S I ATBNA COMPREHENSIVE PLAM - EMPLOYEE AMD 
DEPENDENT BENEFITS 
S200 annual d e d u c t i b l e p e t peraon (S40O annual 
daducTTble maximum per fami ly ) 
Plan g e n e r a l l y p a y 80% of reasonab le and 
cuatpmatv (Rtc ) charge* a f t e r tha d e d u c t i b l e and the 
gnp ioyeea pay i f l t o f MC, P s y c h i a t r i c , drug a g T 
a l c o h o l anil c h i r o p r a c t i c and phyaTcal therapy b a n a f l t a 
a r e paid " d i f f e r e n t l y a» H a t e d below . ( M « i t e m IT, li. 
and l i t ' . For thoae s e r v i c e s Cor which t h e r e i a a 
co-payment, tha Company w i l l pay 80* of the a c t u a l 
amount b i l l e d t o the employee , up t o a maximum o f " 8 0 * 
of reasonable and customary c h a r g e s , wi th t h e aMployea 
paying the remaining 20% of the amount b i l l e d . 
1. HOSPITALISATION ) S e m i - P r i v a t e Rate)* 
Room and Board 
number of Days (120! 
Other Charges ( E f f e c t i v e 
1 1 / 0 1 / 8 7 ) 
SURGERY 
ASSISTANT SURGEON FEE 
AND ANESTHETIST'S 
ALLOWANCE 
DOCTOR CALLS (Maximum) 
DIAGNOSTIC, X-RAY 
AND LABORATORY 
EXAMINATIONS 
AMBULANCE 
FULL COVERAGE 
80t Of REASONABLE 
ASD CUSTOMARY CHARGES 
(AFTER DEDUCTIBLE)* 
804 Or REASONABLE 
AND CUSTOMARY CHARGES 
(AFTER DEDUCTIBLE)* 
80% OP REASONABLE 
AND CUSTOMARY CHARGES 
{AFTER DEDUCTIBLE)* 
80% OF REASONABLE 
AND CUSTOMARY CHARGES 
(AFTER DEDUCTIBLE)* 
80* OF REASONABLE 
AND CUSTOMARY CHARGES 
(AFTER DEPOCTT.8LE)* 
BU» OF SEASONABLE 
AND CUSTOMARY CHARGES 
(AFTER DEDUCTIBLE)* 
(» AFTER S200 ANNUAL DEDUCTIBLE PER PERSON ($400 PER 
FAMILY MAXIMUM) 
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I P U D I - EMPLOYEE AMD DEPENDENT BENEFITS (CODTIHDED) 
2 
3 
4 
5 7 . HATERMITY BENEFITS 60% OF REASOHABLE 
6 AND CUSTOMMtt CHARGES 
7 (AFTER DEDUCTIBLE)» 
9 9 . OUTPATIENT SURGERY 80% QF REASONABLE 
1 0 OR EMERGENCY AND CUSTOMARY CHAKGES 
I I ACCIDENT TREATMENT (AFTER DEDUCTIBLE)* 
12 * _ _ _ _ _ _ 
13 10. PRESCRIPTION DRUGS 80% OF REASONABLE 
1* (Effective 10/09/87) AMD CUSTOMARY CHARGES 
15 AFTER DEDUCTIBLE (*) 
16 — 1 
17 11. PSYCHIATRIC CARE 
18 ~ " " 
19 Hospltali 80% paid afteri deductible up to 30 
20 days/year; S50,000 lifetime"maximum benefit. 
21 Outpatient; 80% paid after deductible for 
22 fUat S visits/year: 70' paid "viaits' 6-17/:' 
23 60% paid 11-15)" 50% paid visits over 15; 
24 S2,000/year maximum. ~ ' 
25 
26 1 2 . DttUG AMD ALCOHOL TREATMENT 
27 _ ~ ~ ~ ~ ~ — " 
28 Hospital; 60% paid fir»t 10 days/year: S0% 
29 paid foVoay's" over 10; $7,500 maximum 
30 lifetime benefit. Outpatient! 80% paid 
31 after deductible; $3,000 lifetime maximum 
32 benefit. " 
33 
34 13. CHIROPRACTIC TREATMENT AMD PHYSICAL THERAPY 
35 ~ ' " " ' 
36 80% paid after deductible first 20 visits; 
37 50% next 20 visits! maximum 40 visits/yeac 
38 for combined chiropractic and physical 
39 therapy. 
40 
4 1 1 4 . OUT-OP-POCKET MAXIMUM EMPLOYEE PAYMENT 
42 _ _ _ _ _ _ . _ _ 
43 Plan t o cover 100% of charges for t h e ba lance 
4 4 of the current year and the f o l l o w i n g y e a r 
*
5
 when o u t - o f - p o c k e t expenses of $1000 have' 
46 been incurred in the ca lendar year for one 
47 person or $2000 per f a m i l y . 
38 
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I PLAN I - EMPLOYEE AND DEPENDENT BENEFITS (COBWIOED) 
2 
3 
4 
5 
6 i s , Add employee co-aaywenfc ot prea l im as 
7 • follows! 
S 
9 Employee only • SlO/month 
10 Employee plus family coverage -
II $30/month 
12 
13 
14 
15 
16 
17 
IB 
19 
ZO 
21 
22 
23 
24 
25 
26 
27 
26 
29 
30 
31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
46 NOTE: The above constitutes only a summary of the 
47 Health Plan and does not contain the full terms 
4a and conditions of coverage. 
39 
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I PLAH ii - EMPLOYEE MID DEPENDENT BENEFITS 
2 
3 
4 KAISER FOUNDATION 
5 HEALTH PLAN COVERAGE 
6 
7 1. HOSPITAL SERVICES 
8 
9 Room and Board 
10 Other Hospital Extras 
II Number of Days 
12 
13 2. SORGICAL SERVICES 
14 
15 J . OFFICE VISITS 
16 ( E f f e c t i v e 11 /01 /671 
17 
1 8 4 . X-RAY AND 
19 LABORATORY WORK 
20 
21 5, AMBULANCE 
22 
23 
24 6. INJECTABLES 
25 
26 7. MATERNITY 
27 
28 S. MENTAL HEALTH III 
29 
30 
31 
32 
33 9. PRESCRIPTION DRUGS 
34 (Effectfve 11/01/87) 
35 
36 
37 
38 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 MOTE: The above constitutes only a summary of the 
49 Health Plan and doas not contain the full terns 
50 and conditions of coverage. 
KAISER PLAN - B ' 
PULL COVERAGE 
POLL COVERAGE 
1 2 5 
FULL COVERAGE 
SZ.OO CHARGE 
EER VISIT 
FULL COVERAGE 
FULL COVERAGE IN 
SERVICE AREA 
NO CHARGE 
FULL COVERAGE 
$ 1 0 CHARGE PES 
V I S I T FOR THE 
F IRST 20 V I S I T S 
EACH TEAR 
S 4 . 0 0 DEDUCTIBLE 
PER PRESCRIPTION 
100 DAT SUPPLY 
4 0 
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i PLAN ii - eKPioree AND DEPENDEUT BENEFITS 
2 
3 
4 DENTAL PLAN BENEFITS - DUAL CHOICE OPTION 
< 1. Personal Dental Servicer (PDS) Plan - Prepaid 
T d e n t a l p l a n o r , 
S 
9 2 . Aetna L i f e and C a s u a l t y Company Denta l P lan -
10 E f f e c t i v e November I, 1SE7 the Aetna L i f e and 
H C a s u a l t y Plan haa been changed by adding a SIS 
12 annual d e d u c t i b l e par fami ly mamfagr. The a a x l a v a 
13 annual b e n e f i t has been changed t o S I , 000 P g r 
I t p e r s o n . The P r o s t h o d o n t l c b e n e f i t ( b r i d g e s , 
15 crowns and d e n t u r e s ) haB been changed t o 501 
16 reimbursement by Aetna and 50% pa id by t h e 
17 employee l The Aetna p lan w i l l p r o v i d e t h e 
18 f o l l o w i n g b e n e f i t s and yov may s e l e c t t h e d e n t i s t 
19 of your c h o i c e s 
20 
2 1 REGULAR SERVICES 70% OF REASONABLE 
22 AND CUSTOKART CHARGES 
3 3 
24 PROSTHODONTIC SERVICES 50% OF REASOSABLE 
25 AND CUSTOMARI CHARGES 
26 
27 ORTHODONTIC SERVICES 50% OF REASONABLE 
28 AMD CUSTOKART CHARGES 
29 J»OR DEPENDENTS TO AGE 
30 19, $ 1 , 0 0 0 LIFETIME 
31 MAXIMUM 
32 
33 Employee premium payment 
3t Employee coverage only ~ ° 
35 Employee, plua family coverage - $10 per month. 
36 
37 These b e n e f i t s a r e paid a f t e r you pay a $ 2 5 . 0 0 annual 
38 d e d u c t i b l e per p e r s o n . Por tftoae s e r v i c e s ' f o r which 
39 t h e r e i s a co-payment , the Company w i l l pay 70% (or 
40 50%) of t h e a c t u a l amount b i l l e d t o the e m p l o y e e , up t o 
41 a"tna'«limw of 70% (or 50%) of r e a s o n a b l e and customary 
42 c h a r g e s , w i t h t h e employee paving the remaining 30% lor 
43 iuii ct th» amount b i l l e d . . Employees may s w i t c h f r o i 
44 ana d e n t a l p lan t o ' t h e o t h s i *z =f "hinuarv 1 , each 
45 y e a r . 
46 
47 E f f e c t i v e November 1, 1981 , Aetna L i f e and 
48 Casua l ty Company w i l l prov ide an a c c i d e n t and 
49 s i c k n e s s b e n e f i t of $75 per week commencing on the 
50 f i r a t day o f * a n o n - i n d u s t r i a l a c c i d e n t or 
51 h o s p l t a l i i a t ' i o n and the e i g h t h day of a c o n f i n e d 
52 i l l n e s s when you are unable to work. T h i s b e n e f i t 
53 ia pa id f o r a maximum of t w e n t y - s i x <26t weoks . 
41 
SEC L4 
I SECTION 14-A 
2 
3 PEMSIOM PLAN 
4 
5 (A) It la hereby mutually agreed the Company shall 
6 provide pension benefits lor employees as set fortb In 
? the Pension Agreement, which is made a part of this 
8 Agreement by reference hereto, and shall pay the entire 
9 cost. 
10 
II Eligibility for such pension benefits shall be as 
12 set forth in said Pension Agreement, Effectlye October 
13 1, 19B7 the monthly pension benefit for normal, early "* 
14 and disability retirement Is increased to SIB per apnth 
15 per year of service for all'"service. As of October 1, 
1* L96S the monthly benefit amount will Pe increased to 
17 $20 per month per year of service for future service 
18 only and the normal retirement age will be lowered to 
19 T57 — — 
20 
21 Each employee in the bargaining unit shall be 
22 provided with a booklet setting forth the provisions of 
23 the pension plan. 
24 
2S 
26 SECTION 15 
27 
28 ERECTION AND FIELD FABRICATION 
29 
30 iA> The provisions of this Agreement shall be 
31 applicable only to the employees of the Company 
32 comprising the bargaining unit described and set forth 
33 in Section 1 hereof, and to work done by such employees 
34 as described and set forth In such section; and It is 
35 therefore specifically understood and agreed that the 
36 provisions of this Agreement shall not be construed as 
31 being applicable to erection, field fabrication or 
38 construction work, or to employees engaged in such 
39 work, and the Company agrees it will not require any 
40 employee covered by this Agreement to perfons such work 
41 for the Company. 
42 
43 
44 SECTION 16 
45 
46 APPRENTICES 
47 
48 The provislona of this Agreement shall be 
49 applicable to apprentices If any are employed by the 
50 Company. However; apprentices shall not be employed 
51 except in accordance with "Standards of Apprenticeship" 
52 approved by the Company, the Union, the proper 
53 authority of the State In which the Company's plant, or 
42 
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1 plants, era located; or, in States In which there Is no 
2 such authority established by law, the Bureau of 
3 Apprenticeship Standards, United States Department of 
4 tabor, and such standards of Apprenticeship and any 
5 amendments thereto must os approved as to form by the 
€ International. 
7 
8 
9 
10 SECTIOH 17 
u 
12 SENIORITY 
13 
14 (A) Employees shall be regarded as probationary 
15 employees until they have worked for the Company within 
16 the bargaining unit described and set forth in Section 
17 1 of this Agreement an aggregate total of ninety (90) 
18 days worked within the period of six (6) months from 
19 the first date of employment, and during such 
20 probationary period all the provisions of this 
21 agreement shall apply to such employees except the 
22 provisions of subsection (C) of this Section. Any such 
23 probationary employee nay be laid off or discharged by 
24 the Company at its discretion and In either of such 
25 events the grievance and arbitration provisions of this 
26 Agreement shall not be applied with respect to such 
27 layoff or discharge. A probationary employee will not 
28 be temporarily assigned to a classification of work 
29 when employees of that classification are In layoff 
30 status, except in cases of replacement for absences. 
31 When employees have completed the aforementioned 
32 probationary period, they shall have a plant-wide 
33 seniority status beginning with the date of employment 
34 within the bargaining unit and their continuous service 
35 shall commence as of such date. The continuous service 
36 and seniority status of an employee shall not be 
37 affected or interrupted as a result of layoffs, injury, 
38 illness, leaves of absence or other cause not due to 
39 the voluntary act or fault of the employee; however, 
40 the continuous service of an employee and his or her 
41 seniority status shall be terminated for any of the 
42 luilu-'ir.; r:i:cs«: unless the Company and the Union, by 
43 agreement in writing, determine otherwise; 
44 
45 (1> Absence of an employee from work for three 
46 (3) consecutive regular work days [except absence 
47 due to illness or injury) unless the employee can 
48 prove that failure to notify the company of the 
49 reason for such absence (such reason being for 
50 good and sufficient cause), or failure to request 
51 permission to be absent,was due to circumstances 
5 2 beyond his or her control. When an employee Is 
53 unable to report for work because of illness or 
43 
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1 injury, the Company's Industrial Relations 
2 Department shal l be notif ied on the third day of 
3 absence, unless failure to so notify the Company 
4 was due to circumstances beyond his or her 
5 control. If such d isabi l i ty continues for 
6 three (3) additional consecutive days, the 
7 Company's Industrial Relations Department sha l l be 
S so notif ied and the employee shal l be granted 
9 permission to be absent during the period of such 
10 disability. 
11 
12 (2) failure ot an employee who is laid off to 
13 report for work and return to work in accordance 
14 with the provisions of Subsection (B) of this 
15 Section. 
16 
17 (3) Discharge of an employee for proper cause. 
18 
19 (4) When an employee resigns or quits. 
20 
21 (5) Failure of an employee to report to work and 
22 return to work following the conclusion of an 
23 approved leave of absence granted as provided for 
24 in this Agreement. 
25 
26 (O(a) when an employee has not performed any 
'.7 work for the Company for twelve (12) consecutive 
28 months for any reason whatsoever (except as a 
29 result of an approved leave of absence granted as 
30 provided for in this Agreement). 
31 
32 (b) An employee absent from work far a period of 
33 one year due to an industrial injury or illness 
3 4 will be terminated at the end of the one year 
35 period: however, should the employee receive 
36 medical clearance to return to work prior to the 
37 end of thirty (30V months, the employee will be 
38 reinstated with full seniority. 
39 
40 (e) Employees who have not worked as an active 
41 regular employee of the Company for one (1) year 
42 due to a layoff for lack of work may extend their 
43 recall rights up to twelve (12) additional months 
44 by notifying the Company's Labor Relations 
45 Department within the thirty (30) calendar day 
46 period immediately preceding the date he or she 
47 would have been laid off for one (1) full year. 
48 Such notice must contain the employee's up-to-
49 date address and telephone number. If an employee 
50 Is absent from work due to a non-Industrial 
51 accident or illness at the time he or she~Ta laid 
52 off such employee may extend his or her recall 
53 rights ior an additional twelve (12) months by 
44 
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I notifying the Company's Labor Relations Oepartawnr. 
within the thirty (30> calendar day perloir 
immediately preceding the date on which the 
employee would h a y Been off worn tor one fu l l 
year. Such notice must contain the employee's up, 
to date address and telephone. Under no 
circumstances may the combination of time off for 
such d i s a b i l i t y then lay-off exceed a to ta l of 
9 twenty four U*) monthsT 
10 
II (B) Employees who have completed their probationary 
12 period and who are laid off as a result Of reduction in 
13 forces shal l keep the Company advised, in writing, of 
14 their current address and telephone number, i f any. 
15 Any employee who ia laid off shal l be recalled to work 
16 by the Company when work i s available in accordance 
17 with such employee's seniori ty s tatus , and the 
IS following procedure with respect to recal l ing such 
19 employee shal l be applied] 
20 
21 (1) The employee shall be notified, in writing, 
22 by telegram, or by telephone (and if notified by 
23 telephone, a letter confirming such telephone 
2* conversation shall be sent to the employee not 
25 later than the following workday), and such 
28 notification shall specify the date and hour to 
27 report for work, which shall not be leas than 
28 three (3) regular work days nor more than fifteen 
29 (IS) regular work days after the mailing or 
30 sending of such notice, 
31 
32 (2) Within three (3) regular workdays after the 
33 sending (after date of telegram or pont-mark) of 
3* the aforementioned notification, the employee 
35 shall notify the Company's Personnel Department by 
36 mail, telegram, telephone call, or in person, 
37 whether or not he or she will report to work at 
38 the time requested in the aforementioned 
39 notification. 
40 
41 An employee who responds to recall 
42 notification within the three (3) work days noted 
43 above and who has other regular full time 
44 employment, or is out of the state and unable to 
45 report for work in accordance with the recall 
46 provisions of the agreement, may elect not to 
47 return to work. The Company may then recall the 
48 next senior employee in accordance with such 
45 ampluyww*s seniority status, ine employee who 
50 declined to return to work will be eligible for 
51 future recall in accordance with his or her 
52 seniority only after said employee notifies the 
53 Company in writing that he or she is available for 
54 future recalls. 
45 
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1 In those cases where the Company has 
2 contacted the employee by telephone) such 
3 employee's decision regarding their return to work 
4 most be provided to the Company within twenty-four 
5 (24) hours excluding weekends and holidays. In 
6 those cases where the Company has contacted the 
7 employee by telegram or by certified nallo such 
8 employee's decision regarding their return to work 
9 must be provided to the Company no later than 
10 three 13} work days after notification of recall 
11 has been sent. 
12 
13 If an employes to whom notification of 
14 recall has been sent does not respond as provided 
15 above, his or her seniority shall be terminated; 
16 however, the employee shall have a period of 
17 thirty (30) calendar days from the date recall 
IB notification la sent to apply to the Company in 
19 writing to have his or her seniority reinstated. 
20 An employee who makes this application shall be 
21 restored to his or her previous position on the 
22 seniority list. 
23 
24 The Company shall not be required to put the 
25 employee to work until the next recall to which 
26 their seniority entitles them. An employee shall 
27 have the right to reinstate his or her seniority 
2B in this manner only one (1) time in any single 
29 layoff. In the event that the Company recalls 
30 employees from layoff and is unable to fill its 
31 manpower requirements due to employees electing 
32 not to return to work aa provided for herein, the 
33 Company may then require the senior Qualified laid 
3 4 off employees in the appropriate classification to 
35 return to work. 
36 
37 It is understood that by mutual agreement 
38 between the employee and the Company's Personnel 
3 9 Representative, the reporting date nay be extended 
40 until the fifteenth (15th) regular work day 
41 following the date the notification la sent. It 
42 is further agreed that although the employee 
43 cannot be compelled to report to work prior to 
44 three (3) regular work days after the sending of 
45 the notification, nothing contained hereih shall 
46 prohibit the employee from reporting earlier by 
47 agreement with the Company's Personnel 
4B Representative. If at the time of receiving the 
49 aforementioned notification the employee is unable 
50 to report for work at the time requested because 
51 of a confirmed illness or Injury (in such event 
52 the employee shall notify the Company's Personnel 
53 Department within the three (3) regular workdays, 
46 
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1 as hereinabove act Earth, unless failure to so 
2 notify the Cotapany was due to circumstance* bsftMd 
3 hla or her control) , the.Company nay assign a 
4 junior employe* to f i l l such job until such tiaat 
5 the 111 or injured employee i s able to return to 
6 work. It i s further agreed that when such i l l or 
7 injured employe* is able to return to work, he- or 
8 she shal l be assigned to auch work in accordance 
9 with hla or her seniority status , as provided for 
10 In Subsection IC) of this Section, 
11 
12 (3) when an employe* who la laid off la notified 
13 to report for work as hereinabove provided, and i f 
14 the nature of the work for which the employe* i s 
15 recalled la auch that the Company needs the 
16 immediate services of an employee to perform such 
17 work, the Company may continue down the recall 
18 l i s t until It finds a senior qualified employee. 
19 immediately available to perform the^wpVli. it tJi* 
20 senior employee is not Immediately ava'i'fable".' 
21 ~ ™ ~ 
22 (Cl The following provisions shall apply in all cases 
23 of promotions, demotions, when filling vacancies which 
24 may occur, when new work operations are created, when 
25 work operations are discontinued, when work operations 
26 that have been discontinued are re-established, and in 
27 all cases of Increase or decrease of forces: 
28 
39 (1) PROMOTIONS 
30 
31 When the number of employees classified 
32 in any classification is increased, when 
33 vacancies which may occur in any 
34 classification are filled, when new 
35 classifications are established, whan a work 
36 operation covered by any classification which 
3? has baan discontinued is resumed, preference 
38 shall be given to employees with the greatest 
39 length of continuous service, subject to 
40 their relatively equal ability to perform the 
41 work in question, except that leadmen and 
42 working foremen MlIT'os upgraded as provide-d 
43 for in Section 10, 
44 
45 Subject to the foregoing psra^raph, 
46 employees wh" »ra classiEl«d in jobs which do 
47 nut provid* promotional opportunity may elect 
48 to fill vacancies In another classification 
49 within their same wage group, if experience 
50 in such'classlficatlon would improve their 
51 promotional opportunity to a higher-rated 
52 classification having a functional 
53 relationship thereto end further provided 
54 such lateral transfer may bs made only once 
47 
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1 In any twelve 112) month period.. In the 
2 event of auch lataral transfer, preference 
3 shall ba givao to employees with tha greatest 
4 length of continuous service, subject to 
5 their relatively equal ability to perform the 
* work In question. 
7 
a {a) Requests for Promotional 
9 Consideration. 
10 
11 Employees who feel that they have 
12 the necessary skills to warrant 
13 consideration for higher-rated job 
14 classifications will ba able to fill out 
15 a Request Cor Promotional Consideration 
16 focm in the Company's Employment Office. 
17 Itie employees t.111 list on the forts the 
18 position for which application is being 
19 isade and the education or work 
20 experience which will qualify the 
21 employee for the desired, promotion. 
22 when the Gtnployment Office receives 
23 personnel requisitions, the Request for 
24 Promotional Consideration forms will be 
25 reviewed. The Employment Office will 
26 then forward the Promotional 
27 Consideration forms to the department 
26 head who is requesting additional 
29 employees. After review by the 
30 department head, the employment Office 
31 will be advised of the employees wlt!i 
3 2 whom the department wishes to conduct 
33 personal Interviews, It shall be the 
34 responsibility of the Employment Office 
35 to arrange for the interviews to take 
36 place. 
31 
38 employees who feel they have the 
39 necessary qualifications for promotions 
40 to Working Foreman and Landman in their 
41 work areas would also complete the 
42 Request for Promotional Consideration 
4 3 form at the Employment office, when the 
44 need for additional Working Poreaen and 
45 Leadmen occurs, the department heads 
46 will rtiview the Request for Promotional 
4 7 Consideration forms which have been 
4 8 turned in to them prior to making their 
49 selections for the promotional vacen-
50 cles. ypon request, employees who have 
51 applied for promotional vacancies, but 
52 who are not selected, will be notified 
53 by the Company of the reason they were 
54 not selected. 
48 
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1 ttie Company wi l l maintain In It* 
2 Employment of f ice a Hat of Onion 
3 represented Jobs end the minimus 
4 requirements necessary for acceptance 
5 Into such c l a s s i f i c a t i o n s . Tills Hat 
6 wil l be available tor review by a l l 
7 employees who wish to tie considered for 
8 promotional vacancies. 
9 
10 (2) Decrease in Forces - Discontinuance of Wort 
11 Operations. 
12 
13 Should it become necessary to decrease the 
14 number of employeea classified In any classifi-
15 cation, the following procedure shall be applied: 
16 
17 (a) All probationary employees assigned to 
18 such classification (if any) shall be laid 
19 Off first. If there is to be a further 
20 reduction In the number of employees assigned 
21 to such classification, the employees with 
22 the greatest length of continuous service 
23 shall be given preference for retention in 
24 such classification) subject to the 
25 relatively equal ability of such senior 
26 employees with other employees In such 
27 classification to perform the work in 
28 question. Wien « determination is made as Co 
29 the employeea who are to be displaced and 
30 such employees are so notified, as provided 
31 in subparagraph (b) below, they way then 
32 exercise their rights as provided for in said 
33 . Subparagraph ib>, 
34 
35 (b) When a reduction of forces is to be made 
36 in any classification, the employees affected 
37 shall be notified by their foreman and at the 
38 time of notification the employees) shall 
39 inform the foreman in writing on the 
40 appropriate form if they desire to replace a 
41 junior employee who is assigned to an 
42 equal-rated classification on which the 
43 senior employee has been classified while 
44 employed by the Company, and which the senior 
45 employee is still capable of performing, 
46 subject to the employees' relatively equal 
47 ability to perform &«• wri; in question, and 
43 «hs douision made by the employee shall o* 
49 final. If the employeets) desires to replace 
50 q junior employee who is assigned to a lower 
51 rated classification which the senior 
52 employee is capable of performing, subject to 
53 the employee'(s) relatively equal ability to 
49 
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1 perform the work In question, he or she sha l l 
2 so notify his or her foreman In writing, oa 
3 the appropriate tone at the time notice of 
4 layoff i s given to him or her, and the 
5 decision made by the employee shal l be f i n a l . 
6 However, it as A result of these labor 
7 negotiations, an employee's c l a s s i f i c a t i o n i s 
8 now tn a lower-rated wage group than hie 
9 previous c l a s s i f i c a t i o n , he way replace a 
10 junior employee In the previously-held, 
11 higher-rated c l a s s i f i c a t i o n , subject to the 
12 foregoing provisions. 
13 
H If the eaployee<s) elects to replace a 
15 Junior employee, as provided for in the 
16 foregoing paragraph, such Junior employee 
17 shall be allowed to exercise his or her 
IS seniority in the same manner as hereinabove 
19 provided, and such procedure shall be applied 
20 until it la determined which employee or 
21 employees are to be laid off, and when the 
22 determination is made, such layoff shall 
23 Occur not earlier than the end of such 
24 employee(s) shift on the following day. Mien 
25 a layoff becomes necessary, workers will be 
26 notified fourMI hours in advance, or .will 
27 be paid four (4> hours pay-i'n'-Tleu' ofnotTce. 
28 
29 If at the time of layoff it appears that 
30 the layoff period will be less than thirty 
31 (30) days in duration, a formal layoff notice 
32 will not be filed, and vacation pay will not 
33 be prorated and paid, tf the layoff becomes 
34 more than thirty (30) days in length, the 
35 employee may request and receive his or her 
36 prorated vacation pay. 
37 
38 (5) when applying the foregoing provisions 
39 of Subparagraph (b), should an employee elect 
40 to accept the layoff in lieu of accepting an 
41 assignment to an equal or lower-rated 
42 damnification, such employee shall not be 
43 subject to be recalled until work is 
44 available in the classification in which such 
45 employee is classified or work la available 
46 in a higher-rated classification, subject to 
4 7 the provisions of Subsection (C) (11 of this 
4B Section. However, should an employee so 
49 notify or inform his or her foreman of his or 
50 her desire to replace a junior employee in an 
51 equal or Lower-rated classification, as 
52 conditioned by Subparagraph !b), above, and 
53 there is no junior employee in such 
50 
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1 classification, the employee shall be subject 
i to recall in that classification before a 
3 junior employee is placed In such 
4 classification. 
5 
t (d> Should a work operation covered by any 
7 claeelflcatlon be discontinued, the 
5 assignment of enployeea performing such work 
9 operation shall be determined in the sane 
10 manner as hereinabove set forth. 
U 
12 (e> In the event of a reduction In force*. 
13 the Chief Shop Steward, and Union Health and 
14 Safety Representatives on each shift shall 
15 head the seniority list In their respective 
IS classifications) however, if any shift should 
17 be abolished or the work forces reduced to 
IS the point where no Ironworkers remain on the 
19 shift, the provisions of this subsection 
20 shall not be applicable. 
21 
22 (f) Properly appointed Area Shop Stewards aa 
23 provided for in Section 19 shall be 
24 maintained in the ares and on the shift 
25 appointed as long as there Is a need for 
25 their respective classifications and they are 
27 qualified to perform the available work and 
28 their plant seniority is sufficient for them 
29 to maintain a job under ths seniority 
30 provisions. 
31 
32 (3) Demotions. 
33 
34 Should It be determined that an employee does 
35 not possess the ability to perform a work 
36 operation to which he or she is assigned) in 
37 accordance with the generally recognized shop 
38 requirements for such work, and if such employee 
39 is to be removed from such work operation, then, 
40 in that event, such employee shall be afforded the 
41 opportunity to (1) accept en assignment to the 
42 last prior classification In which he or she was 
43 classified (if any) or, (2) accept an assignment 
44 to a lower-rated c la s s i f i ca t ion covering a work 
45 operation which such employee has the a b i l i t y to 
46 perform; subject to the re lat ive ly equal a b i l i t y 
47 of the employee to perform the work In •jstsstlun. 
48 notwithstanding c,he fac;. chat a junior employee 
44 niay be performing such work operation. (3) Be 
50 rec lass i f i ed! as a trainee at the approprlate~eval 
51 within the Trainee Program for the c l a s s i f i c a t i o n 
52 from which- they are being demoted. In the *v»nt~ 
53 the Company Intends to reclass i fy a journeyman due 
54 to inabi l i ty to perform the work required in the 
51 
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1 c l a s s i f i c a t i o n . that journeyman wi l l be effort!**! 
2 a reasonable amount of t in* to re-train through 
3 a Conpany or other appropriate training program, 
* t o correct hla/fter def ic ienc ies prior to any 
5 actual re-claaalflcation. 
6 
7 (4) Emergency Layoffs. 
8 
9 In the event it becomes necessary to layoff 
ID employees for a period not to exceed three (3) 
11 work days as a result of lack of work due to 
12 breakdown of machinery, power failure, floods, 
13 fires, or act of God, and in the event there is 
14 no other work available for the employee**) 
15 performing the work operational affected, such 
16 employee(s), notwithstanding the provisions of 
17 Subparagraph (2) above, may be laid off for not 
la more than three (3) consecutive work days, and 
19 determination as to the enployeefs) to be laid off 
20 for any additional days shall be made in 
21 accordance with the foregoing provisions of 
22 Subparagraph (2) above, tt is understood and 
23 agreed that any emergency layoff shall be for a 
2* period of not leaa than four (4) hours" duration 
25 or to the end of the shift, whichever is the 
26 leaser. Notwithstanding the foregoing, employees 
27 may at their own discretion, if requested by the 
28 Company, return to work prior to the 
29 aforementioned four (4) hours emergency layoff. 
30 It is further understood and agreed that employees 
31 involved in an emergency layoff who are recalled 
3 2 during such emergency shall be recalled in 
33 accordance with subsection (CI of this Section. 
34 In no event aha LI this clause be applicable in 
35 case of slack periods- The foregoing provisions 
36 of this Subsection shall not prevent the Company 
3? from temporarily assigning employees in accordance 
38 with the provisions of Section 10 of this 
39 Agreement. 
40 
<1 It is specifically understood and agreed that 
42 seniority shall not be invoked by an employee 
43 which would result in the displacement of another 
44 employee except as a result of the application of 
45 the foregoing provisions of this Subsection. 
46 
47 The Company may also temporarily layoff 
46 employees without regard to seniority for three 
49 13> work day 13) or less under the provisions of 
50 tKTs sectionTTn the following situations: sea 
51 trials, ship movements within the yard or to and 
52 from work locations outside of yard, docking and 
53 undocfclng ships, and launeftings. 
52 
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I IB) 
2 
$ ( i ) ffftan vacsnc i" occur In any classification, 
4 on any shift, employees classified in such 
5 classifications who are assigned to another shift 
6 in the same work area as defined in Section 19 
7 shall be given preference for such vacancies (if 
8 requested by such eaployee) provided the employee 
9 hsa been assigned to that shift far six souths or 
10 more in accordance with their seniority statu* 
II before new enployees are hired or recalled for 
12 such positions, Employees who desire a shift 
13 transfer will complete a Transfer Request Porn in 
14 the Company's Employment Office. A copy of this 
15 form will be sent to the employee's department 
16 head and a copy will be kept on file in the 
17 Employment Office. When the employment Office 
IS receives personnel regulations for new hires or 
19 recalls from layoff, on any given shift, the 
20 employment Office will review the Request for 
21 Transfers to that shift and will process the 
22 necessary forms to effect the transfer. New hires 
23 or recalls from layoff will then be assigned to 
24 fill the remaining vacancies, 
2S 
26 (2) Exceptions to the above may be made In the 
27 event of emergency conditions where the Company 
28 and the Onion agree that such conditions warrant 
29 the exception, 
30 
31 (E) The Company shall, on or within two <2) regular 
32 workdays after the first list) and fifteenth (15th) of 
33 each month, furnish the Union a list containing the 
34 names of its enployees who, during the preceding semi-
35 monthly period, left the active employ of the Company, 
36 and state thereon whether the employee is on leave of 
37 absence, quit, was laid off, or discharged; and, if 
38 laid off or discharged, the reason therefor. Such 
39 list shall also contain the names of all employees 
40 hired or returned to work during the preceding 
41 seHii~month£y period, their ftome address, 
42 classification, rate of pay. Social Security number, 
43 and badge or clock number. 
44 
45 (P) The Company shall, within fifteen (IS) days after 
46 the signing of this Agreement, furnish the Union a 
47 seniority schedule containing the name, date of 
48 employment, badge or clock number, rate of pay, and 
49 classification of each employee. Revised schedules 
*0 spill be furnished the Cnion by the Company each three 
51 (3) months curing the *:erm of this Agreement. 
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1 Any appeals from such schedule shall be guide 
2 within fifteen (15) regular workdays following the date 
3 the schedule is furnished the Union; otherwise, the 
4 contents of such schedule shall bo considered final. 
5 In order to facilitate the proper administration of 
6 this Agreement, the Chief Shop Steward shall be 
7 furnished, upon request, information concerning the 
B employment date, classification, and rata of pay of any 
9 employee to whom this Agreement is applicable. The 
10 Chief Shop Steward shall also be furnished, upon 
11 request, the name of each employee classified aa a 
12 Welder or Shipbuilder who, during the preceding- month, 
13 was given a welding teat, the type of test given, and 
14 whether he was certified. 
15 
16 (G) Apprentices shall not acquire•senior!ty under Lhe 
17 provisions of this Section 17 except with respect to 
18 other Apprentices employed by the Company. However, 
19 Apprentices shall be given preference In accordance 
20 with their respective length of continuous service with 
21 the Company should it become necessary to lay off an 
22 Apprentice to maintain the proper ratio of Apprentices 
23 as provided for In the Standards of Apprenticeship 
24 referred to In Section 16 hereof. Upon successful 
25 completion of his or her Apprenticeship, an Apprentice 
26 shall acquire seniority status in accordance with his 
27 or her length of continuous service with the Company 
23 from date of hiring. 
29 
30 (H! tt is agreed that employees who have heretofore or 
31 who may hereafter be transferred to a supervisory 
32 position, and who have, as of the date of such 
33 transfer, acquired a seniority status of at least one 
34 (II year within the bargaining unit represented by the 
35 Union, will retain seniority accumulated as of the date 
36 of transfer to such supervisory position; and if 
37 subsequently retransferred into the bargaining unit, 
38 their accumulated seniority will be reinstated. 
39 Furthermore, if, during the first year of such 
40 assignment to a supervisory position, the employee is 
41 retransferrsd into the bargaining unit, the period of 
42 such supervisory assignment will be recognised as 
43 having been worked within the bargaining unit, and the 
4* employee's seniority status will not be construed as 
45 having been interrupted aa a result of such supervisory 
46 assignment, 
54 
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I SECTION 18 
2 
3 LEAVE OP ABSENCE 
4 
5 (A) Leave ot Absence, w i t h o u t pay, s h a l l be granted hy 
6 th« CoEjsony t o any employee f o r reasonab le c a u s e , with— 
7 out p r e j u d i c e t o the e m p l o y e e ' s s e n i o r i t y or o t h e r 
S r igJita . A p p l i c a t i o n for l e a v e of absence must be made 
9 In w r i t i n g t o a r e p r e s e n t a t i v e of the Company d e s i g n a t e d 
10 by i t for such purpose , and be approved in w r i t i n g by 
II such Company r e p r e s e n t a t i v e , and a copy t h e r e o f g i v e n 
12 t o the Chief Shop Steward for the Onion. G e n e r a l l y , 
13 such leave of absence w i l l be for a per iod of not more 
11 than t h i r t y (30) days , but may be extended t o r 
15 reasonab le c a u s e by mutual agreement between the 
IS Company and the Union, Any employee e l e c t e d or 
17 appointed as a Union O f f i c e r , o r a s a d e l e g a t e t o any 
IS labor a c t i v i t y , n e c e s s i t a t i n g l e a v e of a b s e n c e , s h a l l 
19 be granted such l eave wi thout pay for two terms of 
20 o f f i c e , or e i g h t (81 y e a r s , whichever i s the l e s s e r , 
Zl s u b j e c t t o renewal at the end of such p e r i o d a t the 
22 o p t i o n of the Company. Employees granted l e a v e s of 
23 absence s h a l l be re-employed by the Company a t the end 
14 of such leave I f work i s a v a i l a b l e in accordance wi th 
25 t h e i r accumulated s e n i o r i t y and, in any e v e n t , s h a l l be 
26 re -enp loyed as soon as wort i s a v a i l a b l e in accordance 
27 w i t h t h e i r s e n i o r i t y s t a t u s . Any employee who, w h i l e 
26 on l e a v e of a b s e n c e , o b t a i n s employwent w i t h another 
29 employer w i t h o u t having o b t a i n e d p r i o r p e r m i s s i o n t o do 
JO s o fross the Company and the Union s h a l l be s u b j e c t t o 
31 d i s c h a r g e . 
32 
33 (B) In the event of a death in the immediate f a n i l y 
34 (mother, f a t h e r , spouse , c h i l d r e n , b r o t h e r , s i s t s r , 
35 g r a n d p a r e n t s , g r a n d c h i l d r e n , f a t h e r - i n - l a w , m o t h e c - i n -
36 law, b r o t h e r - i n - l a w , s i s t e r - i n - l a w ! of an employee , 
37 such employee s h a l l be permi t ted t o take such t i n e o f f 
38 as may be n e c e s s a r y , but not t o exceed t h i r t y (10) 
39 c a l e n d a r days . The employee s h a l l n o t i f y the Company 
40
 a s soon as p o s s i b l e of the n e c e s s i t y of such a b s e n c e . 
41 
42 FUMEJUI, PA* 
43 
44 In the event of a death in an employee's immediate 
45 family (mother, father, spouse, children, brother, 
46 sister, grandparents, grandchildren, father-in-law.-
47 mother-in-law, stster-in-]*"^ brstfiwr-in-law, 
48 stenohildrsii, and stepparents), the employee, upon 
49 request, ahall be excused and paid for up to three 13) 
50 consecutive regular workdays, provided that the 
51 employee attended the funeral, and relationship of the 
52 deceased to the employee is verified, it oeinq 
53 understood that the paid time off la taken in 
54 conjunction with the funeral services. 
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1 Payment shall be sight (8) times the employee's 
2 straight time hourly cute, plus COLA for each Cull day 
3 not worked. An employee shall not receive funeral pay 
4 when it duplicates pay received for tine not worked for 
5 other reasons -
6 
7 An employee shall he allowed an additional twenty-
S seven (27) calendar days off a* unpaid leave by 
9 following the procedure set forth in Section 16(B). 
10 
11 CC} MILITARY LEAVE 
12 
15 (1) An employee who Is drafted anytime! or who 
14 enlists in the Armed Forces of the United States 
15 during a National emergency • and who is covered 
16 under the provisions of any applicable federal 
17 Laws will be returned to his or her former or 
IB substantially equivalent job if the following 
19 conditions are complied with: 
10 
21 (a! Applies within ninety (90) days after 
22 honorable discharger 
23 
24 (bl Shall have stayed for only one [1) tour 
25 of duty unless extended by the Government: 
26 
27 (c) Is still qualified to perform the duties 
28 of such jobf and whose seniority entitles such 
29 employee to perform the available work. 
30 
31 It is understood that an employee w i n 
32 continue to accruft seniority and pension 
33 benefits during such military leave. 
34 
35 (2) MILITARY RESERVE P*y 
36 
37 An employee who is required to report for 
38 annual two <2) consecutive weeks active duty 
39 training in the National Guard or an Armed Forces 
40 Reserve Unit shall, upon presentation of orders. 
41 be excused from work for a period of ten (10] con-
42 secutive regular workdays and shall receive the 
43 difference in pay between the gross amount 
44 received in pay and allowances for such ten (101 
45 days of training and the amount the employee would 
4 6 have received for the corresponding ten 110) regu-
47 lar workdays at his or her regular straight tine 
46 rate of pay plus COLA, 
49 
50 To be eligible for pay under this Section the 
51 employee must submit the record of service and pay 
52 completed by his Commanding Officer or other autho-
53 rtxed person. 
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I !t>) KMERMITY LEAVE 
3 
3 A. matern i ty l eave of absence ahaIX be granted t o 
4 an employee upon w r i t t e n v e r i f i c a t i o n by a p h y s i c i a n 
5 that the employee Is no l o n g e r capable of performing. 
6 her regular w o r t . 
T 
6 Such l e a v e s of absence w i l l remain in e f f e c t Car s 
9 p e t i o d not to exceed one U ) year so long as the 
10 employee ' s physician c e r t i f i e s t h a t she la unable t o 
I I re turn t o her r e g u l a r wort . 
l J 
13 (E) * leave of absence shall not result In loss of 
14 employee's seniority- the employee shall wake his or 
15 her OKH arrangement for continuation of hie or her 
16 health and welfare payments during the leave period, 
17 including employees who are on a non-industrial aedical 
18 leave of absence that exceeds thirty (30) days in 
19 duration^ " ~ ~ ~ "* 
20 ~ ' 
21 (F) JORt OUTlt PK1 
22 ' 
23 ( I ) JURY SERVICE 
24 
25 (a) When an employee is absent from work 
26 during his or hftr regular eight hour shift or 
21 regular five-day workweek in order to serve 
28 a* a juror or to report to the court in per-
29 eon in response to a jury duty summons, ha or 
30 she shall be paid for those hours absent from 
31 work leas the fee or other compensation paid 
32 him or her with respect to such jury service. 
33 
34 (b) If an employee assigned to swing or 
35 graveyard shift Is absent fron work on such 
36 shift on a calendar day he or she serves aa a 
37 a juror, or reports to the court for that pur-
39 pose* such absence shall be deemed to be an 
39 absence from work In order to serve aa a 
40 juror . 
41 
42 <c) Pay for work time l o s t whi l e on jury 
4 3 s e r v i c e not t o exceed ten UP) work days per 
44 year ahaXI be computed a t the employee ' s base 
4 5 rate p l u s any COLA or s h i f t premium in e f f e c t 
46 at the time of such absence . In no c a s e w i l l 
4? payment be made for jury s e r v i c e performed on 
ta the s i x t h or seventh day of an employee ' s 
49 r e g u l a r a s s i g n e d workweek, or for hours in 
50 e x c e s s «f the employee ' s regu lar e ight - f iour 
51 s n i f t . 
SI 
53 (dl To receive pay for work t*Bs lost, an 
$4 employee muat promptij' notify toe Labor 
55 Relations Department of any notice he or she 
5? 
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1 r e c e i v e s t o report f o r jury s e r v i c e and h* or 
2 she mis t prov ide the Company v i t h a s t a t e m e n t 
3 by an o f f i c i a l of the court c e r t i f y i n g a* t o 
4 the l e n g t h of t i n e and date of the eaplcnr«e*s 
5 appearance for s e r v i c e aa a juror or 
6 appearance in court for that purpose , the 
I date or d a t e s of a t t endance and the coepea— 
8 s a t i o n paid h i s e x c l u s i v e of t r a n s p o r t a t i o n 
9
 a l l o w a n c e . 
10 
I I Zt s h e l l be the r e s p o n s i b i l i t y o f the 
12 employee t o be at work on any normally 
13 scheduled workday when not a c t i v e l y engaged 
1 * on ju ry du t y , 
15 
IE 
17 SECTION 19 
IS 
19 GRIEVANCE PROCEDURE 
20 
21 (A) There may be appointed by the Onion frc'm among 
22 i t s members employed by the Contpany a Chief Shop 
23 Steward and an A s s i s t a n t Chief Shop Steward on each 
24 s h i f t . In a d d i t i o n , the Union nay appoint One Area 
25 Shop Steward Crora each of the var ious areas 
26 d e s i g n a t e d below on each s h i f t i 
27 
28 ( I ) S t r u c t u r a l and/or P l a t e Shop ( i n c l u d i n g 
29 Blacksmith Shop) 
30 
31 (2) Ways No. 1 
32 
33 (3) Ways No, 2 
34 
35 i4) Hays No. 3 
36 
3' (5) Ways Mo. 4 
38 
39 (6) each ship being outfitted (New 
40 construction) 
41 
42 (7) Ship Repair inside the yard (including 
43 Electrical Shop) 
44 
45 (8) Pipe Shop (including Galvanizing) 
4fi 
4? (9) s h e e t Metal Shop and 28th S t r e e t Area 
48 
49 (10) Nigh Table 
50 
SI (11) Low Table 
S2 
S3 (12) South Assembly Platen Area 
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1 (13) Held Out Ares (the steward of the weld 
2 cut area shall also represent the employee* 
3 assigned to the Materials Dispatch Center), 
4 
5 (14) Table 9 
6 
7 (IS) Table 10 
a 
9 <2«l t*ad Shop 
10 
11 (IT) On Block Area 
12 
13 
14 In the event any area mutually agreed not to be 
15 covered above becomes a permanent operations area, an 
1« Area Shop Steward may be appointed. Until such time as 
17 an Area shop Steward is appointed, such area shall be 
18 serviced by the Chief Shop Steward Cor a reasonable 
19 period of time. 
20 
21 A Shop Committee shall be established to process 
22 and adjust grievances appealed from Step 1 to Step 2 in 
23 accordance with subsection ID) of this Section. The 
24 Onion Business Agent (or a representative designated by 
25 the Business Agent of the local Union), the Chief Shop 
26 steward (or Assistant Chief Shop Steward) and the Area 
27 Shop Steward for the area from which the grievance ori-
2S ginated, shall constitute the Shop Committee. 
29 
30 The Union shall keep the company informed* in 
31 writing, of the names of its members who have been 
32 appointed as Stewards. Employees designated as Area 
33 Shop Stewards shall perform their union activities 
34 exclusively in the area and on the shift to which they 
35 are assigned, and shall not be discriminated against 
}6 for perforating chair duties, a* hereinafter provided/ 
37 nor shall any employee be discriminated against for 
39 presenting a grievance or dispute or consulting with an 
34 Area Shop Steward about any complaint or grievance he 
40 nay have. 
41 
42 (1) In the event the number of Iron Workers on 
43 any vessel under construction On Hay* 1, 2, 1, or 
44 4, or in Outfitting or Repair, reaches 27S or more 
45 on any shift, the Union may appoint one additional 
46 Shop Steward on that vessel for sush shift. One 
47 Stsvsfu will be assigned fore and one Steward 
48 assigned aft. 
49 
SO <B) After a grievance has been presented as provided 
i 51 for in Subsection <D) hereof, no foreman, supervisor, 
52 or other representative of the Conpany shall discuss 
53 such grievance or dispute with the aggrieved 
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1 employee(a) unless the Area Shop Steward 1* present 
2 during such discussion. An Area Shop Steward may leave 
3 his or her job to handle grievances within hie or bar 
4 assigned area only after notifying his or her super-
5 visor, indicating the reason that he or she needs to be 
6 relieved Iron work, and his or her destination. An 
7 Area Shop Steward shall be paid for tine lost fro* work 
S while Investigating a grievance in his or her assigned 
$ area and in the processing of grievances under this 
10 Section 19 which originate In his area on his or her 
11 shift. 
12 
13 (C) Should a grievance or dispute arise between the 
14 Company and the Union in connection with the 
15 application, interpretation, or alleged violation of 
16 any provision of this Agreement, exclusive of any 
17 disputes Involving the HASSCO Profit Sharing Plan, the 
18 complaining or aggrieved party shall serve notice 
19 thereof. In writing, stating the provisions) of this 
20 Agreement claimed to have seen violated, the nature of 
21 the complaint, work area. If any, and, if possible, the 
22 date of such occurrence. Such notice shall be served 
23 by the aggrieved party on the other not later than 
24 thirty (30) days from the date the grievance or dispute 
25 occurred (however, such thirty (30) day period shall 
26 not apply to grievances or disputes involving improper 
27 hourly rates of pay)j and within the ten (10) workdays 
28 immediately following receipt of such written notice, a 
29 designated representatives) of the Union and a 
30 designated representative^) of the Company shall make 
31 an earnest effort to settle such grievance at dispute! 
32 and failing to do so, the matter shall, upon written 
33 notice of either party to the other, be submitted to 
34 arbitration in accordance with the arbitration 
35 provisions hereinafter set forth In Section 20 of this 
36 Agreement, provided such written notice is given within 
37 fifteen (15) workdays immediately following the 
38 aforementioned ten (10) work day period. The tan (10) 
39 workday and the fifteen (IS) workday periods 
40 hereinabove provided for may be extended by mutual 
41 agreement between the Company and the Onion, 
42 
43 (D) Should a grievance or dispute arise between the 
44 Company and an employee(s) in connection with the 
45 application, interpretation or alleged violation of any 
46 provisions of this Agreement, exclusive of any_dtsp_utes
-
47 involving the HASSCO Profit Sharing Plan, tKe aggr I eved" 
48 employee(3 ) shall, within thirty (30) days from the 
49 time the grievance or dispute occurs (however, such 
50 thirty (30) day period shall not apply to grievances or 
51 disputes Involving improper hourly rates of pay), 
52 present such grievance, in writing, on a regular 
53 grievance form to the Area Shop Steward of the area in 
54 which such employee(s) is employed, and not later than 
SO 
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1 tha ne*t regular workday the written grievance «h»il bat 
2 presented to seen eaployee(a) forenan and ptooaaaad on 
3 such day as provided for in Step 1 be low i 
4 
5 STEP 1. The aggrieved esployeafs), tha Area Shop 
6 Steward, and tha aggrieved omployee(e)' Porewnt 
T shall discuss such grievance, and tha roraasn 
a shall render a decision, in writing, a* soon 
9 •• possible and, in any event, within two (2) 
10 workdaysi and if such decision is acceptable, 
11 it shall be signed by the aggrieved,etaplOY**{s) 
12 and the Area Shop Steward and the grievance U 
13 question shall be considered settled. If the 
14 Foreman's decision is not acceptable, the decision 
15 shall not be signed by the Aggrieved employees) 
1« or the Area Shop Steward and the grievance shall, 
17 within three (3) workdays, tie presented to be pro-
IB cBBBed In accordance with the provisions of Step 2. 
19 
JO STEP 2. Grievances or disputes which are not 
21 settled as provided for in Step I above and which 
22 are appealed to this Step 2 within three (3) work-
23 days after receipt of the decision of the Foreaan 
24 as provided for in Step 1 above shall, not later 
25 than three (3) workdays after such grievance or 
26 dispute has been appealed to this Step I, be pro-
2? ceased by the Shop Committee, a representative of 
28 the Union, and a designated representativefs) of 
29 the Cospanyr and such Company representative shall 
30 render his or her decision,in writing, within five 
31 (S) workdays following the discussion of such 
32 grievance or dispute; and if such decision is 
33 acceptable, it shall be signed by the aggrieved 
34 enployeets), each member of the Shop Conaittee, 
35 and the representative of the Union, and the 
3S grievance or dispute in question shall be oon-
37 sidered settled, in the event such decision is 
38 not rendered within the aforementioned tl»e 
39 limits, it shall be considered as settled in the 
40 Union's favor. If soch decision is not acceptable, 
41 it aftail not be signed by either of the afore-
42 mentioned and, upon written request of the Company 
43 or the Union, the grievance in question Shall be 
44 submitted to arbitration in accordance with the 
45 arbitration provisions hereinafter set forth in 
46 Section 20 of this agreement, provided aw-h written 
47 request ta aade within thirty (30! calendar days 
4* following the date the Crapany's representative 
49 renders hie or h»r written decision, aa provided 
50 for in t-hia step 2. 
1 
£ All grievance* not filed properly as provided in 
3 Step 1 or 2 above shall be considered void and not 
entitled to consideration. However, the time 
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1 limits hereinabove set forth in Step 2 may be 
2 etttended by mutual agreement (in writing) between 
3 the Company and the Union. It la agreed the 
4 processing of grievances In Stsps 1 and 2 of this 
5 Subsection shall be during regular scheduled «ut* 
S hours, without the losa of pay to the Area Shop 
7 Steward involved, it being understood that: such 
8 privilege shall not be abused. 
9 
10 (E) The Shop Stewards provided for and mentioned io 
11 this Section 19 shall have and possess power and 
12 authority to act for and bind tfte Union only in connec-
13 tion with those functions, rights, obligations, and 
14 matters provided for in thia Agreement. They shall not 
15 have, or be deemed to have, any other authority to act 
16 for or bind the Union. Specifically, no Shop Steward 
17 has any authority, real or apparent, to act for or in 
18 behalf of the Union in any matter contrary to or in 
19 violation of any applicable section or proviaion of the 
20 l^bor-Manageraent Relations Act, 1947, as amended, in 
21 the matter of hiring or firing employees, or disciplin-
22 ing, demoting or punishing employees, or discriminating 
23 against employees, or altering, suspending, or ter-
24 rainoting all or any part of this Agreement, calling or 
25 causing or inducing strikes, work stoppages or 
26 picketing, or establishing boycotts. Nor shall the 
27 fact that any such Shop Steward has, on one or more 
28 occasions, assumed authority to act for the Union in 
29 connection with matters for which he or she is not 
30 hereby authorized to act in behalf of the Union be 
31 deemed evidence of any real or apparent authorization 
32 by the Union of such activities by the Shop steward, 
33 unless the Company shall have given the Union written 
34 notice of such activity or activities of the Shop 
35 Steward, and the Union, within a reasonable time 
36 thereafter, has failed to ooat notices on the Bulletin 
37 Boards located on the Company's premises directing auch 
38 Shop Steward to cease and desist from such activities 
39 and proclaiming that he or she has acted beyond the 
40 acope of the authority granted him or her by the Union. 
41 
42 (F) All grievance awards (including those won in 
43 arbitration) that"Tntfo'lVe'"i:H«" payment gf wages will be 
44 included and
 iideal'g^ai'ted"'i''on'i'ani empIqyee^'s'^'paycheck. 
45 Those awards'''thiat_inyolve'''the''Vei»burse»ent for costs 
46 incurred by an'employee wllliibei paid onmia separate 
47 check' andiiwi'li'''ibe forwarded'to 'the i Union i tot 4B disbursement'.' -—————__ 
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I SECTION 20 
2 
3 ARBITRATION 
4 
5 (Ai Any grievance or dispute between tha Company and 
6 tha Union or between tha Company and an employee)*^ 
7 exclusive of any disputes involving tha HASSCO Profit 
8 Sharing Plan, that has been processed in accordance 
9 trtth ene provision* at tha preceding Section of this 
10 Agreement and is not satisfactorily Battled snail ba 
II submitted to arbitration upon tha writtan request of 
12 either the Company or the Union to tha other, provided 
13 such writtan request ia made In accordance with the 
14 provialons specified in Step 2, Subsection (D) of the 
15 preceding Section. During the five (5) work days 
It Immediately following receipt of such written request, 
17 a representative(s) of tha Company and a 
IS representative(a) of the Union shall meet and attempt 
19 to agree upon an impartial Arbitrator, and If an 
20 Impartial Arbitrator Is not agreed upon within the 
21 aforementioned five (5) workday period, the Director of 
22 the federal. Mediation and Conciliation Service shall be 
23 requested by either tha Company, the Union, or both, to 
24 submit to the parties the namea of aeven (7) 
25 disinterested persons who shall be members of the 
26 National Academy of Arbitrators to act aa Impartial 
27 Arbitrators. If a it her the Company or the Onion feels 
28 that the names submitted are unsatisfactory, then 
29 either the Company or the Union, or both, may request 
30 another such Hat of disinterested and qualified 
31 persons willing to act as impartial Arbitrators. 
32 Within ten (10) work days following receipt of such 
33 list, or such additional Hat, a representative^ > of 
34 the Company and a representative^! of the Union shall 
35 meet and each shall alternately strike one nam* from 
36 such Hat until aix (€) names have been elininated, and 
37 the parson whose name remains on tha list shall be 
38 selected to act aa the impartial Arbitrator, and the 
39 Director of the Federal Mediation anxl Conciliation 
40 Service shall be notified accordingly. 
41 
42 IB) The arbitration proceeding shall be held and con-
43 eluded during the sixty (60) day period immediately 
44 following the selection of the Arbitrator. If both the 
45 company and the Union desire a transcript of the pro-
46 ceedlngs, the cost thereof shall be borne Jointly by 
47 the Coipany and the Union* otherwise, if only one of 
48 the parties desires such transcript, the cost shall be 
49 borne by the party desiring same. The question to be 
sn <5*?i£-d by tt*e Artiti.~aii.uir vnaii be as contained in tire 
51 written grievance or dispute which has been processed, 
5 2 as provided for In the preceding Section of this 
53 Agreement, provided, however, that the parties, by 
5 4 mutual agreement may stipulate in writing the issue to 
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1 be decided upon. In any ease where the parties 
2 mutually agreed to direct the Arbitrator to render a 
J "bench decision* the Arbitrator shall be so notified at 
4 the tine he or she La advised of his or her selection 
5 as the Arbitrator. Except in "bench decision* cases. 
6 the Arbitrator shall render his or her decision In -
7 writing within thirty (30) days immediately following 
8 the conclusion of the Hearing or.Hearings, as the case 
9 nay be. The decision of the Arbitrator so rendered 
10 shall be final and binding upon the enployee(s) 
11 involved. If any* and upon the parties to this 
12 Agreement, and judgement thereon may be entered in any 
13 court having jurisdiction. The compensation and 
14 necessary expenses of the Arbitrator shall be borne 
15 equally by the Company and the Union. 
16 
17 (C) The decision of the Arbitrator shall be based 
16 solely on the interpretation of the appropriate provi-
19 a ions of this Agreement applicable to the grievance or 
20 dispute, and he or she shall not add to, subtract fron, 
21 modify, or disregard any of the terms or provisions of 
22 this Agreement. Only matters involving an alleged 
23 violation, application, or interpretation of the 
24 agreement shall be arbitrable^ 
25 
26 (D) The Arbitrator is hereby authorized and empowered 
27 with the authority to make a Decision and Award 
28 retroactive if, in his or her judgement, circumstances 
29 justify retroactivity. However, any such retroactive 
30 payments shall be limited to a period of thirty [301 
31 calendar days prior to the filing of the grievance. 
32 Furthermore, should a dispute arise between the company 
33 and the Onion as to the interpretation or construction 
34 to be placed upon the Award made by the Arbitrator, as 
35 hereinabove provided for, the Arbitrator who made the 
36 Award may, upon request of either the Company or the 
37 Union, Construe or Interpret the Award so far as 
38 necessary to clarify same but without changing the 
39 substance thereof, and such interpretation shall be 
40 made in writing and shall be binding upon all parties. 
41 
42 (E) The Arbitrator is hereby prohibited from publish-
43 ing or circulating the Award in any manner whatsoever 
44 without obtaining prior written permission fron the 
45 Company and the Union. 
46 
4 7 (F) The provisions for arbitration set forth in this 
48 Section are not intended and shall not be construed to 
49 empower an Arbitrator to change any condition of 
50 employment specifically covered by the provisions of 
51 this Agreement, Or to revise, modify, or alter, in any 
52 respect, any provision contained in this Agreement; nor 
53 shall the provisions cor arbitration apply to any 
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1 dispute as to the terms or provisions to be Incor-
2 poroted in any proposed new agreement between the 
3 Company and the Union, or any amendment to this 
4 Agreement. 
5 
6 (G) It is understood and agreed that the Company ami 
7 the Union may, by mutual agreement, extend in writing 
8 any of the time limits hereinabove set forth. 
9 
10 
ii section 21 
12 
13 STRIKES AND LOCKOUTS 
14 
15 (A) The Company agrees not to cause, permit or engage 
16 in any lockout of its employees during the terra of this 
17 Agreement, except cor the refusal of the Union to pro-
18 cess a grievance in accordance with the grievance pre-
19 cedure of this Agreement or refusal of the Union to 
20 submit to arbitration in accordance with the arbltra-
21 tion provisions of this Agreement, or failure on the 
22 part of the Union to comply with the award of the 
23 Arbitrator. The Union agrees that neither it nor its 
24 members individually or collectively will, during the 
25 term of this Agreement, cause, permit or take part in 
26 any strike, picketing, sit-down, stand-in, slow-down, 
27 or curtailment or restriction of production or inter-
28 ference of work in or about the Company's plants or 
29 premises, except for refusal of the Company to process 
30 a grievance in accordance with the grievance procedure 
31 of this Agreement, or refusal of the Company to submit 
32 to arbitration in accordance with the arbitration pro-
33 visions of this Agreement, or failure on the part of 
34 the Company to comply with the award of the Arbitrator 
35 
36 (B) 
37 
38 (1) The Company and the Union agree that the 
39 grievance procedures provided herein are adequate 
40 to provide a fair and final determination of all 
41 grievances arising order the terms of this contra 
42 
43 It is the desire of the Union and the Company 
44 to avoid strikes and work stoppages. 
45 
46 (2) If, as a result of the failure of an employe 
47 to exhaust all grievance procedures available 
48 under the contract, a work stoppage. Intentional 
49 slow-down of production or strike occurs and suc.i 
50 employee is disciplined, which may include 
51 discharge, the disciplinary action (Including the 
52 alleged guilt) taken by the Company shall be sub-
ii tanf £5 the Tievsncs ^rcci^urs *jp to »**«i 
54 including arbitration. However, no disciplinary 
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action shall be taken against any employee sub-
sequent to one week from the tine the action 
complained of occurred. The term "Intentional 
slow-down of production' shall maan a condition 
of willful restriction or reduction of production 
by any employee which is within such employee's 
reasonable control. 
(3) During any period in which employees are 
engaged in any work stoppage, strike or inten-
tional slow-down of production before all avail-
able settlement procedures provided In the 
contract have been exhausted, the Company will not 
be required to bargain with representatives of the 
Union with respect to the employees engaged in 
such work stoppage, strike or intentional 
slow-down of production. 
m 
(a) In any case where a work stoppage or 
strike occurs because of a grievance 
which is arbitrable under the contract 
without all available procedures having 
been exhausted the Union will, in its 
discretion, or upon proper signed 
notification by the Company to the Union, 
post the following notice throughout the 
entire plants affected thereby, on the 
Union's bulletin boards referred to in this 
contract, and mail to each employee at his 
last known address: 
"To All Members of SHOPMEN'S LOCAL UNION 
NO. 627 of the INTERNATIONAL ASSOCIATION OF 
BRIDGE, STRUCTURAL AND ORNAMENTAL IRON 
WORKERS: 
"Dated" 
You are advised that certain Action toot 
place today in this plant. This Action was 
unauthorized by both the Local and Inter-
national Union. 
You are directed to promptly return to 
your respective jobs and to cease any action 
which may adversely affect production. The 
grievance(s) in dispute will be processed 
through 'the regular grievance procedures pro-
vided for in your contract. 
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1 If conditions do not return to norMl 
2 lamedlately, we fee l that the Conpany la 
3 just Iflad in permanently replacing you witb 
4 new employees." 
6 It is agreed that an authorized officer 
7 of the Local Union and/or an authorized 
8 officer of the International Union shall sign 
9 the above notice referred to. 
10 
11 (b) Upon notification given the Union by 
12 the Company that the action referred to in 
13 the preceding subsection has not brought 
14 about a termination of such work stoppage, 
15 strike or intentional slow-down of produc-
16 tion, the Union will take such further steps 
17 as it, in its discretion, considers reason-
18 able and appropriate under the circumstances 
19 to bring about compliance with the notice 
20 referred to in Subsection (a) above. 
21 
22 (5) The Company agrees that in consideration of 
2 3 the performance by the Union of the undertakings 
24 herein assumed by it in Subsection (4) hereof 
25 with respect to the termination of unauthorized 
26 strikes, and work stoppages, there shall be no 
27 liability by suit for damages on the part of the 
28 Union, its officers, agents or members, for breach 
29 of contract of any kind or character whatsoever. 
30 
31 (C) Notwithstanding anything in this Agraefflent to the 
32 contrary, it shall not be a violation of any tern or 
33 provision of this Agreement for any employee of the 
34 Company, to whom this Agreement is applicable, to 
35 refuse to cross a picket line legally established 
36 against the Company, at the Company's plant or plants 
37 covered by this Agreement, by any Union, provided the 
38 Union that called the strike or established the picket 
39 line is the bargaining representative of a unit 
40 comprised of employees of the Company employed in or 
41 about such plant or plants of the Company, and provided 
42 that the strike or picket line has been authorized or 
43 sanctioned bv the International of the Union that 
44 called the strike or established tne picket line. 
45 Furthermore, in the event a strike occurB or a picket 
4 6 line is established, at the Company's plant or plants 
47 covered by this Agreement, as hereinabove provided, 
48 then in that event, no employee covered by this 
49 Agreement shall be required by the Company to perform 
50 any of the work operations which would normally be per~ 
51 formed by employees comprising the bargaining unit 
52 represented by the Union that called such strike or 
53 established such picket line. 
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I SECTION 22 
2 
3 PLANT VISITATION 
4 
5 An a u t h o r i z e d r e p r e s e n t a t i v e of the Onion, the 
6 a p p r o p r i a t e Chie f Steward and/or the Area Shop Steward 
7 Involved in the m a t t e r under i n v e s t i g a t i o n or 
S r e p r e s e n t a t i v e ( s ) of the I n t e r n a t i o n a l Union s h a l l bo 
9 permi t ted t o v i s i t the o f f i c e s of the Company a t a l l 
10 reasonab le hours and a f t e r n o t i f y i n g a r e p r e s e n t a t i v e 
I I of the Company, d e s i g n a t e d by I t for such purpose , 
12 s h a l l be p e r m i t t e d t o e n t e r the Company's' p l a n t s dur ing 
13 working hours t o I n v e s t i g a t e any matter covered by t l i i s 
14 Agreement, u n l e s s p r o h i b i t e d from doing so by a p p l i -
15 c a b l e Federal S e c u r i t y r e g u l a t i o n s : but he or she s h a l l 
16 in no way l n t e r e f e r e with the progress of tha work. He 
17 or she s h a l l , however , be permi t t ed to confer w i t h 
18 s tewards and o t h e r employees in the course of i n v e s t l -
19 g a t i n g any n a t t e r c o v e r e d by t h i s A g r e e m e n t . 
2 0 
21 
22 SECTION 2 3 
2 3 
24 BULLETIN BOARDS 
25 
26 B u l l e t i n Boards s h a l l bo made a v a i l a b l e by the 
27 Company for the e x c l u s i v e use of the Union for the 
28 p o s t i n g of Union n o t i c e s r e l a t i n g t o meet ings , a p p o i n t -
29 merit of c o m m i t t e e s , e l e c t i o n of o f f l e e t s , s e n i o r i t y 
30 s c h e d u l e s , dues and f i n a n c i a l a f f a i r s of the Union, 
31 g r i e v a n c e s e t t l e m e n t s , a r b i t r a t i o n awards, the r e s u l t s 
32 of mutual agreements reached w i t h the Company r e l a t i n g 
33 t o the a p p l i c a t i o n or i n t e r p r e t a t i o n of t h i s Agreement, 
34 e n t e r t a i n m e n t , and h e a l t h and s a f e t y . 
35 
3 6 
37 SECTION 24 
3 8 
39 SAFETY AND HEALTH 
4 0 
4 1 ( A ! SAFETf 
4 2 
43 (1) The Company shall exert every reasonable 
44 effort to provide and maintain safe working con-
45 ditions. The Union shall cooperate to that end 
46 and encourage Its members to work In a safe manner 
47 and exercise good housekeeping In accordance with 
4a existing practices. 
49 
SO (21 Union/Management Joint Safety Committee 
51 
52 (a) In order to promote safety In the yard, 
53 a Joint Health and Safety Committee shall be 
54 established consisting of Union Health and 
SB 
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i Safety Representatives, one Uj amber frxse 
2 each Union, and at least two (21 regular 
3 manageiwnt representatives, The Onion «ay 
* designate an alternate member who may attend 
5 the maatino In the absence of the regular 
6 member. Tha Business Agents will advise the 
7 Company, in writing, of tha names of tha 
6 Company'* employees who will serve a* Onion 
9 senders on tha Committea. Tha Comittee will 
10 meat once each month (unless tha combined 
11 bargaining unit work force la greater than 
12 3500 employees, than tha committee will neat 
13 twice each month) at a time mutually agreed 
14 upon for a period not to exceed four 14) 
15 hourst such. tour i*> hours may include a yard 
16 inspection tour If requested by either 
17 Company or Union repraaentative. The Union 
18 Committee messbers will sutler no loss of 
19 straight time pay for attending these 
20 Boatings and yard inspection tours. 
21 
22 (b) Purpose of the Cotwaittea 
23 
24 The Committee shall meet for the follow-
25 ing purposes: 
26 
27 1. To discuss safety and sanitation 
28 problems^ and to make recommendations on 
29 any unsafe or unhealthy conditions that 
30 may exist. 
31 
37 2, To review reports on shop accidents 
33 and industrial illnesses, their cause 
34 and prevention, and to review pertinent 
35 statistical data relating to industrial 
36 accidents and Illnesses. 
17 
36 3. To review shop rules governing 
39 safety and sanitation In the plant, and 
40 to recommend changes and 
41 encourage adherence. 
42 
4 3 », To review reports by the Safety 
44 Manager on the action taken or progress 
45 made In connection with recommendations 
46 ma da by the Committee at its previous 
47 nesting. 
46 
49 S. To review material data sheets as 
50 requested, if these are not available. 
51 any record which identifies the toxic 
52 substances or harmful agents by their 
53 common generic or chemical name w i n Se 
54 reviewed. 
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I 6. To rev i ew , upon r e q u e s t , t e s t s F 
z r e s u l t s , and methods u t i l i s e d by t h e 
3 Company I n d u s t r i a l Hyg ien ia t , Medical 
4 Ospartnanti and S a f e t y Department 
5 p e r s o n n e l In moni tor ing foe hazards . 
6 
7 tc ) A Union Committee rasnber w i l l be 
8 d e s i g n a t e d as S e c r e t a r y with the 
9 r e s p o n s i b i l i t y of record!rig and d i s t r i b u t i n g 
10 the summary Ninutea w i t h i n one (1) week t o 
I I the Company P r e s i d e n t ' s Central, Sa fe ty 
12 Committee, Company P r e s i d e n t , Sen ior Vice 
13 Pres i dent of Operati.one\, Manager of 
1* I n d u s t r i a l ' Re la t'i'pn'a,' 'the' 'Proque't'ib'ri 
15 Management S a f e t y Committee. Union Bus ines s 
1* Agents , Chief Shop Stewards , and members of 
IT the Committee. A r e p r e s e n t a t i v e of the 
IS Safe ty Department w i l l s e r v e aa Chairman at 
19 the mooting, and w i l l have the r e s p o n s i b i l i t y 
20 of d i s t r i b u t i n g the Agenda and arranging Cor 
21 appropr ia te meet ing t i n e s and l o c a t i o n s . 
22 
23 id) A mamhor of the Execut ive S a f e t y 
24 Committee who i s a l s o a s e n i o r nember of 
25 management w i l l p e r i o d i c a l l y a t tend the J o i n t 
26 Union/Management S a f e t y Caimaittee H e a t i n g s . 
28 (ei A l l p a r t i e s agree that the b a s i c purpose 
29 of the J o i n t Union/Management Safe ty 
30 Committee i s t o a s s i s t , through coopera t ion 
31 and e d u c a t i o n , in e l i m i n a t i n g causes for 
3 2 i n d u s t r i a l a c c i d e n t s and i n d u s t r i a l 
33 i l l n e s s e s , and t h a t any use ot the Committee 
34 for p o l i t i c a l or propaganda purposes v i o l a t e s 
35 the s p l r t t and i n t e n t of t h i s A r t i c l e , 
3« 
37 (3> OSHA Inspec t i on 
38 
39 The Union Heal th and S a f e t y Representat ive 
40 and the Chief Shop Steward s h a l l be a l lowed , wi th 
41 no l o s s of s t r a i g h t t ime pay, t o accompany the 
4 2 r e p r e s e n t a t i v e of OSHA on any tours of i n s p e c t i o n 
4 3 i n the yard r e l a t e d t o work, covered by t h i s A g r e e -
44 n e n t . 
45 
46 t4) The seven Unions combined s h a l l be a l lowed t o 
4 7 appoint one f u l l - t i m e Company paid Union Health 
48 and S a f e t y R e p r e s e n t a t i v e from among Coinpany 
•9 employees on the f i r s t s h i r t provided that there 
50 a r e at l e a s e ' 6 0 0 b a r g a i n i n g u n i t employees on the 
51 f i r s t s h i f t . Should the number of bargaining u n i t 
52 employees on the f i r s t s h i f t be at l e a s t J3Q0, 
53 another such U n t o n H e a l t h and S a f e t y 
54 Repreaa'ntatTva''''mav'"be a p p o i n t e d . .Should there be 
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1 at least 400 bargaining unit employees on the 
2 second or third s h i f t , another such Onion Health) 
3 and Safety Representative may be appointadT 
5 If th* Onion fee l s that It 1» necessary for 
6 for a union Health and Safety Representative to 
7 provide part time coverage tor a sh i f t that <Jc*» 
B not have the requited number at employee«. a»eh 
9 shif t coverage may be made by mutual agreement 
10 between the Union Health and Safety Representative 
11 and the Safety Department. 
12 
13 {a) tf an Area Shop Steward deems a job 
14 unsafe, the Union Health and Safety 
15 Representative w i l l be notif ied for i«»e~ 
16 dlata consultation. 
17 
18 <M The Onion Health and Safety Represen-
ts tetlve wi l l teat hazardous areas and wil l 
20 have access to Company-provided teat 
21 equipment. 
22 
33 Training wi l l be provided by the 
24 Company In the operation and handling of 
25 above-mentioned equipment. 
26 
27 (c> The Union Health and Safety 
it Representative will have aeceaa to any 
29 part of the yard, during all three 
30 shifts, when the regularly designated 
31 Union ftealth and Safety Representative on 
32 that shift la absent from worn, or the number 
33 of employees la not sufficient to have a 
34 regular Safety Representative. 
35 
3( (d) Hew employees will continue to be 
37 given a safety orientation by the 
38 Company Safety Departmentj part of the 
39 safety orientation will be given by the 
40 Onion Health and Safety Representative. 
41 The union Health and Safety Rapteeenta-
42 tlve will also participate in any ongoing 
43 employee training programs. 
44 
45 (a I The Union Health and Safety 
46 Representative shall be provided with 
47 office apace, telephone and » serviced 
46 paging unit within the Sa'sty oepartnent. 
49 
50 IS) Area Ship stewards on each shift, as defined 
51 t». Section 19 (at, shall be allowed the first 
'.i half hour of the shift (with no loaa of straight 
3 tine pay) to mate a safety survey of his or her 
4 assigned area, and to submit to the appropriate 
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1 supervisor a list of Items the steward feels are 
2 hasardou*. In the »wnt a shop steward finds an 
3 employee violating, Company safety regulations 
4 including, but not limited to. failure to use 
5 appropriate safety equipment, the steward will 
6 Inform the employee that ha or she 1» violstTrSy a 
* safety regulation which could result in 
8 disciplinary action If the employee is observed. 
* At the discretion of management, supervisors may 
1" accompany the shop steward an hit or her safety 
11 survey, 
12 
13 (61 If an employee claims, based on objective 
14 facts reasonably Interpreted, that a job 
15 assignment is either abnormally unsafe or night 
IS unduly endanger an employee'a health, and far that 
17 reason refuses to perform the job assignment, the 
IB employee shall not be disciplined for such refusal 
19 until determination has been made that such job 
20 assignment conforms with State and Federal laws, 
21 and with National Steel and Shipbuilding's Safety 
22 work standards. No other employee will be 
23 assigned the work that Is being questioned. 
24 
25 In the abova situation, the Foreman shall 
26 contact (II the appropriate Area Steward, and 
27 (2) the General Foreman and/or Superintendent. 
28 The assignment shall be discussed at this level 
29 to determine If the job assignment is proper. If 
30 disagreement still exists, the Safety Department 
31 representative will be called for an evaluation of 
32 the work assignment. 
J3 
34 Pending determination as provided for in the 
35 preceding paragraph, the employee may be given 
36 work elsewhere if such work is available. If no 
37 work is available, the employee shall be sent home 
38 pending daterainatlon on tha initial assignment. 
39 
40 The employee and the Area Steward will So 
41 advised by the Company of the Safety Department's 
42 determination. If the Safety Representative 
43 determines the job is a safe and proper 
44 assignment, the employee will be assigned the work 
45 in question, 
46 
47 In the event the employee then refuses to 
46 perform the assigned work, the Company may take 
49 appropriate disciplinary action. 
SO 
51 In the event tha jab was determined to be 
52 unsafe under the above procedure, the employee 
53 shal l be compensated for time l o s t , 
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1 The employee shall have the right to file 
2 a grievance If tha Cotopany fat la to follow U*a 
3 procedure outlined In this Section, and/or 
i disciplinary action occurs as a result of 
5 action taken by the Company. 
6 
7 Any Individual exercising rights granted by 
8 this Section shall not be deemed In violation o* 
9 Section 21, Strikes and Lockouts, if that 
10 individual has compiled with the procedures set 
11 sat forth above, has acted upon objective facts 
12 reasonably interpreted in exercising* such rights, 
13 and has taken Immediate, good fatth action to expose 
14 and, where feasible, define and resolve the health 
15 and/or safety problem giving rise to the individual"* 
IS exercise of said rights. 
I? 
IS !7> The Company agrees that no employee shall be 
19 required to use open flame a at any tine in fiaxar-
20 doua proximity to flammable materials being used 
21 or applied on or aboard any vessel, 
22 
23 (8) The Company may require employees to wear 
24 personal protective equipment as determined 
25 necessary for the requirements at safety and 
26 health, which shall be supplied by the Company in 
27 accordance with present practices such as, but 
28 not limited toi gas masks, plastic face shields. 
29 respirators, rubber gloves, hard hats, safety 
30 glasses, safety belts, life saving gear, rubber 
31 aprons, and ear plugs. 
32 
33 Protective clothing and footwear suitable for 
34 working in water {such as, but not limited to. the 
15 Graving Dock) shall be provided to the employee as 
35 may be necessary, 
37 
38 It is understood that when an employee is 
39 issued personal protective equipment a* outlined 
40 in the two {2) paragraphs above, such employe* 
41 assumes responsibility for these items until re-
4 2 turned to the Company. In cases where damage, 
43 loss, or wear is caused by carelessness or neglect, 
44 the employee must pay the replacement cost. 
45 
45 it) The Company and the Union »^r«a that it is in 
17 the beat Interests of all employees to train 
6
 leadaan, working foramen and shop stewards in 
9 appropria"fca~"sMthods of detecting and1 eliminating 
> safety hazards, unsafe work practices, and 
violations of Company safety regulations.™ To this 
end the tJowpany will offer periodic aafety 
training programs tor leadmen, working toramen and 
shop stewards, not to exceed four {41 hours per ~~~ 
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1 year with the understanding that for each hour of 
2 Company paid training, those employees w i l l be 
3 required to attend off d'u'tyr'"»'a'tety training 
* program provided fry the Onion for the aanie nunber 
5 of hours. ™ 
€ 
7 (10) Any nodical surveillance conducted by the 
a Company, Including routine testing programs re-
9 quired by OSHA standards, periodic nedlcal evalu-
10 ationa and/or research programs, will be subject 
11 to the following! 
12 
13 (a> A full report oust tie made to each 
14 individual employee about his or her 
15 modteal findings. 
16 
17 (b) The Company will provide to the 
18 Union, upon reasonable request, existing 
19 summary reports without revealing tden-
20 titles of those examined. 
21 
22 (lli Whenever an employee or designated represen-
23 tative, with the written consent of the employee, 
24 requests access to medical or exposure records, 
25 the Company shall provide copies without delay in 
26 accordance with applicable State and Federal laws 
27 and regulations. 
2S 
29 !12> The Company agrees to abide by Federal 
30 Regulations 29 CFR 1910, 1915, 1916 with regard 
31 to activities relating to confined spaces as 
3 2 defined in the above-cited Federal Regulation. 
33 
34 (13) On vessels where two hundred S200S or aore 
35 parsons are aboard at one time, at least two (2) 
36 gangplanks shall be provided where practicable. 
37 
38 (B) Sanitation 
39 
40 il> Suitable lockers, washrooms, and potable 
41 drinking water shall be available for all 
42 employees. 
43 
44 (2) All toilets and washrooms shall be kept in a 
45 clean and sanitary condition, and adequate 
46 quarters shall be available for employees to 
47 change and dry their clothes. Lunch facilities 
48 shall be separate from toilet facilities, 
49 Adequate washing facilities shall be provided by 
50 the Cosipany, ' tunch tables and benches will be 
51 located throughout the yard. Employees may eat 
52 aboard ship, 
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1 (31 The Union agree* to cooperate with tha 
2 Company to maintain a clean and sanitary place to 
3 work and eat. 
4 
5 {41 Whenever 200 or mora employees are working 
6 aboard a Hew Construction or Conversion vessel 
7 within the yard, the Company agrees to provide 
& two uash basins aboard the vessel Cor employe* 
9 use, The Company also agrees that when 
10 practicable thesa same arrangements will be 
11 nade for Repair vassals within the yard. 
12 
13 (C) TOOLS - W)CKUP SPACE 
14 
15 (1) Suitable lortup space shall be provided for 
IS employees' tools and so posted. The Company will 
17 pay for or replace tools stolen from Company-
is designated lockup areas including Company-assigned 
19 personal lockers. In addition) it is agreed that 
20 employees shall not be responsible Cor tools 
21 issued to them which cannot be returned to or 
22 stored in Company-designated lock-up space because 
23 of their continued use at the tine the employee 
24 leaves the yard. Employees vrho will be absent 
25 from the plant for more than five (5) working days. 
26 or transferred to limited duty work and not using 
27 their Cools, must arrange to have their tools 
28 removed from the Company-authorized gang box 
29 and/or storage areas and removed from the plant or 
30 given to the Security Office for safekeeping. 
31 failure to follow the preceding procedure removes 
32 any liability from the Company for payment or 
33 replacement of such tools. 
34 
35 
34 SECTION 25 
37 
38 SAVING CLAUSE 
19 
40 It is assumed by the parties hereto that each 
41 provision of this Agreement is in conformity with all 
42 applicable laws of the United States and of the State 
43 of California. Should it later be determined that it 
44 would be a violation of any legally effective Govern-
45 mental or State Order or Statute to coisply with any 
46 provision or provisions of this Agreement, the parties 
47 hereto agree to renegotiate such provision or provisions 
*B of this Agreement for the purpose of making then con-
49 form to such Governmental or State Order or Statute so 
50 long as they shall f"»»ln legally effective, and the 
51 other provisions of this Agreement shall not be 
52 ffected thereby, 
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I SECTION 26 
2 
3 WORK oars toe THE HUID 
4 
5 (A) It is agreed that, should the Company undertake 
6 ship or marine repair work or ship construction work 
7 Incidental thereto, which la to b* done at other San 
a Diego Bay and Harbor Facilities (at locations other 
9 than In the Company's shipyard), employees comprising 
10 the bargaining unit represented by the appropriate 
II Onion may be assigned by the Company to perform such 
12 work, and while engaged in connection therewith, ell of 
11 the provisions of the collective bargaining agreement 
14 shall apply to such employees. At the time such 
15 employees are assigned to such work the Company will 
16 advise the Union's Chief Shop Steward (or Assistant 
IT Chief Shop Steward when serving as Chief Shop Steward), 
18 of the location of such work, the name and number of 
IS the vessel, and the names of employees to be assigned 
20 to such work. If the Business Agent so desires, he or 
21 she may designate one of such employees at each loea-
22 tlon to act as steward during the period of such 
23 assignment. 
24 
25 In the event an employee is required to travel 
26 during regular work hours of his or her shift, between 
27 the Company's shipyard and the location where such work 
26 is to be performed, the time involved in connection 
29 with such traveling shall be paid for tn accordance 
30 with the applicable rate for such employee. 
31 
32 If an employee_ is_instructed to and required by 
33 the Company to report to the shipyard priqr_to the 
34 commencement of his or her regularly scheduled shift 
35 for the purpose of being transported to a job 
36 assignment away from the shipyard, such employee shall 
37 be paid the a'ppiTcVble overtime rata for such 
38 transportation time. The bus Is not to leave the yard 
39 more than fifteen (151 minutes prior to the shift 
40 starting time or return to the yard more than fifteen 
41 (15) minutes after quitting time of the shift. The 
42 above provisions shall not apply to employees who have 
43 the options of providing their own transportation to 
44 the outside work location. ' ' ' "~~ 
45 
46 The Company agrees to pay all toll and parking 
4 7 fees if necessary, incurred in conjunction with 
48 reporting to work assignments outside the yard. 
4$ 
50 (B) The Company agrees to furnish covered transpor-
51 tat tun when transporting employees to and from jobsites 
52 in inclement weather. 
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i SECTIOH 27 
2 
3 PROGRESS MEBTIHOS 
4 
5 Heathers of s e n i o r management of the Cosspany w i l l 
£ meet s emi -annua l ly w i t h « group c o n s i s t i n g of t h r e e ( 3 ) 
? r e p r e s e n t a t i v e s from each Union (two r e p r e s e n t a t i v e * 
8 may be f u l l t i n e company employees , and w i l l be pa id 
9 a t t h e i r r e g u l a r r a t e w h i l e a t t e n d i n g ) t o d i s c u s s a a t -
10 t e r s o f mutual i n t e r e s t . The f i r s t meet ing of each 
11 ca l endar year w i l l i n c l u d e a "State of the Company* 
12 p r e s e n t a t i o n by the Company P r e s i d e n t or h i s d e s i g n s * . 
13 Typica l s u b j e c t s far d i s c u s s i o n a t t h e s e n e s t i n g s w i l l 
14 be s a f e t y , a n t i c i p a t e d wort l oad , expansion
 Q r o o n t r a c -
15 t i o n p l a n s , and s c h e d u l e s . Expres s ly excluded from 
16 d i s c u s s i o n w i l l be any matters which are proper sub— 
17 J e c t a for the g r i e v a n c e procedure . 
18 
l » 
20 SECTION 28 
21 
22 ISTERIN AMENDMENT 
23 
24 This Agreement may be amended at any time by an 
25 agreement In writing, executed by the parties hereto 
26 and approved as to form by the International. The 
27 party desiring such an amendment shall submit a propo— 
28 asl thereof In writing to the other party, which shall 
29 be entitled 'Request for Interim Amendment*, and specify 
30 that It la given under this Section 28s and upon receipt 
31 thereof the other party shall promptly consider such 
32 propoaal and if requested to do so* discuss it with the 
33 other party proposing the amendment, The giving of 
34 such written "Request for Interim Amendment" shall ia 
35 no way affect or result in a termination or expiration 
3$ of the Agreement or prevent or obstruct any continuation 
3 7 or renewal thereof. 
38 
39 I t i s expreaa ly understood that i f any disagree— 
40 Tnent should a r i s e between the p a r t i * ; : s i u any 
41 "Request For I n t e r i m Astfndment* submitted by e i t h e r 
42 p a r t y Uiiuer t h i s S e c t i o n 2 8 , such disagreement s h a l l 
43 no t be rev i ewab le under the g r i e v a n c e procedure s e t 
44 f o r t h in S e c t i o n 19, nor a r b i t r a b l e under the a r b i t r a -
45 t i o n p r o v i s i o n s and procedure s e t forth in S e c t i o n 20 
46 of t h i s agreement . 
77 
SEC 27, 28 
1 SECTION 29 
1 
3 
* PROFIT SHARING PLAN 
S • — 
6 
7 
the Plan 
13 s h a l l not Pe 
14 terms and 
(A); A l l employees covered by t h i s Aareeaent s h a l l 
8
 f a covered by the MASSCO Saapiayw* • Prof f t $harlnh~~?lZrr 
9
 ( n e r p i n a f t e r r e f e r r e d t o a* -P lan") s o l e l y fn~accordanc» 
10 wi th the terms ot lai ? " 
a i r i n g tha tarn of t M i Aoreenfant the Coapany 
a required t o bargain v t t n re spec t t o the 
e o n d l t i p n a of tha Plan iar with r e a p e c t t o any 
15 d i s p u t e or c la im of any kind concerning tha 
16 i n t e r p r e t a t i o n or a p p l i c a t i o n of the Plan~or any t « r » 
17 t h e r e o f . — ' " 
18 
1
' , 1C>: No d l a p u t a , cofflplalnt or gr i evance of any *in& 
f e J * " " P t o or concern ing the P lan , i t s terms, or tha 
n
 i n t e r p r e t a t i o n or a p p l i c a t i o n t h e r e o f T s n a i l be s u b j e c t 
2 2 t o
. ? l t n e Y t h e . Griavanca Pcocedura (Sec t ion 19) or 
23 A r b i t r a t i o n { s e c t i o n 20) p r o v i s i o n s of th'CS Agreamant 
a
* Howewar. noth ing i n t h i s A r t i c l e shal l" r e l i e v e t h e un ion 
1 5
 ? r i t s iwmbera ot the undertafclngs and o b i { a a t t o n i ~ o f 
26
 s e c t i o n 21 o t t h l a Agreement r e l a t i n g to s t r i k e s "an^T 
27 l o c k o u t s / " ' ' ' ' 
2a ~ ' 
2 9
 ID>! In the event of any conflict between the 
J° Provisions of the Plan and this Agreement, the provisions 
31 of the Plan shall supersede and control to the eVte'n'd 
32 necessary to resolve ana elizainate such conflict"—~" 
3* (E)i The union, for itself and on behalf of its 
35 members, specifically waives access to such Coapanv 
3« financial information, data and records aa the ComAanv 
37 may elect not to discloaal r 1 
38 " ~ — ~ 
3 9
 f f j ; HASSCO commits t o prov ide i t s independent 
*° C i t i f i e d Publ i c Accountants (CPA) with allTJASSgcTbooks 
*
l
 " c o r d s , documents, and o t h e r information neces sary in 
42 th
" « f " i ° " ot tftg CPA t o iaaua ih* J U M S Y " p a r t i 7 T £ ^ T / > n 
43 o t NASSCD-3 P r o f i t Shar ing P l a n . " 
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I SECTION 30 
2 
3 DURATION AND TERMINATION 
5 This Agreement, *i*h »»y asietutaenta thereof made 
6 as provided for therein, shell remain In full force- and 
7 effect until isldnight of September 30, 199? end, unleee 
a written notice be given by either party to the other at 
9 least sixty (60) days and not more than ninety (901 
IQ days prior to such date of a desire for change therein 
II or to terminate the same, it shall continue in effect 
12 for an additional year thereafter. In the same manner, 
13 this Agreement, with any amendments thereof, shall 
1+ remain in effect from year to year thereafter, subject 
15 to termination at the expiration of any such contract 
16 year upon notice in writing given by either party to 
17 the other at least sixty (60) days and not more than 
18 ninety (901 days prior to the expiration of such 
19 contract year. Any such notice as hereinabove provided 
20 for in this Section, whether specifying a desire to 
21 terminate or to change at the end of the current 
22 contract year, shall have the effect of terminating 
23 this Agreement at such time. However, If the notice 
24 given is entitled "Request for Interim Amendment" and 
25 specifies that it is given under Section 28 hereof, it 
26 shall not prevent the continuance of this Agreement for 
27 an additional year even though given within the time 
28 prescribed in this Section. 
29 
30 
31 VA WITNESS WHEREOF, this Agreement has been 
12 executed by the parties hereto as of this 2nd day 
33 of September, 1988, in the city of San Diego, State 
34 of California, 
35 
36 
37 
3 8 FOR SHOPMEN'S LOCAL UNION NO. 
3 9 6 2 7 OP THE INTERNATIONAL 
4 0 ASSOCIATION OF BRIDGE, STRUCTURAL 
4 1 AND ORNAMENTAL IRON WORKERS 
42 
43 
44 
45 BY /S/ 
46 PRESIDENT, Thomas J. HeCammon 
A 7 
48 
49 
50 9Y /S/ 
51 RECORDING SECRETARK, Robin Cullum 
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1 APPROVED AS TO FORM t 
2 INTERNATIONAL ASSOCIATION OF 
3 BRIDGE, STRUCTORAL AND ORNAMENTAL 
4 IRONWORKERS. 
5 
6 / S / 
7 Dennis a. Toney 
8 O f f i c i a l Authorized t o S ign 
9 
10 
11 
12 
13 NATIONAL STEEL AND SHIPBUILDING COMPANY 
H 
IS 
16 
17 BY / S / 
18 Rictutrd H, Vortjnann 
19 P r e s i d e n t 
20 
21 
22 BY /S/ ^ 
23 Carl w. Hinrichsen 
24 Manager, Industrial Relations 
25 
26 
27 BY / S / 
28 Ronald 0 . Webb 
29 Manager, Labor R e l a t i o n s 
30 
31 
32 BY / S / 
3 3 Edward A. Ott 
34 Manager, Personnel Services 
35 and Security 
SO 
I HMORARDUK Of UNDERSTANDING 
2 
3 SEA TRIALS 
4 
5 employees engaged in Sea Trial* shal l receive 
6 twelve (12) hours' pay at their regular straight tiaw 
7 hourly rate for eight (8) hours of actual work, or l e e s , 
8 within a twenty-four (24) hour period. All hours of 
9 actual work in excess of eight (S) hours within a. 
10 twenty-four (24) hour period shal l be paid for at one 
II and one-half (1VS) times the employee's regular 
13 straight tine hourly rate, Heels and room acco»-
13 modation to be furnished by the employer. Partial 
14 watches or extended watches may be worked. 
IS 
16 It a Sea Trial takes place on Saturday, Sunday, or 
17 a holiday, the f i r s t eight (8> hours wi l l be paid at 
la two (2) times the employee's straight time hourly rate, 
19 in addition to holiday pay if applicable under Section 
20 9. All work actually performed on Saturday, Sunday, or 
21 a holiday in excess of eight (8) hours sha l l be paid at 
12 two (2) fctrees the employee's straight time hourly rate. 
23 
24 Sea Trials shall commence with the securing of the 
25 brow to normal traf f ic , and will cease upon opening the 
26 the ship's brow to normal traff ic-
27 
28 
29 Dated the 2nd day of September, 1983. 
30 
31 NATIONAL STEEL AND SHIPBUILDING COMPANY 
33 
33 
3* ill 
35 Carl Hinrichaen 
36 Manager, Industrial Relations 
37 
38 
39 SHOPMEN'S LOCAL UNIOM MO. 6 2 7 OF 
4 0 THE INTERNATIONAL ASSOCIATION OP 
4 1 BRIDGE, STRUCTURAL AND OR&AMENTAL 
4 2 IRON WORKERS 
4 3 
44 
45 /S/ 
46 Robert Uodine* 
47 Business Agent 
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I MEMORANDUM OP UHDBRSTANMSC 
z 
i 
4 
5 CHIEF SHOP STEWARDS 
6 
7 
S (A) It i s understood and agrsed t h a t during any p e r i o d 
9 whan s ix -hundred (600) Ironworkers or more a r e employed 
10 by the Company on any s h i f t , the Union nay d e s i g n a t e an 
I I employee of the Company as Chief Shop Steward on such 
12 shift who shall not be required to perform the work 
13 duties of his assigned classification on that shift. 
14 When not required to perform work duties of his 
15 assigned classification under the foregoing, said Chief 
16 Shop Steward shall be paid the regular straight-tlae 
17 hourly rate of pay of his assigned classification 
ia during the regularly scheduled hours of hia or her 
19 shift, Monday through Friday, (not to exceed forty (40) 
20 hours per week) provided he or she is present at the 
21 Company's shipyard during such hours. 
22 
23 (8) In the event it is necessary for a Chief Shop 
24 Steward to leave the yard or other Company operation 
25 in the performance of his or her duties as Chief 5hop 
26 Steward, he or she shall do so only after advance 
27 notice by the Business Agent of the Union to the 
28 Company's Industrial Relations Manager or his desig-
29 nated representative. 
30 
31 (C) I t i s the purpose and i n t e n t of t h i s memorandum of 
32 agreement t o p r o v i d e eech Chief Shop Steward with s u f -
33 f i c l e n t time t o perform communications and a d m i n i s t r a -
34 t i o n necessary t o the day- to -day i n v e s t i g a t i o n and 
3$ p r o c e s s i n g of compla in t s and g r i e v a n c e s under the p r o -
36 v i s i o n s of S e c t i o n 19 of the Agreement between the 
37 Company and the Union. I t i s s p e c i f i c a l l y intended 
38 t h a t each Chief Shop Steward s e r v i n g as f u l l t i n e 
39 "walking steward" in the Company's yard s h a l l , t o the 
40 f u l l e s t e x t e n t p o s s i b l e , r e l i e v e the Area Shop Stewards 
41 of the need t o i n t e r r u p t t h e i r work or l «ave t h e i r 
4 2 a s s i g n e d working area in the performance of t h e i r 
43 d u t i e s a s Shop Stewards . 
44 
45 (O) The foregoing shall he applicable only to the 
4S aforementioned Chief Shop Stewards, and all other 
47 Union Stewards shall be working employees who shall 
4B absent themselves from their duties only such time 
4 9 as may be reasonably necessary to perform their duties 
50 aa Stewards under'the provisions of Section 19 of the 
51 Agreement between the Company and the Union. 
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I Dated the 2nd <J«y of Septeaber, 19B8. 
2 
3 
* 
5 NATIONAL STEEL AND SHIPBUILDING COHFAHT 
6 
7 
8 / S / 
9 C»rl Hinrich»en 
10 Manager, I n d u s t r i a l R e l a t i o n * 
11 
12 
13 
U SHOPMEN'S LOCAL UNION NO. 627 OF 
15 THE INTERNATIONAL ASSOCIATION OF 
16 BRIDGE, STRUCTURAL AND ORNAHESTAL 
I? IRON WORKERS 
IS 
19 
20 
22 Robert Godine* ™ ™ 
23 Business Agent 
B3 
I MBKORANBUH OP UNDERSTANDING 
2 
3 WBLDIHQ SCHOOL 
4 
5 
6 the following sets forth the practice that wi l l be 
7 followed Cor select ing Welders for voluntary training 
8 program conducted outside of the employee's regular 
9 sh i f t and for which they are not peldi 
10 
II When any Welder desires to participate In welding 
12 training designed to upgrade his or her s k i l l l eve l , 
13 they shall notify their supervisor who will turn over 
14 their name to the appropriate General Foreman. It 
15 she l l be the responsibi l i ty of the General Foreman to 
16 review the employee's overall work record and consider 
17 such things as attendance end physical l imitation to 
Ifl perfora the type of worK that they are going to be 
1$ trained for. When this evaluation has been completed. 
20 the employee wil l receive an IDM authorizing the 
21 Welding School to place the employee'a name on the 
22 waiting l i s t ( i f any) for openings in the Maiding 
23 School, When openings become available, the senior 
24 employee on the waiting l i s t wi l l oe given priority to 
25 f i l l the vacancy. 
2C 
27 
28 Dated the 2nd day of September, 1988. 
29 
30 NATIONAL STEEL AND SHIPBUILDING COMPANY 
31 
32 
33 /S/ 
34 Carl Hinrlchsen 
3$ Manager, Industrial Relations 
36 
37 
38 
39 SHOPMEN'S LOCAL UHTON NO. 627 OF 
40 THE INTERNATIONAL ASSOCIATION OP 
41 BRIDGE, STRUCTURAL AND OBBAMENTAL 
42 IRON WORKERS 
43 
44 
45 /S/ 
46 Robert Godinei 
47 Business Agent 
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I NBHORAHDtm OP TODSRSTAJJDING 
2 
3 
4 SHtPFtTTER ASSIGNMENTS 
5 
e 
7 in order to provide the Company the necessary 
8 flexibility to efficiently usa the skills of ship-
4 fitter* the tollwihg iuwlei»t*.hdiho» shall apply: 
II 1. Sniping, trimming-in, tack welding, 
12 fltfcing-in and similar work are an inherent 
13 part of the duties of a Shipfltter and the 
14 time spent by a Shipfltter In such duties 
15 aha 11 be without limitation and not be 
16 included in the ten (10) hour limitation aet 
17 forth below. 
18 
19 2. A Shipfltter shall not be assigned to perform 
20 the following types of welding unless he or she 
21 shall be paid a premium of ten cents (10*') per 
22 hour for all time engaged in such welding work: 
23 
24 a. All welding of main hull structure. 
25 including superstructure. 
26 
27 b. All X-ray welding. 
28 c. All certified pipe welding. 
29 
30 3. A. Shipfltter shall not be assigned to perform 
31 the following types of burning unless he or »he 
32 shall be paid a premium of ten cents (10?) per 
33 hour for all time spent in such types of burning: 
34 
35 a. Shell butta. 
36 b. Deck, butta. 
37
 c. Bulkhead butta, 
38 d. Bulkheads to decka. 
39 e. Boiler foundations. 
40 f. Ha in engine foundations. 
41 g. Shaft bearing foundations. 
42 h. Anchor windlass foundations. 
43 i. Smoke stacks. 
44 j, Kingpoats. 
45 k. Main boon winch foundations (cargo boon). 
46 1. Highllne foundations (on kingposts), 
47 m. Steering gear foundations. 
48 
49 4. All other burning and/or welding may be 
50 performed by a Shipfltter up to and including ten 
51 (10) hours per week to the extent of his or her 
52 ability to do so, provided, however, that a Ship-
53 fitter shall receive a premium of ten cents (10?) 
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1 par hour for all tl»» spent in burning and/or 
2 raiding in excess of tan (10) hours In any payroll 
3 week. 
4 
5 5. Shlpfltters shall only t» required to perform 
6 Production Welding and Production Burning work.to 
7 the limit of their ability and shall not be dls-
a ciplined or discharged Cor their inability to 
9 perform such work. 
10 
11 
12 Dated the 2nd day of September, 19Sff. 
13 
14 
IS 
16 NATIONAL STEEL AND SHIPBUILDING COMPANY 
17 
IB 
19 
20 /S/ 
21 Carl '(i'lnricKaen 
22 Manager, Industrial Relations 
23 
24 
25 
26 
27 SHOPMEN'S LOCAL UNION MO. 627 Of 
28 THE INTERNATIONAL ASSOCIATION OP 
29 BRIDGE, STRUCTURAL AND ORNAMENTAL 
30 IRON WORSESS 
31 
32 
33 
34 £1 
35 Robert Godinez 
36 Business Agent 
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I MEHORAKDOH OF QHDtMtSTAHDIHG 
2 
3 
4 SHEET XETAL S H E W I N G 
5 
6 
7 sheet Metal Fitters who nay be raqulred to work on 
8 shelving aboard vessels shall be paid the rate of Sheet 
9 Metal Layout in Wage Group 2 Cor all time assigned to 
10 such work. However, such rate shall not apply to the 
II layout aspect of such work unless the Sheet Metal 
12 Fitter has himself performed the shipboard shelving 
13 work on a specific job. nor shall such rate apply to 
14 the actual fabrication or Installation of such 
15 shelving. 
IS 
17 
IS Dated the 2nd day of September, 19B8. 
19 
20 
21 NATIONAL STEEL AND SHIPBUILDING COMPANY 
12 
23 
24 
25 /S/ 
26 Carl Hincichaen 
2/ Manager, Industrial Relations 
28 
29 
30 
31 
3 2 SHOPMEN'S LOCAL UNION NO. 6 2 7 OF 
1 3 THE INTERNATIONAL ASSOCIATION OF 
34 BRIDGE, STRUCTURAL AND ORNAMENTAL 
3 5 IRON WORKERS 
36 
37 
38 
39 f&l 
40 Robert Godinez 
41 Business Agent 
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I MEMORANDUM OP UNDERSTANDING 
2 
3 WELDING OH NUCLEAR SYSTEMS 
4 
5 
6 It is mutually understood and agreed between 
7 National Steel and Shipbuilding Company and Shopman's 
8 Local #627 of the Intarnatlonal Association of Bridge. 
9 Structural and Ornamental Ironworkers that SECTION 10 -
10 Classifications - Work Assignments - Rates of Pay shall 
II be amended as follows) 
12 
13 1. Any employee receiving premium pay for nuclear 
14 welding shall receive this premium for holiday(sI 
15 and vacation if such employee has been receiving 
IS this premium just prior to the' holiday and/or the 
17 vacation. 
IB 
19 2. It ts further understood that should employees 
20 so engaged in welding on nuclear systems perform 
21 welding assignments that call for additional pre-
22 miurns, these premiums would be in addition to the 
23 above-referenced forty cents 1*00). For example, 
24 a Code Welder working on nuclear systems, and such 
25 work being pressure welding over S00 P.S.I, for a 
26 total of sixty-five cents 165?) tor that specific 
27 assignment. 
28 
29 
30 Dated the 2nd day of September. 1968. 
31 
32 NATIONAL STEEL AND SHIPBUILDING COMPANY 
33 
34 
» /S/ 
36 Carl Hinrichsen 
37 Manager, Industrial Relations 
38 
39 
40 
41 SHOPMEN'S LOCAL UNION NO. 627 OP 
42 THE INTERNATIONAL ASSOCIATION OF 
43 BRIDQE, STRUCTURAL AND ORNAMENTAL 
44 IRON WORKERS 
45 
46 
48 Robert GodInez 
49 Business Agent 
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1 MEMORANDUM OP UNDERSTANDING 
2 COMMERCIAL FISHING VESSELS 
3 
4 
5 
6 
7 The Company will prohibit the use at Company tools 
8 by creHS of commercial fishing vessels. The Chief 
9 Engineer and Assistant Chief Engineer ahall ba liaited 
10 to two (21 weeks stork while vessel Is In the shipyard. 
11 They shall be the only onee to do minor repairs or 
12 routine maintenance such as, and not limited to the 
13 following! 
14 
IS (A) Change lube oil in engines, 
16 
17 (Bl ?uel filters, oil filters. 
IB 
19 (C) Adjust valves and tune up engines providing 
20 engine or engines have not been overhauled. 
21 
22 (D) Change oil in refrigeration equipment. 
23 
24 (E) Repack pumps, 
25 
26 Ship's crews on commercial fishing vessels will 
27 not remove or install old or new machinery or 
28 equipment, including electrical equipment. 
29 
30 Crew membera on commercial fishing, vessels shall 
31 be limited only to minor voyage repairs and shall not 
32 do work normally performed by bargaining unit 
33 employees. 
34 
35 
36 
« /«/ 
38 Carl Hinrichsen 
39 Manager, Industrial Relations 
40 
41 
42 
43 
46 Robert Godinez 
47 Business Agent 
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I HgHORANDUH OP UNDERSTANDING 
2 
3 
4 Union Notification of Workers' Compensation Injuries 
5 
6 
7 
8 The Company shall request that the injured employee 
9 sign a tvlease to provide the Union vlth Information 
10 concerning his/her Workers' Compensation claim. That 
II release shall contain an outline of his/her current 
12 status, such as working, not working, or'light duty. 
13 
14 When the employee returns to work, he/she will be 
15 required to sign an additional release that his/her 
16 return to work Is on a regular or limited duty basis. 
17 This release will Include the date of accident/injury 
18 and the date of return to work. 
19 
20 These releases will be provided to the Union during 
21 hours that coincide with the operation of the Workers' 
22 Compensation office at National Steel and shipbuilding 
23 Company. 
24 
25 
26 Dated the 2nd day of September, 1988. 
27 
2B 
2 9 NATIONAL STEEL AND SHIPBUILDING COMPANY 
30 
31 
32 
33 /S/ 
34 Carl Hlnrichsen 
35 Manager, Labor Relations 
36 
37 
38 
39 SHOPMEN'S LOCAL UNION NO. 6 2 7 OF 
4 0 THE INTERNATIONAL ASSOClATlOU OF 
41 BRIDGE, STRUCTURAL AND ORNAMENTAL 
4 2 IRON WORKERS 
43 
44 
45 
46 /S/ 
47 Robert-BodTnei 
48 Business Agent 
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I MEMORANDUM OP UNDERSTANDING 
2 
3 MORE ASSIGNMENTS 
4 
5 All Class i f i cat ions 
« 
7 1. employees in any c la s s i f i ca t ion nay perform minor 
8 touch-up painting by either brush or spray can (as 
9 appropriate) of surfaces which have been worked. 
10 disturbed or damaged as a result of the employees' 
II job performance. 
12 
13 2. Any employee in any classification with proper 
14 training and supervision nay use and install chain 
15 falls or other such rigging devices as may be 
16 required to perform minor rigging work in 
17 connection with their regular work or may assist 
IB Riggers in preparing loads to be lifted and in the 
19 landing of loails^  
20 
21 3. Employees working under the direct supervision of a 
22 supervisor, who has been trained and Company 
23 certified for the installation, modification, and 
24 removal of handrails and toe boards may perform 
25 such work when directed. Such work when required 
26 will be performed in accordance with applicable 
27 safety regulations. 
28 
29 4. Any employee in any classification nay be assigned 
30 to make minor modifications to protective covers 
31 for machinery or equipment upon which they are 
32 working, 
33 
34 5. Employees in the Shipbuilder classification may at 
35 the discretion of supervisors, perform shipfitting, 
36 any type of welding, burning, installation of 
37 sheetmetal parts, wire ways and will also install 
38 electrical connection boxes, and do any layout work 
3 9 requ i red. 
40 
41 6. A new classification of Pipe Welder will be 
42 established. Employees so classified may perform 
43 pips wsidir.5 And turning »p.<3 ™.»y »=«i»t a Pipefitter 
44 in performing plpefitting work, as directed by the 
45 supervisor. It is also understood and agreed that 
46 any Pipefitter may be assigned to perform welding, 
47 tacking, and burning as required. An approximate 
48 ratio of 1 Pipe Welder to each 2.5 Pipefitters will 
49 not be exceeded in either classification. For the 
50 purpose of computing the ratio of 1 Pipe Welder to 
51 each 2.5 Pipefitters, any employee classified as an 
52 Outfitter who as previously been classified as a 
53 Pipefitter will be included with the Pipefitter 
54 classification. 
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1 An approximate ratio of 1 Pipe Welder to each 2.5 
2 Pipefitters will be maintained. 
3 
4 In recognition that the 2.5 to I ratio has been 
5 adopted in order to develop equitable sharing of 
6 work between Pipefitters and Pipe Haiders on an 
7 historical relationship and recognizing the goal 
8 of a 2.5 to 1 ratio the following Is agreed tor 
9 
10 (A) The Company will provide the Union with an 
11 accounting of hours on a monthly basis to 
12 assist in maintaining a 2.5 to'2 ratio in 
13 each quarter. 
14 
15 (B) This list will be analyzed by the Conpany as 
16 to the maintenance of the. ratio and what plans, 
17 if any, the Company has to make adjustments to 
18 correct any Imbalance. 
19 
20 (C) The analysis nay be the subject of discussion 
21 between Company representatives and Union 
22 representatives upon request. 
23 
24 7. Pipefitters may at the direction of the supervisor 
25 perform the work functions listed below In addition 
26 to their regular duties as a Pipefitter! 
27 
28 (A) Tack welding, welding (that which does not 
29 require pipe certification) or burning 
30 associated with the fitting of pipe. 
31 
32 (B) Tack welding, welding and burning involved 
33 with the Installation of hangers. 
34 
35 (C) Tack welding, welding and burning required 
36 for pip* penetrations. An approximate ratio 
37 of 1 Pipe welder to each 2.5 Pipefitters will 
38 be maintained. 
39 
40 a. A new classification of Outfitter will be estab-
41 llshed. Employees assigned to this classification 
42 may, at the discretion of the supervisor, perform 
43 any work regularly performed by Oitsids Machinists, 
44 Boiler Machinists and Pipefitters. Employees so 
45 classified may do such tack welding, welding, (does 
4$ not include pipe welding J burning, layout and 
92 
1 
2 g r i n d i n g a s i s neces sary l a the performance of 
3 t h e i r work a s s i g n m e n t s . Such work a s s i g n m e n t s w i l l 
4 a l s o be made in accordance w i t h the e m p l o y e e ' s 
5 skill level. 
6 
7 9. Outside Machinists and Boiler Machinists may at the 
S discretion of the supervisors be assigned to perform 
9 the work functions listed belowi 
10 
11 (A) Incidentlsl welding or burning involved with 
12 the installation, removal or repair of any 
13 machinery or equipment of the type generally 
14 removed, repaired or installed by these 
15 classifications. 
16 
17 (B) Disconnection of any pipe required in 
18 removing any machinery or equipment. 
19 
20 (C) Removal of any type of Interference or 
21 obstruction where such interference or 
22 obstruction limits or hampers in any way the 
23 removal or installation of any machinery or 
24 equipment. This shall not Include 
JJ disconnection of electrical wires, electrical 
26 equipment, or structural interferences. 
27 
28 10 Electricians may at the discretion of supervisors 
29 perform welding, tack welding, burning, and grind-
30 Ing required In connection with their work. 
31 
32 11 Employees In any classification In Carpenters 
33 Schedule A may at the direction of their supervisor 
34 perform incidental burning, welding or grinding-
35 required to progress their own work. 
37 12 In order to maintain a clean, safe work place all 
38 employees may be assigned to perform clean up work 
39 as required to keep work locations clean and 
40 order ly"7 
41 
45 1* Th» jihrtVrt-rm*nM nnari work againnmentfl are not meant 
43 t o be a l l - i n c l u s i v e and In no way l i m i t or r e s t r i c t 
44 the Company's r i g h t under S e c t i o n 1 or S e c t i o n 
45 1UIE) of t h i s agreement^ 
46 
47 
48 14. SHEETMETAL DEPARTMENT 
49 
50 (A) Sheetmetal Fitters may perform burning and 
51 any welding permitted by the tack welding 
52 test. 
53 
54 [B) The Sheetmetal Department will not change its 
present pay practices. 
93 
1 tC> Item number on* above does not alter the 
2 Company's right* under the provisions of 
3 Section 10, Subsection <E). 
4 
5 (D) Sheetmetal Fitters who have not bean given 
6 the opportunity to train in welding and 
7 burning or those who are unable to learn the 
8 skills required or have a physical disability 
9 that prevents them from learning those skills 
10 will not be laid off, disciplined, or 
11 discharged, due to their inability to purfonn 
12 such work. 
13 
14 
15 
16 dated the 2nd day of September, 198B. 
17 
18 
19 NATIONAL STEEL AND SHIPBUILDING COMPANY 
20 
21 
22 
23 / S / 
24 Carl tilnrlehsen 
25 Manager, Industrial Relations 
26 
27 
28 
29 SHOPMEN'S LOCAL UNION NO. 627 OF 
30 THE INTERNATIONAL ASSOCIATION OF 
31 BRIDGE, STRUCTURAL AND ORNAMENTAL 
32 IRON WORKERS 
33 
34 
35 
36 [S/ ^___ 
37 Robert GodInez 
38 Business Agent 
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1 HEHORAHPDW Of qiTDE*8TABDrBC 
2 (TRAINEE PRQGR&ufl 
3 
5 This agreement la entered into by and b»tw*«n 
« ShoPaa-nTa" Local Gil ot the International Association of 
7 Bridge, Structural and Ornamental Ironworkers. 
B (hereinafter referred to aa the 'Union') and National 
9 Steel and Shipbuilding (hereinafter referred to aa tha 
10 (Company*). 
12 It ia hereby agreed that e f fect ive September 2, 
13 1988, tha loUo*Tn,g c lass i f i ca t ions and rates ot pay 
14 aTii"ll be "established and w i l l ba applicable to trainee 
15 programs In the'~5Yack smith, Burner, Chipper, Layout Wan 
IS PtS. Layout Han Pipe Spooling, Layout Han sheetmetal, 
17 Layout' Man sheetmetal Ventilation Sketching, layout Man 
IB WtiD. Sheetmetal Pjt tsr . Shipf l t ter and Welder 
19 c l a s s i f i c a t i o n s . 
20 
21 CLASSIFICATION PERCENTAGE 
22 
23 Trainee A 941 of Applicable Mew Hire 
24 Journeyman Wage 
25 Trainee B B8% of Applicable New Hire 
26 Journeyman Wage 
27 Trainee C B2t of Applicable New Hire 
28 Journeyman Wage 
29 Trainee D 76« of Applicable Sew Hire 
30 Journeyman Wage 
31 
32 The training program will consist of tour 
33 semesters of six <6> months eacTTT 
34 
35 Trainee DJ 
36 
37 Employee will be considered Trainee D during the 
38 first six (6) months of hire or date ot entry into the 
39 Program. 
40 
41 Trainee Ci 
42 
43 An employee who completes the f irs t semester 16 
44 monthaT~oT "instruction and auuuaastully pa;**" tna 
45 written and oral examinations and has enrolled in a 
46 recognised course ot instruction aa outlined by tne 
47 trainee program and haa a sat is factory attendance 
48 record wi l l ba rec lass i f ied aa a Trainee C. 
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1 Trainee Bi 
2 
3 An employee who completes the second semester (6 
4 months) of Instruction and successfully passes the 
5 written ant) oral examinations and has enrolled in a 
6 recognized course of instruction as outlined by the-
7 trainee program and has a satisfactory attendance 
8 record will be reclassified as a Trainee B. 
9 
10 Trainee At 
11 
12 An employee who completes the third 'semester (6 
13 months) of Instruction and successfully passes the 
14 written and oral examinations and has enrolled in a 
15 recognised course of instruction as outlined by the' 
1* trainee program and has a satisfactory attendance 
17 record will be reclassified as a Trainee A. 
lg - -
19 Upon completion of the fourth semester of 
20 instruction and the successful completion of the 
21 written and oral exams, the employee "ill be 
22 reclassified as a Journeyman with full Journeyman's pay 
23 at the new hire Journeyman rate of pay. The ega>loyee 
24 wtii then receive pay increases as outlined In Section 
25 TO (Bt> It la understood and agreed that employees in 
26 any of the above classifications must have worked at 
27 least 960 nan hours in each of the six (61 month 
28 periods and that the employees1 attendance at training 
29 classes along with the employees' grades and worK 
30 performance must be acceptable to the Company jn~order 
31 to progress to the next level of this training program. 
33 The Company agrees to recognize Trainee 
34 Classifications A, B, C, and D as achieved by employees 
35 while In the employment of other waterfront employers, 
36 if such classifications exist at other companies. 
37 ' E 
38 It la the Intent of the Company to assure the 
39 Onion of an opportunity to refer applicants for job 
40 openings. Therefore, in the hiring of new employees, 
41 the Company agrees to notify the Union as Ear In 
42 advance as possible (normally the previous day) of job 
43 openings established in this Memorandum of 
4* Understanding. The Local Union shall establish and 
45 maintain an open and non-discriminatory employment l i s t 
46 for employment of workers In the work under Its " 
47 jur i sd ic t ion . All employees wi l l be referred to the 
48 Union before s tart ing to work. 
1 Employ— hired under thle proqran w i l l be 
2 conaldered regular employee* ot tft* company, and aa 
3 iueh. WlTrba cover*?by a l l at tn* terras ot cne Lanor 
4 Agreement between national Stee l and Shipbuilding ami 
5 ghopaen'a Local "627 of the International Aaaoclatlon of 
6 Bridge. Structural and Ornamental ironworlteraT 
7 T988-1992 except aa modified Py tnia Agreement. 
S 
9 
10 
12 Dated the 2nd day of September, 1988'. 
13 
14 
15 
16 NATIONAL STEEL AND SHIPBUILDING COMPANY 
17 
18 
19 
20 
21 
22 /S/ 
23 Carl Hlnrichsen 
24 Manager, Industrial Relations 
25 
2C 
27 
28 
29 
30 
31 SHOPKBN'S LOCAL UNION NO. 627 OF 
32 THE INTERNATIONAL ASSOCIATION OF 
33 BRIDGE, STRUCTURAL AND ORNAMENTAL 
34 IRON WORKERS 
35 
36 
37 
38 
39 
40 £1 
41 Robert Godlnez 
42 Business Agent 
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I MEMORANDUM OF UNDERSTANDING 
2 
3 
4 
5 1. TRAINING ADVISORY COMMITTEE 
6 — 
7 A. . Each of the Unions "1th members classified aa 
8 trainees on the active payroll may choose to establish 
9 a Training Advisory Committee. The purpose ot this 
10 committee shalT'be to review Training Program 
II developed by the Company, to Include; 
12 
13 (1) The aettlnq of atandarda for the 
14 journeyman classification and the various. 
15 training classifications. 
16 
17 {21 The teaching of the trade skills, and 
IS 
19 (3) The testing of trainees at each atep. 
20 
21 B. The meetings of these Training Advisory 
22 Committees shall be the responsibility of each 
23 individual untoru" — 
24 
25 C. A representative of each Union's training 
26 committee will be selected to a Joint Union Committee, 
27 which shall meet as necessary, not to exceed once per 
28 month on Company time, with the Company's Manager of 
29 Training Department or a designated representative. 
30 The purpose of this committee will be to review with 
31 the Company Its training programs and make 
32 recommendations that will insure that the programs are 
33 fair, well understood and effective in upgrading skills 
34 rsquired in their respective trades. The final 
35 determination of Items to be included In Company 
36 training programs shall rest exclusively with the 
37 Company. 
38 
39 D. In the event a trainee is not upgraded froa 
40 one training level to the next at the appropriate tine. 
41 he/aha may request that the Joint Training Committee 
42 review hla/nar case and meet with the Company to try 
43 and resolve the issue. A trainee is eligible to 
44 "recycle" through the laat training level not completed 
45 one time ana one time only. 
46 
47 2. RECRUITMENT 
48 
49 Preferential consideration for openings In training 
50 programs will be given to employees! 
Si 
5 2 j_l) In classifications whose rates of pay are 
53 ~ leas than that of a journeyman, or 
98 
1 (2) On layoff and eligible for recall under 
2 the seniority provisions ot this 
3 agreement. 
5 3 . RECLASSIFICATION OF JOURNEYMEN 
6 
7 Journeymen who are reclaealfled as trainees In 
e .eMrtimtrith Section 17 (C)ll) will be paid the 
9 dealgnated percentage of tha regular journeyman rata of 
10 pay they had been receiving. 
II 
12 4. M H O OF JOURNEYMEN TO TRAINEES 
14 * ratio of five (5) journeymen to two (2) trainees 
15 wlll~noT ba exceeded unless the union la unable to ^ 
16 refer enough qualified journeyman to Clll tha Company _a 
17 manpower requirementaT" 
IB 
19 S. SENIORITY RIGHTS 
20 
21 A. Layoffa will take place within tha journeyman 
22 or trainee clasaiflcatlona according to Section 17 as 
23 long aT the Company does not exceed a 5iZ ratio of 
24 journeyman to trainees, subject to the conditions set 
25 forth in the memorandum of understanding pertaining to 
26 Too' protection. It la understood that trainees have 
27 seniority within their trainee level only. 
2S 
29 B. in the event of a reduction of the workforce 
3D affecting ttaineea, they will be laid off In accordance 
31 with their seniority In the A.. B. C. or P 
32 ciaaaif'ication, beginning with trainees in the D 
33 clasaificatlon." 
34 
35 c. The seniority status of journeymen 
36 reclaaaifled aa trainees In accordance with Section 
37 jl7> (CH'3) will be a* foilowl 
38 
39 (1) For the purpose of layoff and recall, the 
40 seniority date held by the employee in 
41 the journavman classification will be 
45 used to determine the employee's 
43 seniority within the nmyloyss's tr^lnl",; 
44 level. 
45 
46 (2) Reclassified journeymen will not be 
47 allowed to bump journeymen in their 
4B classification in the event such 
49 employees are laid off as trainees. 
99 
1 (3) Reclassified journeymen will not be 
2 eligible for promotional consideration 
3 other than from one trainee layel to the 
4 next until they regain their journeyman 
5 status. 
6 
7 D. Employees who enter a training program while 
8 on layoff or are on the payroll and arB transferred 
9 Into a trainee position will retain seniority as 
10 outlined below. 
11 
11 (l> Solely for the purpose ol 'upgrade and 
13 layoffs within the trainee 
1* clasaificatlons« the aenlority date of 
15 the employees selected to fill the 
1* trainee vacancies will be the date of 
17 hire into the new trainee classification. 
18 Employees selected under these ~ " 
19 provisions will not be recalled to their 
20 former classification. In the event of 
21 a reduction In the workforce in the new 
22 classification, the employee being laid 
23 off may use his or her bumping rights as 
24 provided for In the seniority provisions 
25 ot the agreement. 
26 
27 (2) when an employee Is upgraded to 
28 journeyman, h i s or her s e n i o r i t y da te 
29 w i l l be as prov ided for In the s e n i o r i t y 
30 p r o v i s i o n s of the labor agreement, 
31 
32 
33 Dated the 2nt day of September, 198a. J4 
35 
36 NATIONAL STEEL AND SHIPBUILDING COMPANY 
37 
38 
39 / S / 
40 Car l Hlnr lchaen 
41 Manager, I n d u s t r i a l R e l a t i o n s 
42 
43 
44 SHOPMEN'S LOCAL UNION NO. 627 OF 
45 THE INTERNATIONAL ASSOCIATION OP 
46 BRIDGE, STRUCTURAL AND ORNAMENTAL 
47 IRONWORKERS 
4fl 
49 
50 /S/ 
51 Robert GodInez 
52 Business Agent 
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1 MEMORANDUM OF UNDERSTANDING 
2 JOB PROTECTM" HAH Poft J6URHE¥MBN 
3 ' 
4 
5 In recognition of the concerna raised during 
6 negotiat ions, the partis* hereby agree to the 
7 Collovingl 
8 
9 In order to provide an opportunity for employees 
10 who are on layoff due to lack of work aa of September 
11 i, 1989, the Company will, agree to the following. 
13 In any classification for which the Company has 
14 proposed a trainee program with a ratio of 2 trainee* 
15 to each 5 journeymen, the Company will not hire 
16 trainees In that claaaificatlon until there are no gore 
17 of the journeymen who are on layoff on September 2, 
18 19BB in the clasBificatlon with recall rlqhta. Once 
19 the September 2, 1988 recall list has been exhausted. 
20 the Company may hire trainees in accordance with the 
21 regular trainee program. 
22 
23 Ho employee who is on the active payroll aa of 
24 September 2, 1988, or who is on layoff with recall 
25 rights aa of September 2, 1988, and la subsequently 
26 recalled to work in accordance with the seniority 
27 provisions of this agreement will be laid otf due to 
28 lack of work as long as there are junior trainees in 
29 their classification still on the payrollT 
30 
31 The above described job protection plan will not be 
32 extended to any individual who electa to exercise his 
33 or her option to bypass the recall as provided for in 
34 the seniority provisions. 
35 
36 The Company will not exceed a ratio of two \2) 
37 helpers to each five (5) employees in other 
38 classifications on a unlonwide basis. 
39 
40 Dated the 2nd day of September, 1988. 
41 ~ 
42 NATIONAL STEEL AND SHIPBUILDING COMPANY 
A 1 
44 
45 / S / , 
46 Carl Hinrichsen 
47 Manager, Industrial Relations 
48 
49 SHOPMEN'S LOCAL UNION NO. 627 OP 
50 THE INTERNATIONAL,ASSOCIATION OP 
51 BRIDGE, STRUCTURAL AND ORNAMENTAL 
52 IRONWORKERS 
53 
54 
ss /s/ 
56 Robert Godi nez 
57 Business Agent 
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1 MEMORANDUM OP UNDERSTANDING 
2 (UHIOH/MANAGEMENT JOIST SAFETY COMMITTEE) 
3 
4 
5 
6 Purpose; To establish a procedure by which the 
7 committee will conduct its busineaa and 
8 create an agenda, 
9 
10 1. The committee will conduct ita business per 
11 Robert's Rules of Order, by Henry N. Robert, 
12 Edited by Rachel Vixman, C-1982. ' 
13 
14 2. The dayshift Union Safety Representatiye and 
15 Company Committee Chairman shall jointly prepare 
16 an agenda for each meeting. 
17 
IS 3. The agenda will be distributed along with the 
19 notice of the next meeting sent to all committee 
20 members, 
21 
22 4. Union Committee members wishing to place items on 
23 the agenda shall notify the dayshift Union Safety 
24 Representative no later than noon on Monday 
25 preceding the next meeting. 
26 
27 5. Company Committee members wishing to place items 
28 on the agenda shall notify the Company Chairman no 
29 later than noon on the Monday preceding the next 
30 meeting. 
31 
32 
33 Dated the 2nd day of September, 1988. 
34 
35 NATIONAL STEEL AND SHIPBUILDING COMPANY 
36 
37 
38 Ql 
39 Carl Hinrichsen 
40 Manager, Industrial Relations 
41 
42 
43 
44 SHOPMEN'S LOCAL UNION NO. 627 OP 
4 5 THE INTERNATIONAL ASSOCIATION OF 
46 BRIDGE, STRUCTURAL AND ORNAMENTAL 
47 IRONWORKERS 
48 
49 
50 ISJ- , 
51 Robert Godlnez 
52 Business Agent 
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1 MEMORANDUM OF UNDERSTAND!WC 
2 (ACCIDENT/INJURE tWVE3fl6ATfOM HOTfPICATIOlO 
3 ' 
4 
S 
< Purpose i To establish a procedure where the Coaoany 
7 will notify a Union aealth. and Safety^ 
8 Representative of the occurrence of serious 
9 accidents or injuries being Investigated by 
10 the Company. 
12 X. The CoBpany has made available for u»e by the 
13 ~ Union Safety Repreaentativa a pager. 
15 2. The Union Safety Representatives ahall be part of 
16 the investigation team and participate In the 
17 investigation of serious accidents or injuries. 
IB The Union Safety Rep ahall apprlae the appropriate 
19 Union. 
20 
21 3. Purina the normal work hours when a Onion Safety 
22 Representative is working, the Safety Department 
23 shall immediately notify the Union Safety 
24 Representative of the occurrence of any serious 
25 accident or injury. " 
26 
27 4. During after hours, weekends, holidays, etc., when 
28 a Union Safety Representative la not working, the 
29 Company will make a reasonable effort to contact a 
30 Union Safety Repreaentativa by telephone as soon 
31 aa practicable. 
32 
33 
34 Dated the 2nd day of September, 1988. 
3 5 
36 NATIONAL STEEL AMD SHIPBUILDING COMPANY 
37 
38 
39 /S/ _ ^ _ _ _ _ 
40 Carl Hlnrichaen 
41 Manager, Industrial Relations 
42 
4 3 
44 
45 SHOPMEN'S LOCAL UNION NO. 627 Of 
46 THE INTERNATIONAL ASSOCIATION OF 
47 BRIDGE, STRUCTURAL AND ORNAMENTAL 
48 IRONWORKERS 
49 
SO 
51 ill , 
52 Robert Godinez 
53 Buaineaa Agent 
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1 LETTER OF UNDERSTANDING 
2 HASSCO'S QUALITY CIRCLE PROGRAM 
3 
4 
3 
6 The seven Unions combined shall be allowed to 
7 appoint two 12) Representatives from among act ive 
8 HXSSCO enoloyeea to aerve on HASSCO'a Quality Circle 
9 Steering Committee. One of the above referenced 
10 Representatives may be an employee on a leave of 
11 absence serving ae a Union Representative. 
12 
13 The seven Unions wi l l a l so designate an Alternate 
14 for each of the Representatives, who wil l attend 
15 Steering Committee meetings if a Representat ive 's 
16 going to be absent. 
17 
IB 
19 
20 Dated the 2nd day of September, 19B8. 
21 
22 NATIONAL STEEL AND SHIPBUILDING COMPANY 
23 
24 
25 /S/ 
26 Carl Hlnrlchsen 
27 Manager, Industrial Relations 
28 
29 
30 
31 SHOPHEN'S LOCAL UNION NO. 627 OP 
3 2 THE INTERNATIONAL ASSOCIATION Of 
33 BRIDGE, STRUCTURAL AND ORNAMENTAL 
34 IRONWORKERS 
35 
36 
37 /3£_ 38 Robert Godlnez 
39 Business Agent 
104 
I LETTER Of UNDEftSTAHDIKG 
2 
3 
4 
5 
6 In the 1?87 labor negotiation* It waa agreed C»»e 
7 on regular worn daya when an employee la Injured and 
S sent'from the yard to a hospital by the Meotcal 
9 Department for hospitalization, the Company will notify 
10 the Onion Safety Representative on duty, it no Union 
II Safety Representative *a,a* t?" yard, the Company will 
12 notify the employee's Chief Shop Steward, it toe 
13 Injury takes place at other times, such as weenenda oc 
14 holidays, the appropriate Union will pa notified no 
15 later than the next regular work day. 
16 
17 
18 
19 Dated the 2nd day ot September, 1988. 
20 
21 NATIONAL. STEEL AND SHIPBUILDING COMPAN* 
22 
23 
24 /S/ 
25 Carl Hlnrichsen 
26 Manager, I n d u s t r i a l Relat ions 
27 
28 
29 
30 SHOPMEN'S LOCAL UNION NO. 627 OF 
31 THE INTERNATIONAL ASSOCIATION OF 
32 BRIDGE, STRUCTURAL AND ORNAMENTAL 
33 IRONWORKERS 
34 
35 
" /S/ 
37 Robert Godinez 
3B Business Agent 
IDS 
1 LETTER OP UNDERSTANDING 
2 
3 
4 
S 
6 In an ef fort to ensure that employees have an 
7 opportunity to present relevant facta prior to 
8 d isc ip l inary suspensions, the Company wil l implement 
9 the following procedure when issuing discipl inary 
10 warning not ices ! 
11 
12 In the event an employee is issued a warning 
13 notice Cor hia or her second violation of a group Three 
14 Rule the resulting disciplinary suspension will not 
15 begin until at least a three work day waiting period 
1G haa elapsed. 
17 
18 In the event an employee is issued a warning 
19 notice for a first violation of a Croup Two Rule, the 
20 resulting disciplinary suspension will not begin until 
21 at least a three worK day waiting period haa elapsed. 
22 
23 We believe the above accurately reflects the 
24 practice agreed to in the 1984 labor negotiations wit-1 
25 some Unions and will now apply to employees in all 
26 bargaining units. 
27 
28 
29 
30 Dated the 2nd day of September. 19B8. 
31 
32 NATIONAL STEEL AND SHIPBUILDING COMPANY 
33 
34 
35 73/ 
36 Carl Hlnrlchsen 
37 Manager, Industrial Relatione 
38 
39 
40 
41 SHOPMEN'S LOCAL UNION NO. 62"! OF 
42 THE INTERNATIONAL ASSOCIATION OF 
4 3 BRIDGE, STRUCTURAL AND ORNAMENTAL 
44 IRONWORKERS 
4 5 
46 
47 £1 
48 Robert Godlnez 
49 Business Agent 
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1 HtSORAMDPH OT OHPBltaTMIPmO 
2 
3 { S e l e c t i o n and Downgrading of Leadaan and Worfclno 
* Foreman) 
5 ~ 
6 
7 
8 
9 Tha Company and Union agree that tha i n t e n t of tha 
10 nawlv~naoot la t»d language p e r t a i n i n g t o tha s e l e c t i o n 
11 and downgrading of Leadman and Worting P o r t M n ( S e c t i o n 
12 1'6IB^ and S e c t i o n » I C ) l l ) ) 1» not t o a i t a b l l g h • 
13 'Super S e n i o r i t y " c l a s s i f i c a t i o n t o be uaed t o 
14 e l r c u n v n i t th« s e n i o r i t y r i g h t s provided In S e c t i o n 
15 l V j c W i t . 
lf i 
17 In order for a Leadaan or Working foreman to be 
18 retained out of seniority under tnla provision. ha/aha 
19 must ba performing the administrative and7or 
20 supervisory functions ot the Leadnan/Workinq Foreman 
21 claealflcatlon(a) as hla principal duties" 
22 
33 
24 
25 /3/ 
26 Ronald D. Webb 
27 Manager Labor Relations 
28 
29 
30 
31 
" /S/ ^ 
33 Robert Godinez 
14 Business Agent, Local 627 
107 
I MBHORAMDOH OF UNDERSTANDING 
2 
3 
4 
5 (A) The Employer agrees to deduct an amount tcxm 
6 the pay of each employee who Is a union member and who 
7 executes an appropriate voluntary check-ott authorisation 
8 form to the Dis tr ic t Council of Iron workers P o l i t i c a l 
9 Action League (DCIPAL). Deductions shall be Ln the 
10 amount specif ied In the check-off authorization form 
II signed by the employee and deducted each week. The 
12 deduction shal l continue for the l i f e of t h i s agreement 
13 for those employees who sign DCIPAL check-off 
14 authorization forms unless they are revoked individually 
15 and in writing. 
16 
17 The Employer agrees bo transmit DCIPAL deductions to 
IB the District Council of Iron Workers Political Action 
19 League, 1633 6ayshore Highway, Suite 133, Burlingame, 
20 California 94010, in care of the Local Union. These 
21 transmittals shall be on a monthly basis. The Employer 
22 further agrees to transmit to the Local Onion at the same 
23 time the names of those employees for whom deductions 
24 have been made and the amount for each employee. 
25 
26 
27 
28 
29 Dated the 2nd day of September, 1988. 
10 
31 
32 NATIONAL STEEL AND SHIPBUILDING COMPANY 
33 
34 
35 {SI . 
36 Carl Hinriehsen 
37 Manager, Industrial Relations 
38 
39 
40 
41 
42 SHOPMEN'S LOCAL UNION HO. 627 OP 
43 THE INTERNATIONAL ASSOCIATION OF 
44 BRIDGE, STRUCTURAL AND ORNAMENTAL 
45 IRONWORKERS 
46 
47 
« 111 . 
49 Robert GodInez 
50 Business Agent 
108 
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<1 
25 
W 
E 
13 
20 
27 
W 
5 
1? 
B 
26 
F 
7 
11 
21 
2S 
I 
E 
13 
20 
V 
I 
1 
1 
15 
22 
29 
F 
7 
14 
21 
21 
1991 
S 
2 
9 
16 
23 
» 
l » t 
S 
1 
1 
15 
22 
29 
30 
Juty 1991 
S M r W 1 F s 
1 2 3 4 5 6 
7 1 9 H) II 12 13 
It 15 IS 17 U H 20 
21 72 23 24 25 26 27 
21 29 30 31 
Ulult 1991 
S H T W I F S 
1 2 3 
I 5 6 7 1 9 10 
U 12 13 W IS 16 1! 
II 19 20 21 77 23 24 
25 2S 27 2! 29 30 31 
Swlf^lwi 1991 
5 M F W I F S 
I 2 3 4 5 6 1 
8 9 10 II 12 13 H 
6 K I) I I S S I I 
22 23 24 25 26 27 28 
29 JO 
Ortobn 1991 
s H r * 1 F S 
1 2 3 4 5 
E 7 1 9 W II 12 
B « I I IS I I I I B 
20 21 22 23 24 25 26 
27 28 29 JO 3 
Nowmbn 1991 
S M I IV t f 5 
I 2 
3 4 5 6 7 8 9 
10 II 1! 13 1* 15 16 
17 It 19 20 21 22 23 
» !i a V !3 29 3D 
Dtctmbet | M | 
S M T W I F S 
1 2 3 4 5 6 7 
8 9 » II 12 13 H 
11 16 17 IS S 20 21 
22 23 24 25 2S 27 28 
» » 37 
1992 
Jinuinr IWJ 
S H 1 W I f S 
1 2 ] * 
5 6 J 8 9 W II 
13 13 H 15 15 17 W 
B 20 21 23 33 24 25 
26 27 2! 29 30 31 
rttiuirr 1991 
5 M 1 W 1 f S 
1 
2 3 * 5 6 7 * 
9 10 ll 12 13 11 15 
16 17 IS 19 20 21 22 
23 21 2S 26 21 28 39 
Much 1991 
S H 1 W 1 F S 
I 2 3 1 5 6 J 
» 9 10 11 12 13 11 
15 16 17 I* 19 30 21 
22 23 21 25 26 27 21 
39 30 31 
tpil 1992 
S M T W T f S 
1 3 3 * 
5 6 ? J 9 M H 
13 13 H 15 16 17 18 
Q 20 31 27 23 » 25 
24 27 IB 39 30 
May 1992 
S M I W I f J 
1 2 
3 * S S 7 * 9 
Kl II 12 13 II 15 16 
17 18 19 30 31 22 3J 
31 25 36 27 38 39 30 
31 
hint 1992 
S JK 7 W 7 f S 
I 7 3 1 5 6 
3 * 9 (0 II 1? » 
11 15 16 17 1! 19 30 
21 32 33 3< 25 36 27 
28 29 30 
Jul) 1992 
S W T W 1 f S 
1 2 3 * 
S i 7 I 9 JO I) 
12 11 14 15 16 17 IS 
H 25 21 32 23 2* 35 
26 27 28 29 30 31 
<Ui|ua 1993 
S M I H T F S 
1 
1 3 I 5 6 J % 
9 10 II 12 13 11 15 
te 1? II 19 20 21 !! 
23 21 25 26 27 28 29 
30 31 
Stfltemtor IW2 
5 M 1 * T F S 
1 2 3 1 5 
6 ; i 9 IP )1 I? 
13 11 15 16 17 18 19 
20 21 22 33 2* 35 3S 
27 21 39 30 
Octet* 1992 
5 M I W 1 F S 
1 3 3 
I 5 6 7 1 9 ID 
II 12 II » 15 16 17 
w » » 31 22 23 31 
35 36 S It 39 » 31 
Nmtmber 1992 
S M 1 W 1 F 5 
1 2 3 1 5 6 7 
8 9 W II 12 13 11 
15 16 17 18 19 20 21 
32 23 31 25 36 27 21 
29 30 
Oectmbtf 199! 
5 M I W 1 F S 
1 3 3 1 5 
6 7 8 9 W II 12 
13 H 15 16 17 II 19 
20 31 32 23 21 25 36 
